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COLLECTIVE AGREEMENT

BY AND BETWEEN: WESTERN SCALE CO. LTD.

(hereinafter referred to as the "Company"

OF THE FIRST PART

AND: INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE WORKERS,
VANCOUVER LODGE NO. 692

(hereinafter referred to as the "Union"

OF THE SECOND PART

DATE AND REFERENCE

The Agreement shall be dated for reference Noverhp2013.
WITNESSETH:

That in consideration of the mutual covenants agréements herein set forth, the Parties heretottand
affected employees are mutually agreed as follows:

GENERAL PURPOSE:

The purpose of this Agreement is to maintain a loaious relationship between the Company and its
employees; to provide an amicable and equitabl&éadedf settling grievances or differences whichlrig
possibly arise; to maintain mutually satisfactogrking conditions, hours and wages for all emplayebo

are subject to the provisions of this Agreemenrd, ggnerally to promote the mutual interests oGbenpany
and its employees.

Therefore, the Union accepts responsibility to bitel International and District Officers and Local
Representatives to the observance of each anéithk grovisions and conditions of this Agreement.



ARTICLE 1 - BARGAINING AGENCY

1.01

1.02

1.03

1.04

1.05

1.06

1.07

The Company recognizes the Union as the sole imdmgaagency for its employees, as duly certified
under the Labour Relations Code of British Columfathe purpose of collective bargaining with
respect to rates of pay, hours of employment anattaér working conditions.

The Representatives of the Union may have acodbg tCompany's shops or yards by applying for
permission through the office, provided that empés/are not caused to neglect their work.

The Company agrees that as a condition of cordiengployment, all employees who are or may be
covered by the Certificate of Bargaining Authoréigued to the Union by the Labour Relations Code
of the Province of British Columbia must become rhem of the Union within thirty (30) calendar
days of commencing employment and remain membeisglthe life of this Agreement.

All present and new full-time employees of the @amy who are or may be covered by the Certificate
of Bargaining Authority issued to the Union by tteour Relations Code of the Province of British
Columbia shall pay to the Union, as a conditioeraployment, and not later than thirty (30) calendar
days after the commencement of his employment,, dhiéiation and/or reinstatement fees by payroll
deduction, as may from time to time be establishetthe Union for its members, in accordance with
its Constitution and/or By-Laws.

Notwithstanding the provisions of Article 1, Secti4, preceding, the Company shall deduct from
each new employee an amount equal to the Unionfduaghe employee's first payroll cheque after
completion of five (5) days of work in a calendasmth and add that employee's name and the said
amount to the closest applicable check-off; iféhe check-off for that month has not been remijtte

to that check-off; if the month's check-off hasieamitted, it shall be added to the following nicmit
check-off, and shown as the previous month worked.

All deductions as required under Article 1, Setdcand 5 shall be made in each calendar month the
employee is employed by the Company.

The monies so deducted shall be forwarded by thepgaay to the Secretary of the Union not later
than the 15th day of the following month, accompdnby a statement listing the names of the
employees and their Social Insurance Number, f@mwideductions were made and the amount of
each deduction.

All other remittances required for Medical Coveragkeekly Indemnity, Dental and Pension, or any
other coverage required under this Collective Agrexet, shall be remitted to the appropriate carrier
not later than the 15th of the month following thenth in which the coverage is required.

The term "employee" as used in and for the purpddlis Agreement shall include all persons
employed in the Company's operations and as cobgrik Provincial Government Certification and
without restricting the generality of the foregostwall not include foremen and those having authori
to hire or discharge employees, office workersgsuipory officials, salesmen, watchmen.



ARTICLE 2 - MANAGEMENT

2.01

2.02

2.03

The management and operation of the plants andliteetion of the working forces are vested
exclusively in the Company.

The Company has and shall retain the right tasiéeemployees, to hire, discharge, classifpdier,
promote, demote or discipline them; subject ta@hevance and Seniority procedures enumerated in
Articles 5, 6 and 7 of this Agreement.

The right to hire employees is vested in the Campgarovided in the case of new vacancies, the
Union is notified in advance and may have the ojpmity to provide the Company with suitable
applicants.

ARTICLE 3 - HOURS OF WORK AND OVERTIME

3.01

3.02

3.03

3.04

3.05

3.06

The starting and stopping time on standard shéfswell as the meal period shall be mutually
arranged by the Company and the Union, it beingetstdod that the meal period shall not be less
than thirty (30) minutes.

The standard work day shall consist of eight @)rk and the standard work week shall consist of
forty (40) hours on the first shift, worked betwaba hours of 6:00 a.m. to 6:00 p.m. no split shift
except the AFCEEmployees may be employed on four (4) consecutiys df ten (10) hours per day.
All reference to the eight (8) hour day appliessheme to the ten (10) hour day.

If a second shift is employed, the hours of wdrllbe seven and one-half (7 1/2) hours per $abift,
which eight (8) hours will be paid, and a shiftprem of Twenty cents ($.20) per hour shall be added
to the Classified hourly rate.

If a third shift is employed, the hours of worlkaitbe seven (7) hours per shift for which eight (8
hours will be paid, and a shift premium of Thirgnts ($.30) per hour shall be added to the Cladsifi
hourly rate.

Five (5) shifts, Monday to Friday inclusive shadhstitute a regular week's work on all shifts.

All hours worked outside the standard hours antsideithe established shift hours shall be consiter
overtime and shall be paid for at the appropriatertime rates.

@) All overtime shall be paid for at double tinzdas.

(b) Double time for all work performed on Saturdaysl Sundays.
(c) Double time for all work performed on Statutétglidays as enumerated in Article 9 of this
Agreement.

If an employee works on a Statutory Holiday asvjated for in Article 9.01, he will be paid
double rate for the time worked on the Statutorjidéy, and in addition, if he qualifies, he
will be paid eight (8) hours at his regular straitime rate for the Statutory Holiday as
provided for in Article 9.01.



3.07

3.08

Employees called in before the regular startimgtshall be paid at double time rates for time wdrk
prior to their regular starting time.

CALL TIME . All employees called in to work after normalfshiours during the week shall be
guaranteed three (3) hours' pay at double time.r&mployees called in to work Saturdays, Sundays
and Statutory Holidays shall be guaranteed fouh¢diys' pay at double time rates, plus any Statutor
Holiday Pay that is applicable.

NOTE: Hours worked in excess of the above guaranteéshalaid for at double time rates.

3.09

3.10

3.11

3.12

WORK DURING LUNCH PERIOD. If an employee is required to work during hisuiag lunch
break period, he will receive pay at the rate mitiand one-half in the event that he is not allowed
within one-half hour his full lunch period to comse his meal.

OVERTIME MEALS. Employees who are requested to work more thaif@wours overtime after
completion of their regular shift will be provid&ix dollars and fifty cents ($6.50) for a meal & b
eaten on Company time which shall count as timéeebr The preceding conditions shall apply every
four (4) hours of work thereafter. The minimumeifior eating a meal shall be one-half (1/2) hdiur.
11.08 (b) is provided the above does not apply.

SHIFT BREAK. Itis intended that every employee shall havallsshift break between shifts. In
the event that an employee is recalled to work leeguch shift break has elapsed, he shall be
considered as still working on his previous shiftl zhall be paid the appropriate overtime rates for
work performed after recall. No employee shalpbemitted to resume work of his own accord until a
full shift break has elapsed.

CLARIFICATION. Employees working after midnight reporting fornwaext shift after an eight
(8) hour break will not lose the time taken frore ghift to make up the eight (8) hour break.

(a) Subject to the exceptions set forth in thisti®a, any employee reporting for work on his
regular shift shall receive a minimum of four (4uins' pay at his regular wage rate.

b) Any employee completing the first half of higuéar shift, and who commences work on the
second half of his regular shift, shall receiveiaimum of eight (8) hours' pay at his regular
rate, for a total of eight (8) hours' pay.

PROVIDED THAT if four or eight hours (a) or (b) preceding is agailable at his regular job, the
employee shall perform such temporary work as neagdsigned to him to qualify for such pay.

The provisions of this Section shall not applylia event of an emergency such as fire, flood, power
failure, etc., beyond the control of the Compamyif:o

A. He voluntarily quits or lays off; or is disch&dfor cause,

B. He was previously instructed not to report, emany such event or circumstance he shall be
paid for the actual time worked at regular wage.rat



3.13

3.14

3.15

3.16

3.17

In order to bring about a stabilization of empl&rhand to provide employees with a greater degree
of job security, the Company agrees whenever feagibeliminate overtime.

ADDITIONAL SHIFTS. If an employee is required to change shift mibam once in a calendar
week, he will be paid at double rate for the batdaofthe week, unless the second change is toretur
to his original shift.

NOTICE OF SHIFT CHANGE The Company will give employees forty-eight (#8urs’ notice
of shift change. In the event the Company failgrtavide forty-eight (48) hours’ notice the firstyd
worked on the changed shift shall be at double pe

The forty-eight (48) hours’ notice and double tipsy will be exempt when time will not permit.
Example: Company or customer break-downs and ngpabsences requiring the moving of
employees to man a shift.

TUESDAY TO SATURDAY WORK WEEK  For those plants with equipment requirementa for
maintenance crew on a Tuesday to Saturday basifltbwing shall apply:

@ Five (5) consecutive eight hour day shifts Tiaggto Saturday inclusive shall constitute the
regular work week of this shift.

(b) Sundays and Mondays shall be regular consexuatitys off for this shift and any work
performed on these days off shall be paid at tlegtone rates and conditions as provided for
in this Collective Agreement.

(c) Maintenance employees on Tuesday to Saturdidty shall not perform on production
processes on Saturday.

(d) The numbers of maintenance crew employed orsdayeto Saturday work week shall be
limited to meet the maintenance of equipment rexpiénts of the Company.

(e) Employees working the Tuesday to Saturday shilifbe paid Twenty five ($.25) cents per
hour over their regular Classification rate forteaour worked on this shift.

WASH-UP AND TOOL STOWAGE Employees shall be allowed five (5) minutesgdersonal
clean-up and stowage of tools prior to the endacheshift.

ARTICLE 4 - WORKING CONDITIONS

4.01

4.02

Employees shall take orders only from their repedoreman, or from the general management
when foremen are not immediately available.

Employees shall observe the rules of the Compadyhall perform a fair day's work in the category
in which the employee is engaged and shall be sttgj@iscipline by the Management for failure to
do so.
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4.03 Employees will not absent themselves from workaiitt advising the Management. Employees will
not leave the plant during their working hours withpermission. Failure to obtain permission shall
be cause for dismissal.

4.04 Harassment Free Workplace:

The Company will ensure a Harassment free workpldéeés will include but not limit conduct that
has the purpose or the effect of substantialgrfating with an individual's work performance or
creating an intimidating, hostile, humiliating affensive working environment.

ARTICLE 5 - GRIEVANCES AND COMPLAINTS

5.02 An honest effort to settle all grievances withetdappage of work shall be made in the following
manner:

@ By the aggrieved party with the Shop Stewardithe Foreman.

(b) Failing settlement within five (5) days, themayee and/or his representative shall endeavour
to settle the matter with the Department Head.

(c) Should no satisfactory settlement be reachettinviseven (7) days, the employee's
representative will discuss the grievance withNamagement.

(d) When grievances cannot be finally adjustechey@ompany and the Union representatives,
the matter shall be submitted, within seven (7)sddg a single arbitrator as hereafter
provided.

NOTE: All grievances and complaints not settled by thrernan shall be reduced to writing by the
employee(s) and filed with the Company through $twp Steward or Shop Committee
within ten (10) days of occurrence. Any grievanceomplaint not so filed shall be deemed
to have been waived and shall not be entitled tsiceration.

ARTICLE 6 - ARBITRATION

6.01 @) The Party desiring arbitration shall appaimiember for the Board and shall notify
the other Party in writing of the name and addodégbe person so appointed and
particulars of the matter in dispute.

(b) The Party receiving the notice shall withingfis) days thereafter appoint a member
for the Board and notify the other Party of its @ipgment.

(c) The two arbitrators so appointed shall conferstlect a third person to be
Chairperson and failing for three (3) days from &ppointment of the second of
them to agree upon a person willing to act, eithethem may apply to the
Honourable, the Minister of Labour, to appoint stitohd member.



6.02 The Arbitration Board shall sit, hear the Partgtle the terms of the question to be arbitradad,
make its award within ten (10) days from the ddthne appointment of the Chairperson, provided the
time may be extended by agreement of the parties.

6.03 If the Arbitration Board finds that an employees fieeen unjustly suspended, discharged, or laid-off,
that employee shall be reinstated by the Compathowt loss of pay and with all his rights, benefits
and privileges which he would have enjoyed if thepension, discharge or lay-off had not taken
place.

PROVIDED THAT: Ifitis shown to the Board that the employee lixan in receipt of wages during the
period between discharge, suspension or lay-offramtatement, the amount so
received shall be deducted from wages payable @yethployer pursuant to this
Clause,

AND PROVIDED THAT: The Arbitration Board shall have authority to arttee Employer to pay less
than the full amount of wages lost, if, in the apimof the Board, such lesser
sum is fair and reasonable.

6.04 The Arbitration Board shall have the power to datee whether a particular issue is arbitrable unde
this Agreement.

6.05 If the award of the Arbitration Board is subsedlyeset aside by a Court of competent jurisdiction,
the question shall, at the request of either Pheygubmitted to another Arbitration Board appainte
pursuant to and with all the powers provided bg thiause.

6.06 The expenses and remuneration of the Chairpersdhle® paid by the Parties in equal shares.

6.07  Without restricting the specific powers hereinbbefmentioned the Arbitration Board shall haveladl t

general powers of an Arbitration Board.

ARTICLE 7 - SENIORITY

7.01 Upon request the Company will, every six (6) msmihovide the Union and the Shop Steward with
an up-to-date list of all employees covered byAlgiseement showing the date when each commenced
his employment with the Company.

7.02 (a) When a new employee is hired, it is agreed lisashall be on probation for thirty (30)
calendar days and during this period seniority moll be applicable. When the probationary
period is completed, seniority will commence frdme date of hiring. If requested by the
Company, a thirty (30) day extension may be granted

(b) Notwithstanding the above, when a new empligyeé@ed for the Electrical Department, it is
agreed that he shall be on probation for ninety (@0endar days and during this period
seniority will not be applicable. When the probatry period is completed seniority will
commence from the date of hiring.



7.03

7.04

7.05

7.06

7.07

7.08

7.09

An employee re-entering the employ of the Compitlyin six (6) months after his right to recall has
expired will not be subject to another probatiornaeyiod.

In the event of layoffs, seniority shall be reciagd. The principle of last man on, first man sffall
prevail, subject to job classification, ability aefficiency.

The parties agree that the application of senidmitgstances of layoffs will be based on the cghce
that seniority, subject to qualifications descrilbethis section, will govern, if the senior empeyto
be retained can perform the work.

Where layoffs or rehiring are not in strict accarda with the Seniority list, the Shop Steward and
Business Representative of the Union shall meét thi2 Company to discuss any dispute under the
provisions of the Grievance Procedure prescribetbuthe Collective Agreement.

SENIORITY RETENTION A laid-off employee shall maintain and accumeilaits seniority and
recall rights for three (3) months after which hi#l vetain but not accumulate seniority for the
following periods. The three-month accumulatiofi mdt bring an employee into a longer retention
period.

Period of Seniority:

- less than 12 months - 6 months retention
- over |12 & less than 48 months - 12 monthsntbe
- over 48 months - 24 months retention

When vacancies occur, the Company shall rehidedliemployees according to their seniority, and
the principle of last man off, first man on shaleyail, subject to their classification, abilitydan
efficiency. The Company shall make personal cantath laid-off employees and confirm by
Registered Mail.

When new jobs are available, wherever possible, Gompany will promote employees to a
better-paying job. Seniority, qualifications araility to be considered.

Seniority will be maintained and accumulated dgidbsence due to:

A compensable accident.

Serving in the non-permanent Armed Forces ola@an

Temporary illness or non-occupational accideherceeding twenty-six (26) weeks.
Lay-off up to three (3) months (cumulative imacation year).

PwnhE

(This provides accumulation of seniority for vaoateligibility purposes.)
Seniority will be maintained, but not accumulatkeding absence due to:

l. Temporary illness or non-occupational accideweeding twenty-six (26) weeks.
2. Authorized leave-of-absence.
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3. Lay-off in excess of three (3) months (cumukaiiv a vacation year.
Seniority will be broken by:

l. Voluntary quitting of job.

2. Exceeding authorized leave-of-absence, unledsdidimate cause.

3 Failure to report back to work within three (Bys after naotification to return to
work unless failure proved to be unavoidable. €iing understood that the work
recalled for is of three (3) weeks' duration.

4, Discharge and not reinstated under the terntseofgreement.

5. Lay-off exceeding the employee's seniority rétenperiod.

ARTICLE 8 - VACATIONS

8.01

Employees will receive, take vacations and be faidacation in accordance with the following
schedule:

Years of Continuous Service Vacation Period Vacation Pay
(Calculated at current rate of pay
Based on Gross Earnings)

- 1 Year but less than 3 years Two Weeks 4%

- 3 Years but less than 9 years Three Weeks 6%
- 9 Years but less than 20 years Four Weeks 8%

- 20 Years or greater Five Weeks 10%

@ Employees with less than three (3) years servitle the Company shall receive vacations
with pay in accordance with the Annual HolidayshniRay Act of the Province of British
Columbia.

(b) Employees with three (3) to nine (9) years senviith the Company shall receive three (3)
weeks vacation with pay.

The three (3) weeks are not to be taken consetutivlhe third week to be taken at a mutually
agreeable time between the employee and the cogmpan

(©) Employees with nine (9) to twenty (20) yeas/&e shall receive four (4) weeks vacation
with pay.
(d) Employees with twenty (20) or more years ofiee with the Company shall receive five (5)

weeks vacation with pay.



8.02

8.03

8.04

8.05

8.06

8.07

8.08

8.09

8.10

8.11

11

Two (2) weeks vacation will, as far as practicable granted during the period 15th June to 15th
September to conform with the wish of the emplay@®cerned and the convenience of the employer,
having regard to the necessity of maintaining potion.

In the event of termination of service with then@xany, after he had his vacation he earned for the
previous year, he shall receive four (4%) percgirt(6%) percent, eight (8%) percent or ten (10%)
percent, when applicable as the case may be,dqdyifor the year in which he ends his employment
for which no vacation has been paid.

An employee's scheduled vacation period shabaeahanged by the Company within the one-month
period immediately preceding the start of the viaogperiod without the consent of the employee
concerned.

Each employee shall be required to take the fullial vacation period that he is entitled to urider
provisions of this Agreement in the current year.

The vacation paghall be drawn on the working day preceding thatrac period providing that the
payroll office has received a completed and autledrivacation form two weeks prior to the payday.

Vacation eligibility is resolved on the princigleat the employee receives all vacation and vatatio
pay earned.

Vacation eligibility lists showing the current acculated service of each employee shall be prepared
prior to each vacation period, a copy of which kbalsupplied to the Union.

For the purpose of determining an employee'stelityi, the following will apply:

The service for purpose of determining vacationseath employee covered by this
Agreement shall be established after a probaticioghef thirty (30) calendar days from the
date of employment and shall be calculated frora daemployment.

The Company shaflay vacation pay by direct deposit and will be glted on the same deposit
the regular pay for that pay period. If the Vamatpay is for a longer duration than the balanca of
full pay period, the Company shall then pay vacefiay on a separate deposit.

Vacation eligibility will be adjusted to the cutfdate of June 30th in the year an employee besome
entitled to additional vacations.

This means that an employee's anniversary datenafnencing employment will be adjusted to the
payroll cut-off date of June 30th in the year hedmees eligible for additional vacations.

EXAMPLE: An employee presently qualifies for 3 weeks vaeati In this case there would be no

adjustment necessary as he already qualifies. ah fyem now this same employee may
qualify for the next step of 4 weeks vacation, ahthat time he would be adjusted to the
payroll cut-off date of June 30th. When the adpesit is made the same employee would
gualify in subsequent years with no further adj@sttnuntil he qualifies for 5 weeks vacation
with pay.
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ARTICLE 9 - STATUTORY HOLIDAYS

9.01

9.02

9.03

9.04

All employees covered by this Agreement shall ikexeight (8) hours pay at their regular straight
time rates for each of the following Statutory Halys, in addition to any wages which they may be in
receipt of as enumerated in Article 3.06 of thigegnent.

1. New Year's Day 8. Labour Day

2. Family Day 9. Thanksgiving Day

3. Good Friday 10. Remembrance Day

4. Easter Monday 11. Christmas Day

5. Victoria Day 12. Boxing Day

6. Dominion Day 13. Floating Statutory Holiday
7. B.C. Day

The day observed or celebrated by the Nation aviRce shall be considered the Holiday, with the
provision that when Statutory Holidays fall on ausday or Sunday, they will be celebrated on
Monday, and when they fall on consecutive Satuag@ySunday or consecutive Sunday and Monday,
they will be celebrated on the following Monday angesday.

FLOATING STATUTORY HOLIDAY _ The 1%, guaranteed Statutory Holiday with pay shall be
granted to all employees who qualify with the ps@ns contained in Article 9 of this Agreement.

This Floating Holiday is to cover those situatiomsere a regular Statutory Holiday falls on a
Thursday and/or a Tuesday, and the Monday andiday-would be a regular working day.

In any calendar year where the preceding situata@as not exist, a mutually acceptable day will be
chosen.

The selected day will be posted on the Shop BualBtard and celebrated on a plant-wide basis.

The Company and the Union may by mutual consergeatyr an alternate method of taking the
floating Statutory Holiday to enable the Companyeimain open for required customer service.

And any other Statutory Holiday declared, prockinor celebrated by the Federal and/or Provincial
Government shall be paid for on the same basis.

In order to qualify for eight (8) hours' pay foBtatutory Holiday as enumerated in Sub-Section 9.01
and 9.02 the employee must have:

1. Thirty (30) calendar days' employment with tr@r@any.
2. Worked any part of the regularly-scheduled vda¥ prior to and the first regularly-scheduled
work day following the holiday. Exceptions to fleeegoing shall be made in cases where the

following conditions prevail:

@ The employee is off work due to industrial decit or disease for a period not in
excess of two (2) calendar months.
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(b) The employee is prevented from working duehioa fide illness for a period not in
excess of two (2) calendar months. A doctor'sfazte shall be submitted as proof.

(c) Temporary lay-off not exceeding two (2) weekd/ar termination of services within
two (2) weeks of any designated holiday.

(d) Where leave-of-absence has been approved amufrthloyee has worked some time
during the two (2) calendar weeks preceding thekvireghich the holiday occurs.

ARTICLE 10 - WAGES

Wages and Classifications shall be those agreed apo set out in Appendices attached hereto and
forming part of this Agreement.

ARTICLE 11 - GENERAL PROVISIONS

11.01 Any employee suffering injury while in the emplofthe Company must report immediately to the
First Aid Department, or as soon thereafter asiplessand also report to this Department upon
returning to work. A copy of the employee's acnideport will be supplied to him on request.hiét
injured employee is not able to work the balanciefshift, the Company will pay his normal daily
earnings for the day of the injury.

11.02 Free transportation to the nearest doctor or tedspill be arranged by the Company.

11.03 A buzzer or other device to summons a First AitAdant will be provided in companies where it is
required to have First Aid services.

11.04 Any employee being discharged for disobeying thes of the Company will only be paid up to the
time of discharge. Company rules shall be postealdonspicuous place within the plant.

11.05 No employee will be paid off until he producegegipt for any Company-owned tools or equipment
which have been issued to him.

11.06 A Notice Board will be provided for the postingadf official Union notices exclusively, and notie
used for disseminating political propaganda. Alices shall be submitted to a Company official for
approval before posting.

11.07 TRAVEL TIME

€)) When an employee is required to work at pantside Port Coquitlam (or outside the limits
of the following areas for those shops locatedunaby, New Westminster and Langley), he
shall receive travelling time on the following basi

Travel time during the employee's regular shiftispiMonday to Friday, inclusive, will be
paid for at straight time.



11.08

11.09

11.10

11.11
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Travel time authorized by the Company or the custopatside the employee's regular shift
hours, Monday to Friday will be paid for at timedaone-half up to a maximum of eight (8)
hours in any twenty-four (24) hour period.

All travel time for Saturday and Sunday and anyithot will be paid for a time and one-half
to a maximum of eight (8) hours in any twenty-f¢24) hour period. The exception to this
provision would be where first class sleeping aaomaiation is provided. In this instance,
time would cease at 9:00 P.M. and commence at&:00 the next day.

(b) Employees driving the Company's or their owhieles after the regular shift shall be paid
overtime rates.

@) In going to work outside the limits of Port@titlam (or outside the limits of the following
areas for those shops located in Burnaby, New Westen and Langley) and returning daily,
men shall be at such limits at the starting timg @fowed time to return to such city limits at
the close of the work day. They shall be paidaats to and from the city limits to place of
work, or alternatively be supplied with transpddatby the Employer. It is understood that
where employees reside in the city where the webeing done, that they shall report to and
finish work at the regular starting and stoppimgeti

(b) Out-of-town Allowance:

The Company will pay to each employee a meal allmeaf ten ($10.00) dollars for each
breakfast and/or lunch and fifteen ($15.00) dolldes each dinner, plus hotel
accommodations. In areas where the rate for readd®meals are more expensive than the
aforementioned then the employee will obtain aipc® submit to the Company for
reimbursement.

Employees must submit a hotel room receipt to the@any.

Employees who are assigned and/or engaged or foiréasstallation of machinery, in conjunction
with the Building Trades, shall receive the goimné&truction rate of wages for the duration of that
job. In addition he shall receive traveling tiferes, accommodation, and board, as enumerated in
the current Construction Agreement.

BEREAVEMENT PAY. In the case of death in the immediate family meaployee, husband,
wife, child, mother, father, brother, sister, metimelaw, father-in-law, grandparents or grandctald
the Company will grant the employee two (2) dagaVk-of-absence with his regular Classification
pay if he attends or arranges for the funeral @et{3) days if the funeral is held outside the Epw
Mainland.

JURY DUTY. If an employee is called or selected for JuryyDard/or called as a subpoenaed
witness for the Company, the Company shall makéeigifference of the employee's regular pay and
the amount received for such jury duty, and ifezhks a witnhess, as described above, the employee
shall receive his regular pay while absent fromkwdf an employee is called for jury duty but not
selected he will return to work within a reasondbtegth of time.
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MOONLIGHTING. The Company and the Union agree in principlelimieate the practice
commonly known as "moonlighting". The term "moghling" shall refer to an employee who
regularly makes a practice of working for two or rm@mployers and for the purpose of this
Agreement, the term "moonlighting” shall also reeemployees who take employment of any sort
during their annual vacation:

@ When this practice affects the Company's bgsie the employee's ability to perform his
job, it shall be cause for reprimand or dismissal.

(b) When this practice affects the Union, the Conypagrees to cooperate with the Union in
reprimand and/or dismissal.

The employees employed in this plant will elea dmion Member from each shift and each separate
shop who will be known as Shop Steward or Shop Citteen and in no case shall this Committee be
comprised of more than three (3) employees. TherUagrees to officially notify the Management in
writing of the employees selected as Shop Stewardbwill also notify them promptly when there is
any change in representation. No Shop Steward,n@ibee or employee shall be discriminated
against or jeopardized in seniority standing orfesufiny loss of employment on account of
membership or activity in the Union, provided thath activity is not allowed to interfere with the
work and production of the Company.

When the Company finds it necessary to lay ofheisSteward, the Business Representative of the
Union shall be notified prior to such layoff or digrge.

The Company will supply suitable accommodation rgfemployees may have their lunch.

Wages will be paid on Company time. These wiltleévered to the employees at their respective
work stations in time for cashing in normal citynking hours of the pay week.

SANITARY FACILITIES. Sanitary facilities shall be provided by the Campin accordance with
the British Columbia Factories Act and the Regalsgito the said Act. Employees will cooperate by
observing the simple rules of cleanliness.

WELDERS' GLOVES. The Company will supply welders' gloves to thesgloyees working in
this Classification, at no cost to the employee.

COURSE TUITION AND TEST FEES. On completion of course the Company will pay tuiti
and test fees for those courses and tests pedadinithe trade of the employees covered by this
Collective Agreement. The employees shall makecuest to the Company for the Company's
approval before taking such courses or tests. @pphoval shall not be unreasonably withheld.
Uncompleted courses will be paid for by the Compi&dye to work assignments.

Employees who cease their employment of their ewlition within twelve (12) months upon
completing a course will be required to reimbwak@ssociated costs of the course to the employer.

Associated cost means cost of course, hourly wagkwhile on leave, and any travel expenses paid.
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COFFEE CONSUMPTION. Coffee consumption of fifteen (15) minutes dunatiill be allowed in
each half shift. Operations will continue wherepeacticable.

EMPLOYEES WORKING ALONE _ No employee covered by this Agreement shakhaired to
operate a machine while alone on any shift or argytome work.

LEAVE OF ABSENCE. Upon written request of an employee, the Compaay grant a leave of
absence without pay for justifiable reasons. &msde of absence not to exceed three (3) calendar
months. Any leave granted hereunder shall be itingrand a copy given to the Shop Steward.
During the term of any leave of absence granted ®mployee, the employee shall not perform work
of any nature for wages, and performance of anl stark may result in immediate termination of
leave of absence and employment with the Compahig will not apply to leave of absence relating
to Union business.

LOSS OF TOOLS. The Company will replace employees' personastatiich have been listed by
the employee, the list to be deposited with the @ammy, in cases where it can be verified that thls to
were lost, damaged or stolen other than by emploggéigence during, or in connection with the
employee's employment duties.

SPRAY PAINTING. Employees employed over two (2) hours per dapey painting will be paid
One dollar ($1.00) per hour in addition to thegukar classified rate.

USE OF EMPLOYEE CARS. Employee vehicles can be used on Company bssiomy if
authorized by the Company.

When an employee vehicle is used on Company bissities employee will be reimbursed on the
basis of fifty ($.50) cents per kilometer for thiest5,000 kilometers and forty-four ($.44) cenigo
5,000 kilometers with a minimum of ten (10) kiloret payment.

It will not be a violation of this Agreement for @mployee to refuse to use his motor vehicle on
Company business.

An employee will arrange with the Company for adsgunsurance coverage before using his motor
vehicle on Company business.

SAFETY BOOT ALLOWANCE Employees with twelve (12) months service wiltbienbursed an
amount up to One Hundred and forty-five ($145.08l)edls per year accumulative to a maximum of
two (2) years, for the purchase of WorkSafeBC apgnioprotective footwear for each employee
required to wear safety footwear on the job. Witlaiming reimbursement under this provision, the
employee is required to submit a receipt or otmeopof purchase.

SEVERANCE PAY
The Company shall not terminate an employee witlying the employee notice in writing or
severance pay equal to the period of notice:
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(A) Two (2) weeks to employees with six (6) congeeumonths or more of employment with the
Company.

(B) One (1) additional week to employees with th{@econsecutive years of employment and
one (1) additional week for each subsequent coetbiatar of employment up to a maximum
of eight (8) weeks.

11.28 The Company agrees that should any employee étabsifthis agreement be also employed in the
capacity of a First Aid Person and holding an uirexplindustrial First Aid Certificate, he shall
receive twenty-five cents ($0.25) per hour in a@ddito his regular wage. This additional payment,
however, shall not be recognized in the computatioihe employee’s hourly rate. The Company
further agrees to reimburse appointed First Aic&es for the cost of the tuition of the requiredFi
Aid course upon successful completion of the caurse

Note: This is not intended to reimburse people who diydw®ld a First Aid Ticket.
Note: First Aid Person can be selected from non-unioarion staff.

11.29 The Company shall reimburse employees for thelfase and/or replacement of rain gear when it is
required in the performance of their duties wittopapproval from Management as to type and price.
When claiming reimbursement under this provistbe,employee is required to submit a receipt or
other proof of purchase. In case of replacemddtgear must be submitted.

Rain gear shall be provided to the following clfisations:
1. Service Technicians.
2. Welders (where required).

3. AFCE Technicians - light duty gear.

ARTICLE 12 - MEDICAL CARE PLAN

The Company shall pay 100% of the premiums of tleelighl Services Plan of B.C. as provided by
the Medical Services Act of British Columbia. TRikEn shall be made available to all employees
covered by this Collective Agreement.

ARTICLE 13 - DENTAL PLAN

An Approved Dental Plan as follows:

- Coverage: Basic Dental 100%
(Unlimited annual benefit. Covers exams and clegahiice per year).
- Prosthetic Appliances, Crowns & Bridges 60%
(Maximum annual benefit $2,000.00)
- Orthodontia 50%
($1500.00 Lifetime Limit)
- Premium: Employer 100%
- Participation A condition of employment.

- Effective - First of the month following one mbarg employment.
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ARTICLE I3A - PREMIUMS

If a covered employee is off work due to injunyilbress, the Company will for three (3) months, pay
the premium for the employee's Medical, ExtendedltdeBenefits Insurance and Dental Plan.

If the employee wishes to be covered for an aduidithree (3) months, he may do so by paying 100%
of the Premiums through the Company office.

ARTICLE I13B - INSURANCE

The Company shall provide all employees with tHfang:
Life Insurance - $50,000 (Coverage 24 Hours)
AD.&D. -$50,000

Weekly Indemnity:
An amount equal to 66 and 2/3% of the weekly egsof the employee up to a maximum of 66 and
2/3% of the maximum amount of weekly insurable Eey® as specified in the provisions of the
Unemployment Insurance Act and regulations theregffect at the commencement of total disability
on a 1-4-17 basis .

Optical Coverage - $250.00 per Family member pemdfths period.(For the purpose of this
Article, immediate family means husband, wife, caonrtaw spouse, children or legal guardian of the
employee up to the age of 18 or age 21 while theyadull time student.) Effective — First of the
month following twelve (12) month’s employment.

Extended Health Benefits - equal to or better asiged by Pacific Blue Cross.

Premiums - Employer pay 100%.

The above benefit coverage becomes effective tise df the month following three months of
employment excepting Extended Health Benefits beceffective the first of the month following

one (1) month's employment.

ARTICLE 13C- IMMUNIZATION

Immunization for Hepatitis “A”, Hepatitis “B” andhfluenza shall be provided for field personnel at
no cost to the employees with prior approval.

ARTICLE 13D — PENSION PLAN

For all hours or portion thereof for which an enygle receives pay the Company shall make
contributions set forth in Appendix “A” to the Madlsts Pension Plan, Lodge 692 for all employees
covered by this Collective Agreement
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Pension contributions will be paid on an employgessionable earnings for the Vacation years of
August, 2005 to September 30, 2007.

This will not apply to any outstanding vacationtthas been brought forward prior to August 1, 2005.

Pension contributions do not apply to earnings W8@B benefits or Weekly Indemnity Plan benefits.

ARTICLE 14 - SICK LEAVE

14.01 Employees with one or more years' service with Goenpany shall receive sick leave credit of
forty-eight (48) hours, (six (6) working days).

14.02 Employees with less than one years' service Wghompany shall receive sick leave credit of two
(2) hours per month, accumulative to a maximumvehty-four (24) hours, (three (3) working days).

14.03 Sick leave credits for new employees shall commexfier sixty (60) calendar days of employment
with the Company and credited from his employmextiée d

14.04 The Company shall, to the extent that sick leagdits are available, pay to an employee who report
sick on a regular work day, the equivalent of tlages he would have earned at his classified rate of
pay for his normal hours of work and reduce hik $gave credits by the number of hours that
correspond with the number of hours that he wooldnally work. Sick time shall be subject to the
following provisions:

2.

3.

7.

Sick leave shall be granted for an employee’'sqral use only.

An employee who reports sick during any day élle his sick leave allotment reduced by
the number of hours not worked during that day.

Sick time is not to be used for any purposerdtien legitimate illness.

All absence due to iliness of a duration of mben two consecutive scheduled work days
shall require a doctor's certificate to an empltsydepartment manager.

It is the responsibility of an employee to imragely notify his department supervisor of
absence due toillness. If there is no notifiggtabsence may be considered absence without
pay.

In computing time served with the Company ferflarpose of determining eligibility for sick
time with pay, it will be governed by an employemsmmencement date with the Company.
No pay or allowance will be made in lieu of sitke.

ARTICLE 15 - SAVINGS CLAUSES

15.01 No provision of this Agreement shall be used maee working conditions or reduce wages presently
in force.

15.02 ARTICLE HEADING CLAUSE. The Article Headings of this Collective Agreernsimall be used

for the purpose of reference only, and shall notubed as an aid in the interpretation of this
Agreement.
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The Company reserves the right to pay higher wgasthe minimum provided herein. However,
where off-schedule rates are applied it shall ltleeatliscretion of the Company to maintain or chnce
as circumstances warrant.

It shall not be a violation of this Collective Aggment if members of this Union respect and/or iono
a legal picket line.

Should any part hereof or any provisions hereimaiaed be rendered or declared invalid by reaon o
any existing or subsequently-enacted legislatioby@ny decree of a court of competent jurisdittio
such invalidation of such part or portion of thigrAement shall not invalidate the remaining posgtion
hereof and such remaining portions shall contimuili force and effect.

WORK RETENTION AND SUB-CONTRACTING. Where the Company's facilities, space and
trained personnel are available, the Company shakavour to continue to have all work which is
presently performed by employees of the Bargaibinig retained and performed by employees of the
Bargaining Unit.

Where work must be performed by others, the Comphalf endeavour wherever possible to have its
sub-contract work performed by a Union Shop.

SAFETY COMMITTEE It is mutually agreed that a Safety Committeesisting of employees
selected by the Union will meet with a managemeprasentative or representatives not less
frequently than once a month. Minutes of such mgstwill be posted on the Notice Board and a
copy sent to the Union and WorkSafeBC.

ARTICLE 16 - DURATION OF AGREEMENT

A. This Agreement shall be in full force and effeom and including November 1, 20t8and
including October 31, 2016 subject to the righgittier party to this Collective Agreement
within four (4) months immediately preceding théedaf October 31, 201& immediately
preceding the anniversary date in any year thenedy written notice to the other party,
require the other party to commence collective iaigg with a view to the conclusion of a
renewal or revision of this Collective Agreementanew Collective Agreement.

Should either party give written notice to the otberrty pursuant hereto, this Agreement shall
thereafter continue in full force and effect uiié Union shall give notice of strike, or the

Company shall give notice of lockout and such stk lockout takes place and/or either
party gives notice of termination, or the partibalsconclude a renewal or revision of the

Collective Agreement or a new Collective Agreemditie operation of Section 50 (2 & 3) of

the Labour Relations Code of British Columbia isdhy excluded.

B. During the life of this Agreement, or while neigtions for a further Agreement are in
progress, there shall be no strikes or stoppageodt on the part of the members of the
Union, or any lockout of employees on the parhef Company.
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DATED AT "PORT COQUITLAM", B.C. THIS DAY OF 2014.
INTERNATIONAL ASSOCIATION OF WESTERN SCALE CO. LT D.
MACHINISTS AND AEROSPACE WORKERS PORT COQUITLAM, B .C.

VANCOUVER LODGE 692

Business Representative




22
APPENDIX "A"

WESTERN SCALE CO. LTD. — WAGE RATES

Classification Wage rate | Pension Rate| Wage rate | Pension Rate| Wage rate | Pension
Nov. 1/13 | Nov. 1/13 Nov. 1/14 Nov. 1/14 Nov. 1/15 | Rate
Per. Hour | Per. Hour Per. Hour Per. Hour Per. Hour | Nov. 1/15
Per. Hour

ELECTRICAL TECHNICAN 1 18.70 71 19.17 .76 19.65 .81
ELECTRICAL TECHNICAN 2 23.68 .86 24.27 91 24.88 .96
ELECTRICAL TECHNICAN 3 26.95 .96 27.62 1.01 28.31 1.06
ELECTRICAL TECHNICAN 4 31.15 1.08 31.93 1.13 32.73 1.18
JOURNEYMAN STEEL 32.42 1.12 33.23 1.17 34.06 1.22
FABRICATOR

WELDER C.W.B. 31.28 1.08 32.06 1.13 32.86 1.18
PROBATIONARY WELDER 29.17 1.02 29.90 1.07 30.65 1.12
(1-3 Months)

WELDERS HELPER 19.29 73 19.77 .78 20.26 .83
ELECTRONICS ASSEMBLER 1 | 17.76 .69 18.20 74 18.66 .79
ELECTRONICS ASSEMBLER 2 | 19.60 74 20.09 .79 20.59 .84
ELECTRONICS ASSEMBLER 3 | 21.50 .80 22.04 .85 22.59 .90
ELECTRONICS ASSEMBLER 4 | 26.30 .94 26.96 .99 27.63 1.04
AFCE TECHNICIAN 21.44 .80 21.98 .85 22.53 .90
HANDYMAN 18.35 71 18.81 .76 19.28 .81
SERVICE TECHNICIAN 1 31.17 1.08 31.95 1.13 32.75 1.18
SERVICE TECHNICIAN 2 90-100%

TRAINING RATES FOR SERVICE TECHNICIANS

Start to 6 months

6 months to12 months
12 months to 18 months
18 months to 24 months
24 months to 30 months
30 months to 36 months

60% of Journeyman Rate

65% “ “ “

70% “ “

5% “ “

80% “ “ “
85% o

Note: See Service Positions for remaining rates.

An employee transferring from another classificatstall be placed on the training rates scale witkaffering a
wage loss i.e., if the employee is presently réngiwages equal to 68% of Technician |, he/she d/bel placed at

the 70% level.

Chargehand (above employees regular job rate 60

Leadhand (above employees regular job rate .40

Note #1: Welders with three (3) years Company ggpee: Employees with three (3) years weldingegignce
with the Company and who have performed their dutiehe satisfaction of their supervisor or foramdll receive

the Journeyman Steel Fabricator rate.
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APPENDIX "B"- CLASSIFICATIONS

For the purpose of this Agreement, the variousdifiaations are defined as follows:

1.

CHARGE HAND is an employee who is assigned to instruct otimeifse performance of
their work and may be held responsible for the iuahd quantity of the work.

LEAD HAND is an employee who is able and willing to instmtbers in the performance
of their work, or who because of exceptional skiltl ability or the nature of his work is so
recognized by the Company.

JOURNEYMAN STEEL FABRICATOR is an employee who has served his
apprenticeship as a Steel Fabricator and obtaimedtificate of the Trade.

WELDER (with C.W.B. or equivalent) is an employee whasirbe able to perform various
welds including those that are specified. See Maten Appendix "A".

A PROBATIONARY WELDER is an employee whose ability and qualificatiomsdrry
out any work in his trade are unknown to any emglan the lower mainland at the time of
employment. Three (3) months probationary perididaiow him to train up to Journeyman
standards, during which time he will become a Jeyman, reclassified or terminated.

A HANDYMAN This classification consists of a variety of @skich as pick-up and
delivery, shop clean-up, building crates etc. Hameh are not to be used to displace other
Classifications.
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SERVICE POSITIONS

TRAINEE:

A Trainee is an employee either starting his trajrat the bottom of the progression schedule or is
continuing training previously received with thisi@pany or elsewhere, but has not yet reached the
85% level of the Technician 1 rate. See "Note 2"

SERVICE TECHNICIAN 2:

A Service Technician 2 is an employee who has eshtte 85% level of the progression schedule
and who has the ability and qualifications to perfdasic "service duties" to mechanical scales and
basic printer and digital indicator service andaiepuch as board swaps. Attainment of 90%, 95%
and 100% of Technician rate will be subject to fimelings of the board (See Note 1) and to
requirements for the higher qualified position.

SERVICE TECHNICIAN 1:

A Service Technician 1 is an employee who wilthia eyes of the Board (see below), will possess the
ability and have the qualifications to servicetatisand calibrate most mechanical and most eleittro
scales alone with the aid of mechanical or elegitidcawings or other pertinent information.

BOARD:

The Board would consist of the employee seekingtbmotion, his choice of Union representation,
his immediate supervisor and another Company reptatve selected by the supervisor. The Board
would come to a decision through discussion teBadill persons involved.

NOTE 1.

Review of personnel will be done every six monthrsesponding to date of employment pertaining to
trainee and technician 2.

NOTE 2:

For a trainee who has been laid off or on leawabsEnce, the amount of time off will not be counted
as training. For example, employee works one yrare 1 to June 1, and is laid off for one month.
The annual date for increase or review would bg Isi or the date of recall.
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CATEGORIES FOR ELECTRONICS DIVISION

ASSEMBLER 1

Work duties will include:

- completed component assembly.
production cabling.
preparation and modification of stock cabinetry.
replenishing & operating automated assemblyesyst
any procedures required for stock product asgemb

All work performed will be in the production areadawill be supervised.

ASSEMBLER 2

Work duties will include:
- all duties of Assembler 1.
- assembly and soldering of P.C. boards.
- manufacture of complex cable sets.
- supervision and set-up of automated assemblipegunt.
- Production and final test of products using engted test procedures.

All work will be in the production area.

ASSEMBLER 3

Work duties will include:
- all duties of Assembler 1 and 2.
- supervisor of Assembler 1 and 2.

All work will be in the production area.

ASSEMBLER 4

Work duties will include:
- custom cabinet and product assembly.
- responsible for all phases of manufacture asdrably of custom products.

Work is both in the production and custom asserat#gs.

TECHNICIAN 1

Work duties will include:
- production test and repair to board level.
- component testing and repair under supervision.
- final test using prescribed test procedures.
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TECHNICIAN 2

Work duties will include:
- all duties of Technician 1.
testing and repair to component level on albjpiciion products.
final test including Quality control under supieion of the Quality Control Department.
provides assistance to Technician 1.

TECHNICIAN 3

Work duties will include:

- all duties of Technician 1 and 2.

- responsible for all levels of standard prodestihg including
production line, final and Quality Control tesdi
supervises Technicians 1 and 2.

TECHNICIAN 4

Work duties will include:
- all duties of Technician 1, 2 and 3.
- production testing and commissioning of all proi.

AUTOMATED FARE COLLECTION EQUIPMENT TECHNICIAN (AFC _E)

The position of AFCEechnician covers personnel directly involved Witestern Scale's Third Party
service agreements. The duties include:
Emergency maintenance — Rectifying any safetyrdaza users of AFCE;

Corrective maintenance — Troubleshooting, fielgpaie removal and replacement of
defective parts, returning repaired equipmenttwise.

Preventive maintenance — including interior clegrand field adjustments.

Handling and stocking of paper products, cards aetieér consumables. Maintain an
accurate inventory of AFCE modules.

Replacement, servicing and limited repair of systeodules as required.
This Service work is done at the module level. eo the period of coverage required,

shift work is necessary. An AFCE Technician may rbquired to drive a Company
vehicle during their shift.
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If employees are required to do work in a categioay exceeds their current one for a period of one
month and the work consists of more than 50% ofithe for that month they will move upwards to
the required category. The Company may choosedssign the employees to jobs within their
current rate group at the end of the month instdadoving them to a new category. If there is
insufficient work for an employee in his or hereratategory, they may move down to a lower
category. The Company will give one month's natitthe move. The employee will not be able to
displace a position for which he or she has ncetuijob experience. Employees moving downward
or upward will be on a probationary period at tlieiw assignment. They may be required to return to
their original category if they prove unsuitable flee position they have moved into.

Employees starting with the Company will be at gipbwage level to provide the Company with
time to orient them to their new tasks. Wage levall be 75% of full level for the first three mibrs

of employment, and 90% until the end of the firstly Benefits will be provided as per standard
union rules.

LETTER OF UNDERSTANDING No. 1
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BETWEEN: WESTERN SCALE CO. LTD.

AND:

RE:

INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS, VANCOUVER LODGE NO. 692

PART-TIME AND CASUAL EMPLOYEES

Reqular Part-Time Employees

A regular part-time employee is one who works taas full time (less than forty (40) hours per week a
regularly scheduled basis. Regular part-time eygals are entitled to all benefits outlined in tb@lective
Agreement except:

Holiday pay will be 4% of gross earnings.
Statutory Holidays pay will be 4% of gross earnings
Seniority will accumulate on the hours worked.

Sick leave benefits will be granted as per Artitlfeand will accumulate at the rate of two (.02)
percent times hours worked.

Company benefits plans Article 12,13,13A and 13Bagpiply only if an average of twenty-four (24)
hours per week worked is maintained for four (4)sexutive weeks. Otherwise in lieu of Company
benefits, the following rates will apply in additito the classification rate of pay:

$.50 per hour for single person.
$.89 per hour for employee and spouse.
$1.15 per hour for married with children.

Casual Employees

A casual employee is one who is not regularly sateztito work.
Casual employees are entitled to the following:

Holiday pay will be 4% of gross earnings.

Seniority will accumulate on the hours worked.

In lieu of Company benefits (Articles 12,13,13A d8B) the following rates will apply in addition to
the classification rate of pay:
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$.50 per hour for single person.
$.89 per hour for employee and spouse.
$1.15 per hour for married with children.

SIGNED THIS DAY OF

, 2014.

WESTERN SCALE CO. LTD.

INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE
WORKERS VANCOUVER LODGE NO. 692




