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COLLECTIVE AGREEMENT

BETWEEN: Sunrise Engineering & Mfg Inc
(hereinafter referred to as the "Company")
AND: INTERNATIONAL ASSOCIATION OF MACHINISTS AND
AEROSPACE WORKERS, VANCOUVER LODGE NO. 692
(hereinafter referred to as the "Union")
DATE AND REFERENCE: This Agreement is dated for referer8sptember 1, 2012 and named

for reference the SUNRISE ENGINEERING & MFG INC dNdERNATIONAL ASSOCIATION
OF MACHINISTS and AEROSPACE WORKERS LOCAL LODGE Ne82 AGREEMENT".

WITNESSETH : That in consideration of the mutual covenantsagrdements herein set worth, the
Parties hereto, and the affected employees areathuagreed as follows:

GENERAL PURPOSE: The purpose of this Agreement is to maintainranaaious relationship
between the Company and its employees; to providardcable and equitable method of settling
grievances or differences which might possiblyerite maintain mutually satisfactory working
conditions, hours and wages for all employees whaabject to the provisions of this Agreement,
and generally to promote the mutual interests @fGbmpany and its employees.

Therefore, the Union accepts responsibility to biadnternational and District Officers and Local
Representatives to the observance of each anttladl provisions and conditions of this Agreement.

Wherever the masculine is used in this Agreemeslhall be construed as if the feminine had been
used where the context so requires and the restteosentence shall be construed as if the
grammatical and terminological changes hereby metleecessary have been made.



ARTICLE 1 - BARGAINING AGENCY

1.01

1.02

1.038

1.04

1.05

1.06

Bargaining Agency The Company recognizes the Union as the solealvang agency for its
employees, as duly Certified under the Labour RelatCode of British Columbia, for the purpose of
collective bargaining with respect to rates of pagurs of employment, and all other working
conditions.

Access to Company PremiseRepresentatives of the Union will have acceffisd@ompany's shops
or yardsso long as the employees are not caused to negtleir work for an extended period of
time. This request will not be denied unless therare safety concerns or other bona fide
reasons.

For the purpose of this article an extended perioaf time shall be defined as over ten (10)
minutes.

Union Shop The Company agrees that as a condition of coatirumployment, all employees who
are or may be covered by the Certificate of Baiiggiruthority issued to the Union by the Labour
Relations Board of British Columbia must become Mem of the Union within thirty (30) calendar
days of commencing employment and remain Membaisaglthe life of this Agreement.

Dues Check-Off All present and new full-time employees of thempany who are or may be
covered by the Certificate of Bargaining Authorigued to the Union by the Labour Relations Board
of British Columbia shall pay to the Union, as adition of employment, and not later than thirty
(30) calendar days after the commencement of higament, dues, initiation and reinstatement fees
by payroll deduction, as may from time to time Is¢ablished by the Union for its Members, in
accordance with its Constitution and/or By-Lawsl séich monies deducted shall be recorded on the
employees T4 slip for income tax purposes.

New EmployeesNotwithstanding the provisions of Article 1.04&peding, the Company shall deduct
from each new employee an amount equal to the UWhies from the employee's first payroll cheque
after completion of five (5) days of work in a gadiar month and add that employee's name and the
said amount to the closest applicable check-df; if the check-off for that month has not been
remitted to that check-off; if the month's checkkas been remitted, it shall be added to thevdtg
month's check-off, and shown as the previous mauattiked.

Dues and Other RemittancesAll deductions as required under Article 1.04 405 shall be made
in each calendar month the employee is employdtidoompany.

The monies so deducted shall be forwarded by thepg@ay to the Secretary of the Union not later
than the 15th day of the following month, accompdnby a statement listing the names of the
employees and their Social Insurance Number, f@amwideductions were made and the amount of
each deduction.

All other remittances required for medical coverayyeekly Indemnity, Dental and Pension, or any
other coverage required under this Collective Agrexet, shall be remitted to the appropriate carrier
not later than the 15th of the month following thenth in which the coverage is required.
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Employee Definition The term "employee" as used in and for the purmbshis Agreement shall
include all persons employed in the Company's djpesiand as covered by the Labour Relations
Board Certification & without restricting the geaéty of the foregoing shall not include foremen &
those having authority to hire or discharge empdsyeffice workers, supervisory officials, salesmen
and draftsman

Human Rights The Parties agree there shall be no discriminaitiverference, restriction, coercion,
harassment, intimidation, or any disciplinary ac#éxercised or practiced with respect to an employe
by reason of age, race, creed, colour, nationgimrieligious affiliation, sex, sexual orientatjon
family status, mental or physical disability or mership or activity in the union. The Company and
the Union also recognize the right of employeewtwk in an environment free from sexual
harassment and agree that sexual harassment wiilentwlerated in the work place. Should any
dispute arise regarding any of the foregoing, theleyee shall be entitled to recourse through the
grievance procedure in this Agreement.

a) Any level in the grievance procedure shall be wdiif a person hearing the grievance is the
subject of the complaint.

b) If by reason of 1.08 (a) a level in the grievapoecedure is waived, no other level shall be
waived except by mutual agreement.

ARTICLE 2 - MANAGEMENT

2.01

2.02

2.03

Management Rights The management and operation of the plant anditbetion of the working
force are vested exclusively in the Company.

The Company shall have the right to establish, ghamaintain, enforce rules and regulations to
assure orderly plant operations, it is understbatiguch rules and regulations shall not be inlimbnf
with the provisions of this agreement. The Compsrall post on its bulletin boards and provide each
employee with a printed copy of all such rules eegllations and all changes. The Company shall
furnish the union a copy of such printed matteectied at employees covered by this agreement.

Discipline, Promotion, Transfers The Company has and shall retain the right tecsets
employees, to hire, discharge, classify, trangfeymote, demote or discipline them; subject to the
Grievance and Seniority procedures enumeratedtinlég 5, 6 and 7 of this Agreement.

Hiring Procedures The right to hire employees is vested in the Comparovided in the case of new
vacancies, the Union is notified in advance anthaWe the opportunity to provide the Company with
suitable applicants.

ARTICLE 3 - HOURS OF WORK AND OVERTIME

3.01

3.02

Starting, Stopping & Meals The starting and stopping time on standard stiftsvell as the meal
period shall be mutually arranged by the Comparlytha Union, it being understood that the meal
period shall not be less than thirty (30) minutes.

Hours of Work The standard work day shall consist of eight@)rs and the standard work week
shall consist of forty (40) hours on the first shiforked between the hours of 6:00 A.M. to 6:0@ P.
Machinist, Mechanic/Millwright, Fabricator/Weldelassification, the hours of work shall be from
6:00 a.m. to 2:00 p.m. unless by mutual agreenfenstart time may be changed.
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Second Shift If a second shift is employed, the hours of waithll be nine and three quarter (9 3/4)
hours per shift, for which ten (10) hours willlwerked between 2:00 p.m. and 11:45 p.m. Employees
working this shift shall be paid a premium of oredlal ($1.00) per hour for all hours worked.

In the event that it becomes necessary to cresttitgattern which is different from those regetito

in 3.02 and 3.03 above, then the Company will disghe same with the Shop Steward and/or the
Union, and the Parties. The shift premium shalidpepercent (10%) of the employee regular wage
rate.

In the event that it becomes necessary to mdaéfekisting afternoon shift to a twelve (12) hdifts
that is from 6:00 p.m. to 6:00 a.m. or 4:00 p.n¥:@0 a.m., instead of 10% premiums the rate of pay
shall be applied as follows:

a) If it occurs on Monday, Tuesday, Wednesdayl,hmrsday the rate shall be:
6:00 (or 4:00) p.m. to 12:00 p.m. Regular Time
For 1 hour after 12:00 p.m. Time and One Half
Remaining hours till 6:00 (or 4:00) a.m. Doublee
b) If it occurs on Friday, Saturday or Sundayrtite shall be Double Time for all hours worked.

Shift Change All employees may have to participate in shiftrofpa as arranged by the Company
when business workloads increase. Any employeeahagse to take a steady second shift upon
agreement between affected employee and the Company

Work WeekFive (5) shifts, Monday to Friday inclusive shadhstitute a regular week’s work. For
the ten (10) hour second shift Monday to Thursdeal €onstitute a regular week’s work.

Overtime Entitlement All hours worked outside the standard hours &t the established shift
hours shall be considered overtime and shall be foaiat the appropriate overtime rates.

@ For an eight (8) hour shift overtime shall lagdpat the rate of time and one-half for the first
two (2) hours immediately following, or preceditige regular shift exclusive of meal period
and double time thereafter in any one (1) day.

For a ten (10) hour shift overtime shall be paithatrate of time and one-half for the first
hour immediately following or preceding, the regudhift and double time thereafter in any
one (1) day.

All overtime worked by any employee beyond eighti{8urs overtime in one (1) calendar
week shall be paid for as double time.

(b) Double Time shall be paid for all work perf@dion Sundays

(c) Double time for all work performed on Statutétglidays as enumerated in Article 10 of this
Agreement.
(d) Unless otherwise authorized by the Employeplegees that do not work all their regularly

scheduled shifts in a workweek, due to unauthoraesknces will lose any overtime work
opportunity for the Saturday and Sunday endingvtlosikweek. Any Family days beyond the
number of days as allocated by the Employment SirasdAct of B.C. shall be considered as
unauthorized.
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(e) Should an employee (s) be requested to work duhiem scheduled vacation period they
shall be paid time and one-half (1 %) rate for sdah (s) for the first eight (8) hours and
double time (2x) rate thereafter.

The exception to the time and one-half (1 %2) ratenumerated in subsection (a) of this
article.

The employee (s) will re-schedule their vacatiog (8 or put the hours back into their
vacation hour total. Approval of re-schedule iguieed by both parties.

In no case will the employee receive both vaca@mand time and one-half (1 ¥2) or double
time (2x) pay for the same day.

® If an employee (s) agrees to work overtimetmday before their regular scheduled day off
and the company cancels the overtime, the compéhgyay the employee (s) involved two
(2) hours pay at the appropriate overtime ratesasnthe overtime is cancelled prior to the
employee (s) leaving the premises.

Note: If an employee works on a Statutory Holiday asvjated for in Article 10.01, he will be paid
double rate for the time worked on the Statutorjiddy, and in addition, if he qualifies, he will be
paid eight (8) hours at his regular straight-time for the Statutory Holiday as provided for irtiéle
10.01.

Early Call-In  Employees called in before the regular startimg tshall be paid an additional ten
percent (10%) of his regular rate for all hours keak prior to their starting time.

Call Time All employees called in to work after normal shiburs during the week shall be
guaranteed three (3) hours pay at applicable oventates. Employees called in to work Saturdays,
Sundays and Statutory Holidays shall be guararfteed4) hours pay at applicable overtime rates,
plus any Statutory Holiday Pay that is applicable.

Note: Hours worked in excess of the above guarantek sk paid for at applicable overtime rates.

This section shall not apply in the event of an mgmecy situation i.e., power failure, flood, fire
beyond control of the Company.

Overtime Work If overtime work is required, the Company shakigs first overtime to the
employee who is working on the job at that timeJ aecondn order of seniority by those employees
who have the ability tperform the work. Employees shall have the righttase overtime and this
refusal shall in no way affect their rights to ftdwvertime.

Work During Lunch Period If an employee is required to work during hisuleg lunch break
period, he shall receive applicable overtime ratébe event that he is not allowed within one-half
hour his full lunch period to consume his meal.

Overtime Meals Employees who are requested to work more than(®vdours overtime after
completion of their regular shift or their overtirabift will be provided to a maximum difteen
dollars ($15.00)for a meal to be eaten on Company time which stmlht as time worked. The
preceding conditions shall apply every four (4) tsonf work thereafter. Up to a maximum of fifteen
(15) minutes shall be granted to consume a mehbwitioss of payAt the company’s discretion a
meal can be provided in lieu of the fifteen dolla{$15.00) allowance.

Meal allowance will not be paid if the overtime veheduled on the previous day.
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Shift Break It is intended that every employee shall havalleshift break between shifts. In the
event that an employee is recalled to work befool shift break has elapsed, he shall be considered
as still working on his previous shift and shall feid the appropriate overtime rates for work
performed after recall. No employee shall be paeaito resume work of his own accord until a full
shift break has elapsed.

Clarification Employees working after midnight reporting fornkwaext shift after an eight (8) hour
break will not lose the time taken from the shifiake up the eight (8) hour break.

Minimum Daily Hours

(@) Subject to the exceptions set forth in this Sectany employee reporting for work on his
regular shift shall receive a minimum of four (4uins pay at his regular wage rate.

(b) Any employee completing the first half of his régushift, and who commences work on the
second half of his regular shift, shall receiveiaimum of eight (8) hours pay at his regular
wage rate.

PROVIDED THAT if four or eight hours (a) or (b) above is notitalale at his regular job, the
employee shall perform such temporary work as neagdsigned to him to qualify for such pay.

The provisions of this Section shall not applylia event of an emergency such as fire, flood, power
failure, etc., beyond the control of the Compamyif:o

A. He voluntarily quits or lays off; or is dischargkd cause,

B. He was previously instructed not to report,

and in any such event or circumstance he shalaloefpr the actual time worked at regular wage rate
Notice of Shift Changé/Nhen it is necessary for an employee to be tramsfefrom one shift to
another shift, said shifts will continue for a nmmim of three (3) consecutive normal working days, o

the overtime rates as provided for in this Agreetméll apply. Such overtime rates shall not apply
where an employee requests and is granted rethis psevious shift within the three (3) day period

ARTICLE 4 - WORKING CONDITIONS

4.01

4.02

4.03

Instruction Procedure Employees shall take orders from only their reipe Foreman, or from the
Production Manager when foremen are not immediaejiable.

Company Rules Employees shall observe the rules of the Compadyshall perform a fair day's
work in the category in which the employee is emghgnd shall be subject to discipline by the
Management for failure to do so.

Leave During Work Hours Employees will not absent themselves from worthat advising the
Management. Employees will not leave the plantrdutheir working hours without permission.
Failure to obtain permission shall be cause fariglise.
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Conflict of InterestEmployees shall not work for or be involved in @iship of any other business
that provides a service or product which competesiy way with the service or products produced
by the Company. Furthermore, no employee shahgeged in remunerative work which results in
conflict or availability for regular shift work, seduces the employees performances or efficiehcy o
work at the Company.

ARTICLE 5 - GRIEVANCES AND COMPLAINTS

5.01

5.02

5.03

5.04

GrievancesAn honest effort to settle all grievances withstoippage of work shall be made in the
following manner:

@) By the aggrieved party with the Shop Steward aed=oreman.

(b) Failing settlement within five (5) days, the eny@e and/or his representative shall endeavour
to settle the matter with the Department Head.

(c) Should no satisfactory settlement be reached mvigdven (7) days, the employee's
representative will discuss the grievance withNfamagement.

(d) When grievances cannot be finally adjusted byQbmpany and the Union representatives,
the matter shall be submitted, within seven (7)sd&y an Arbitration Board as hereafter
provided.

(e) The above mentioned time limits may be extendedtiyial agreement in writing. Saturdays,
Sundays and Statutory Holidays will not be includethe above time limits.

Note: All grievances and complaints not settled byfitreman shall be reduced to writing by the
employee (s) and filed with the Company throughShep Steward or Shop Committee within ten
(10) days of occurrence. Any grievance or complaatiso filed shall be deemed to have been waived
and shall not be entitled to consideration.

Any warning, reprimand, or discipline which the Quamy wishes to place on an Employee’s file or
upon which the Company wishes to rely as part@B&mployee’s Work Record will be documented
in writing, and a copy of any such document shalplovided to the Employee within seven (7) days
of the occurrence which it documented.

If the Company asks an Employee to attend a metgtiribe purpose of reprimanding or disciplining
the Employee, the Employee shall have the righiaee a Union Representative present at the
meeting.

Any discipline, letter of reprimand, or adverseadp on an employee’s file will not form the basfis
further disciplinary action provided that the emy@e has not had a further infraction for a peribd o
24 months from the date of the last letter or repamd the Company agrees not to introduce as
evidence in any grievance arbitration any docurfrent the file of an employee more than 24 months
old, provided that there has not been a furtheadation.

ARTICLE 6 - ARBITRATION

6.01

The party desiring arbitration shall submit adistour (4) Arbitrators and shall notify the ottgarty
in writing of the name and address of the persens@ninated and particulars of the matter in
dispute.
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The party receiving the notice shall within fivg) (days thereafter notify the other Party of its
selection, if any from the Arbitrators submitted.

Failing agreement, the two (2) parties shall cotfeselect an Arbitrator and failing for three @@lys
to agree upon a person willing to act, either eftlmay apply to the Honourable Minister of Labour,
to appoint an arbitrator.

The Arbitrator shall sit, hear the Parties, settéeterms of the question to be arbitrated, ankkraa
award within ten (10) days from the date of theaapiment. This time may be extended by
agreement of the Parties.

If the Arbitrator finds that an employee has beejustly suspended, discharged, or laid off, that
employee shall be reinstated by the Company witloastof pay and with all his rights, benefits, and
privileges which he would have enjoyed if the susen, discharge or lay off had not taken place,
provided that if it is shown to the Arbitrator thlhe employee had been in receipt of wages dunimg t
period between discharge, suspension or layoffraim$tatement, the amount so received shall be
deducted from wages payable by the employer putsaahis Clause.

AND PROVIDED THAT the Arbitrator shall have authority to order thagoyer to pay less than
the full amount of wages lost if, in the opiniortloé Arbitrator, such lesser sum is fair and reabtmn

The Arbitrator shall have the power to determirfethier a particular issue is arbitrable under this
Agreement.

If the award of the Arbitrator is subsequently aside by a court of competent jurisdiction, the
guestion shall, at the request of either Partgutenitted to another Arbitrator appointed pursti@ant
and with all the powers provided by this Clause.

The expenses and remuneration of the Arbitratall ble paid by the Parties in equal shares.

Without restricting the specific powers hereinlsefmentioned, the Arbitrator shall have all the
general powers of an Arbitration Board.

Upon mutual agreement, the parties may utilizereet (3) person panel of arbitrators. In such case
each party shall appoint a designate within fied@ys and the two designates selected shall agree
upon a Chairperson within five (5) additional dalsiling agreement upon a Chairperson, the parties
shall apply to the Honourable Minister of Labouoatlined in 6.03 above.

ARTICLE 7 - SENIORITY

7.01

7.02

7.03

Seniority List Upon request the Company will, every twelve (hdhnths, provide the Union and the
Shop Steward with an up-to-date list of all empks/eovered by this Agreement showing their
classification and the date when each commencedbgment with the Company.

Probation Period When a new employee is hired, it is agreed thattall be on probation for three
(3) months and during this period seniority willtihe applicable. When the probationary period is
completed, seniority will commence from the datkiohg. The probationary period may be extended
by mutual agreement between the Company and thenUni

Probation on Re-Entry An employee re-entering the employ of the Compaioyr to the expiration
of the employee’s recall period will not be subjecanother probationary period.
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7.05
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7.07

7.08

7.09

7.10

7.11
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Lay-Off Inthe event of lay offs, seniority shall be rgnized. The principle of last man on, first man
off, shall prevail, subject to job classificatiand ability.

The parties agree that the application of senidritgstances of lay offs will be based on the epic
that seniority, subject to qualifications descrilbethis Section, will govern, if the senior empeyto
be retained can perform the work.

Where lay offs or rehiring are not in strict acamde with the seniority list, the Shop Steward and
Business Representative of the Union shall meét thie Company to discuss any dispute under the
provisions of the Grievance Procedure prescribetbuthe Collective Agreement.

Seniority RetentionA laid off employee shall maintain but not accuatellseniority for the following
periods.

Period of Seniority:

- less than 12 months - 3 months retention
- over 12 and less than 24 months - 6 montiestien
- over 24 months - 12 months retention

Recall & Vacancies When vacancies occur, the Company shall rehinleofi employees according
to their seniority, and the principle of last maffi, dirst man on shall prevail, subject to their
classification, and ability. The Company shall maleesonal contact with laid off employees and
confirm by Registered Mail. It is the employee'spensibility to keep the employer advised of his
current address and telephone number.

Job Posting When a new job is available within the bargainimg the company will place a notice
of such vacancy on an appropriate notice board.néer possible the company will promote an
employee to a better paying job. Seniority, qiaifons and ability to be considered. However
nothing in this article shall be construed as amgrgntee of such job.

Bargaining Unit Seniority When a member of the bargaining unit is tranetewithin the Company
to a position outside the bargaining unit, he sinalintain but not accumulate seniority for a pedabd
two (2) years after which his seniority will berténated.

Seniority Maintained & Accumulated Seniority will be maintained and accumulated wigiri
absence due to:

@) A compensable accident.
(b) Temporary illness or non-occupational accidentexaeeding seventeen (17) weeks.

Seniority Not Accumulated Seniority will be maintained, but not accumuladieding absence due
to:

@) Temporary iliness or non-occupational accidenteexing seventeen (17) weeks.
(b) Authorized leave-of-absence.

Seniority Broken Seniority will be broken by:

@) Voluntary quitting of job.

(b) Exceeding authorized leave-of-absence, unledgditimate cause.

(c) Failure to report back to work within five (5) dagfter natification to return to work unless
failure proved to be unavoidable.
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(d) Discharged and not reinstated under the termsigftgreement.
(e) Lay-off exceeding the employee's seniority retanperiod.

Recall bypass If the work available requires recalling an emplofer less than three (3) weeks, the
affected employee shall be given the option of pting less than three (3) weeks work or taking a
bypass for that particular call. In the case obatrof-seniority recall, the Shop Steward shall be
advised.

If, then, an employee is hired out of senioritgttamployee shall remain employed until the specifi
job he was hired to do is complete or forty (40)itsoof work is complete, whichever comes first.

The Company shall again contact the senior emplagéeoffer the position to him.

ARTICLE 8 NOTICE OF LAYOFF OR PAY IN LIEU

8.01

8.02

8.03

The Company shall not lay off an employee withgiuing the employee, in writing, at least

@ Two (2) weeks notice where the employee hagptetad a period of employment of at least
six (6) consecutive months.

(b) After completion of employment of three (3) senutive years, one additional weeks notice
and for each subsequent completed year of empldymemdditional week's notice up to a
maximum of eight (8) weeks notice.

e.g. Three years service, three weeks notice;
Four years service, four weeks notice.

(c) The period of notice shall not coincide witle timployees annual vacation.

(d) When the Company lays off an employee and failg€omply with subsection (1) the
Company shall pay the employee one weeks pay tbr waek of notice required.

(e) Where the Employee continues to be employen tife expiry of the period of notice given
under subsection (1) the notice is without effect.

()] Where the Company temporarily lays off an emgpand the layoff exceeds a temporary
layoff as defined below, the employee shall be dabro have been laid off at the
commencement of the temporary layoff and the Compsrall pay the employee in
accordance with Section 8.01 (d).

(9) Payment under this section does not reliev€tmapany from making any other payment to
which the employee is entitled.

Notice Not Required Section 8.01 does not apply when an employeisiisissed for proper cause,
quits, or has refused reasonable alternative emyaywith the Company.

Interpretation In Section 8.00 "layoff" includes a layoff of amployee from employment other than
a temporary layoff.

"Temporary layoff" shall be defined as not morenthiirteen (13) weeks of layoff in a period of
twenty (20) consecutive weeks.
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"Week of layoff' means a week in which the emplogeens less than fifty percent (50%) of his
weekly wages at his regular rate.

"Weeks pay" means the employee's current rate tiangshours.

ARTICLE 9 - VACATIONS

9.01

9.02

9.03

9.04

9.05

Vacation Entitlement Employees shall receive vacation with pay forheeacation period shown
below or the applicable percentage of gross easrfimghe calendar year immediately preceding the
vacation period, whichever is greater.

YEARS OF CONTINUOUS SERVICE VACATION PERIOD VACATIO N PAY
- Less than one year 1 day for each 4%
major fraction
of month worked
(max. 10 working days)

- 1 year but less than 4 years 2 weeks 4%
- 4 years but less than 8 years 3 weeks 6 %
- 8 years and over but less than 15 years 4 weeks 8 %

- 15 years and over 5 weeks 10%

The above vacation percentage will be paid on gragsings for the year prior to the anniversarg dat
of the employee.

Vacation Pay - When Payabl&he amount of the vacation payment will relatectly to the portion
of the vacation time entitlement which is beingeialat that particular time.

Vacation SchedulingThe Company shall, where required, post a Vacéaigiron the Bulletin Board

at the beginning of each calendar year. All Empésyshall be listed in order of seniority and shall
have filled in their request by February 28th d@tthear. Vacation requests received after February
28th shall be dealt with on a first received fgstved basisintil June 38. After June 36, and
within seven (7) daysthe Compangand the employee will book any remaining vacationalys to

the satisfaction of both parties.

(@) Ifadispute arises, vacation periods will becated on the basis of seniority by classificatio
job function, within a Department, to ensure camtinand efficiency of operations.

(b) Two (2) consecutive weekd vacation will, as far as practicable, be granteddithe period
between June 15 and September 15 to conform with the wish of the employee concerned
and the convenience of the employer, having refgettte necessity of maintaining production.

(c) The Company agrees to consult with the Employeesnirattempt to allow, but will not
guarantee, three (3), four (4), consecutive weeksation to eligible Employees.

Vacation - Termination of Service In the event of termination of service with thengpany after he
had his vacation he earned for the previous yesshhll receive four per cent, six per cent, gigint
cent, ten per cent, or twelve per cent, when agpleas the case may be, for his pay for the year i
which he ends his employment for which no vacatias been paid.

Notice of Vacation Change An employee's scheduled vacation period shalbeathanged by the
Company within the two-month period immediatelyqa@ing the start of the vacation period without
the consent of the employee concerned.
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9.06 No Carry-Over Each employee shall be required to take theafutiual vacation period that he is
entitled to under the provisions of this Agreemiarthe current year.

9.07 When Payable The vacation allowance shall be drawn on the imgrllay preceding the vacation
providing the vacation has been scheduled one weattvance.

9.08 Vacation & Pay Vacation eligibility is resolved on the principlleat the employee receives all
vacation and vacation pay earned.

9.09 Eligibility Lists Vacation eligibility lists showing the currentcagnulated service of each employee
shall be prepared prior to each vacation period.

9.10 Employees Eligibility For the purpose of determining an employee'sadlig, the following will
apply:

The service for purpose of determining vacationsash employee covered by this Agreement shall
be established after a probation period of threaths from the date of employment and shall be
calculated from date of employment.

9.11 Vacation Pay Period The Company will pay vacation pay on each payubeat the appropriate
percentage earned as per the collective agreemebesbased on the employee’s gross earnings. The
present earned amount shall be itemized on eachhEgue.

9.12 Anniversary Date When an employee reaches his qualifying annivgrdate he will become
entitled to the additional week of vacation withypa accordance with the current Collective
Agreement.

ARTICLE 10 - STATUTORY HOLIDAYS

10.01 Paid Holidays All employees covered by this Agreement shakiestheir regular straight time
pay at their regular straight time rates for each efftiilowing Statutory Holidays, in addition to any
wages which they may be in receipt of as enumermtedrticle 3.07, Subsection (c) of this

Agreement.
1.New Year's Day 7. Thanksgiving Day
2.Good Friday 8. Remembrance Day
3.Victoria Day 9. Christmas Day
4.Canada Day 10. Boxing Day
5.B.C. Day 11.  Family Day (2° Monday in February)

6.Labour Day
and one (1) other Holiday if declared by the Feldar&rovincial Government.

10.02 Weekend HolidayWhere statutory holiday falls on a non working {lagekend), the Company shall
arrange to move the statutory holidagptoalternate day off. Employees will be notified &) weeks
in advance. All payroll matters and legal requiesits to the statutory holiday shall apply to the
alternate day.

10.03 Holiday Eligibility In order to qualify fotheir regular rate of pay for a Statutory Holiday as
enumerated in Articles 10.01, 10.02 and 10.03 theleyee must have:
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(@ Thirty (30) calendar days employment with the Camp

(b) Worked at least fifteen (15) of the thirty (30)ezedar days prior to a statutory holiday. An
eligible employee who has worked less than fift€es) of the thirty (30) days prior to a
statutory holiday will be entitled to pro-ratedtatary holiday pay calculated by dividing the
total wages earned (excluding overtime) in theyt{B0) day period by fifteen (15).

(c) Employees drawing Workers Compensation Benefilisnet be eligible to receive statutory
holiday pay.

ARTICLE 11 - WAGES

11.01 Rates of Pay Wages and Classifications shall be those agreed and set out in Appendixes
attached hereto and forming part of this Agreement.

Definition of Classifications:

@ The Definition of Classifications will be those sethis agreement and as demonstrated in the past
practices of the employees as it relates to tobir j

It is understood that all employees as part of ttegjular duties can perform alternate tasks.
It is further understood that employees as pdtieif regular duties may perform work in other area
In cases of slack work periods employees will hiéreeoption of:

i) Performing alternative duties, where thereas enough work within
their classification.

i) Leaving the workplace subject to the provisionimithis agreement.
In any case the rule of seniority within the clfisation shall apply.

11.02 Separation of Employment

a) If an employee is discharged by the Employer,Hadl e paid in full for all monies owing to
him by the Employer within two (2) calendar days.

b) If an employee quits the Employer of his own ad¢tite Employer may withhold payment for
five (5) calendar days after the employee quittarg] must pay on the sixth (6th) day.

c)  When an employee leaves the employ of the Empfoyemny reason, the Employer shall give
to the employee his E.l. Separation sheet, withéen(5) calendar days from the last day of his
employment, showing paid up credits to his lastafagmployment.

ARTICLE 12 - GENERAL PROVISIONS

12.01 Report of Injury  Any employee suffering injury while in the emplofythe Company must report
immediately to the First Aid Department, or as stlwereafter as possible, and also report to this
Department upon returning to work. A copy of thepéoypee's accident report will be supplied to the
employee on request. If the injured employee isabt to work the balance of the shift, the Company
will pay such employees normal daily earnings far day of the injury.




12.02

12.03

12.04

12.05

12.06

12.07
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Transportation to Hospital Free transportation to the nearest doctor or itedsand to the
employee's home if required will be arranged byGloenpany.

Company Rules Shall be posted and a current copy furnisheti¢dtnion Any employee being
discharged for disobeying the rules of the Compaitiyonly be paid up to the time of discharge.
Company rules shall be posted in a conspicuoug pléthin the Plant.

Company Tools No employee will be paid off until he produce®eeipt for any Company-owned
tools or equipment which have been issued to him.

Notice Board A Notice Board will be provided for the posting all official Union notices
exclusively, and not to be used for disseminatilgipal propaganda. All notices shall be submitted
to a Company official for approval before posting.

Travel Time

(@ When an employee is required to work at pointsidatte City limits of Delta shall receive
traveling time on the following basis:

0] Travel time during the employee's regular shiftispMonday to Friday, inclusive,
will be paid for at straight time.

(i) Travel time authorized by the Company or the custooutside the employee's
regular shift hours, Monday to Friday, will be p&idl at time and one-half up to a
maximum of eight (8) hours in any twenty-four hgeriod.

(iii) All travel time for Saturday, will be paid for atte and one-half, all travel time for
Sunday and any Holiday will be paid for at doulmiestrates to a maximum of eight
(8) hours in any twenty-four hour period. The exa®pto this provision would be
where first-class sleeping accommodation is pralidie this instance, time would
cease at 9:00 P.M. and commence at 8:00 A.M. thieday.

(iv) Where an employee is required to stay over niglshiadl be provided with accom-
modation, and a meal allowance of forty five dallé$45.00) per day.

(b) In going to work outside the City Limits of Deltand returning daily, shall be at such limits at
the starting time, and allowed to return to sudh lainits at the close of the work day. They
shall be paid all fares to and from the city limidsplace of work, or alternatively be supplied
with transportation by the employer. It is undesstéhat where employees reside in the city
where the work is being done, that they shall refeaaind finish work at the regular starting and
stopping time.

(c) Off-Premises Work Employees engaged in work performed off Compammises shall
receive a premium ten percent (10%) per hour dvar tegular wage rate for all hours worked
off Company premises.

Bereavement Leav#f an employee suffers a death in the immediate faity he/she shall be

granted compassionate leave-of-absence with full pdior two (2) days based on their regular
scheduled hours of work. The definition of “immedate family” for the purpose of this Article
shall be: spouse, mother, father, brother, sisteghildren.
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12.15
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Employee’s shall be entitled to one (1) day withufl pay if their mother-in-law or father-in-law
passes away.

An additional three (3) days of compassionate leavof-absence with full pay will be granted if
an employee’s spouse or child passes away.

An employee may be required by the Company to sutantiate the death.
Jury Duty If an employee is required to attend court asrarjuhe employer has the same duties
under section 54 (2) to (4) of the E.S.A. in relatio the employee as if that employee were oreleav

under this part.

Leave-of-AbsencA&n employee may request a leave-of-absence, retdeed six (6) months, and
such permission shall not unreasonably be withheld.

The basis of which refusal may be justified is whiee absence would unduly affect the efficient
operation of the business.

Application for consideration of a leave-of-absenwust be made in writing one monthaittivance.

If a leave-of-absence is used for purposes oltaer those for which it was granted, it shall beseau
for dismissal.

Maternity LeaveThe Company agrees to recognize Maternity/Pajdradve benefits in accordance
with the provisions of Part 7 of the Employmentrigiards Act of B.C.

Parental Leave An employee, on his/her written request, suppobga certificate of a medical
practitioner, shall be granted a leave-of-abseritteowt pay but including benefits according to the
Employment Standards Act, Part 6.

Family Responsibility LeaveAn employee is entitled to up to 5 days of unpa@Ve during each
employment year to meet responsibilities related to

(@) the care, health or education of a child inghmployee's care, or
(b) the care or health of any other member of thpleyee's immediate family.

Sickness Leavé/hen an employee is off work due to illness orupational injury, he/she will be
considered on leave-of-absence until such timés#sdr Doctor states he/she can return to work with
seniority status under 7.09 and 7.10.

Leave for Union BusinessAny employee elected as a delegate for Union legsishall be allowed a
reasonable leave-of-absence without pay as outimadicle 12.09

Union Stewards

a) The employees employed in this plant will eleat &mion Member from each shift and each
separate shop who will be known as Shop Stewar@hop Committee, and in no case shall
this Committee be comprised of more than threeif®)loyees. The Union agrees to officially
notify the Management in writing of the employeekested as Shop Stewards, and will also
notify them promptly when there is any change jpresentation.



12.16

12.17

12.18

12.19

12.20

12.21

12.22

18

b) No Shop Steward, Committee or employee shall beridiinated against or jeopardized in
seniority standing or suffer any loss of employnm@mnaccount of membership or activity in the
Union, provided that such activity is not allowedrterfere with the work and production of
the Company.

c) The elected Shop Steward (s) will be allowed tliene it takes to investigate and deal with
any alleged violation of this Collective Agreementhat may arise from time to time.
Management will cooperate with the Steward (s) durig this process and no Steward (s)
will lose company wages or benefits during their imestigation.

d) The Shop Steward (s) will be given ten (10) mines during working hours to talk to all
new hourly employee (s). This includes giving theew employee (s) information
regarding the Union and explaining its content. Tle Manager and Steward will agree on
an appropriate time.

Layoff or Discharge of StewardsWhen the Company finds it necessary to lay &hap Steward,
the Business Representative of the Union shalldbified prior to such layoff or discharge.

Lunch Room The Company will supply suitable accommodatioresehemployees may have their
lunch.

Pay ChequesWages will be paid on Company time. These williblavered to the employees at their
respective work stations.

Company FacilitiesThe Company shall provide and maintain cleantagnivashrooms having hot
and cold running water and proper hand/face clears® towels in sufficient quantity, with toilet
facilities. Employees will cooperate by observihg simple rule of cleanliness.

Welders Gloves and Safety Boot Allowandée Company will supply, at no cost to the empégye
welders glovesmpact/vibration resistance gloves or gloves slétédy the best possibpgotection to
employees that have completed the probationarpgedill worn out or damaged gloves must be
returned for replacement. If such gloves are rtatined, the replacement cost shall be deducted from
the employee’s pay cheque. Allowance shall be fraith Contract date to Contract date for all
employees with twelve (12) months service at timeatification of this agreement. All new
employees shall have their allowance paid on #raiiversary date of hire, after they have completed
twelve (12) months service.

Employees with twelve (12) or more months of sexyighere required and worn by the employee,
shall receive a cumulative safety boot allowanc81d0.00 per year, to a maximum of 24 months
accumulated at any given time. The allowance lietased on the basis of $110.00 after a 12 month
period or $220.00 after a 24 month period. Theadl e no carry over of unused portions of thetboo
allowance, except as outlined in this clause. Bygd#s must submit a receipt to receive the boot
allowance.

Coveralls All employees required to wear coveralls or snsathall have these supplied and cleaned
by the Company. Employees are expected to takemadle care of such clothingll employees
required to wear fireproof coveralls as per the WokSafe BC regulations shall have them
supplied by the Company at no cost to the employes)(

Safety Glasse&ny employee who chooses to wear prescriptiongatasses, upon submission of
paid receipt, shall be reimbursed by the Compangoamum of one hundred dollars ($100.00) in lieu
of standard safety glasses.
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Each employee who chooses to wear prescriptiotysgésses, upon submission of paid receipt to the
Company, shall be reimbursed by the Company a mariwof fifty dollars ($50.00) for the cost of
replacement lenses damaged during work. No reinelmeat will paid for replacement lenses due to
vision change. This reimbursement is limited toeper year per employee.

Course Tuition and Test Fee3he Company will pay tuition fees for coursesl test fees, for those
courses and tests pertaining to the trade of theagmees covered by this Collective Agreement. The
employees shall make a request to the Companyh&Cbmpany's approval before taking such
courses or tests.

Coffee and Food ConsumptioBmployees are allowed any beverages and foodxinfalf shift,
only at their work station, as long as normal ofi@enecontinues. Employees are not permitted todeav
their work stations to obtain such beverages and turing working hours.

Employees Working AloneNo employee covered by this Agreement shall baired to operate a
machine while alone on any shift or any overtimekyo

When machines are being operated, if physical obisbns or other interferences prohibit adequate
communications between workers, other arrangenvatiise made.

Tool Replacement All Employees required to have their own tool8 stibmit to an inspection and
provide a written list giving description and bramames where possible to a Foremen or Person
designated by the Company.

Any of the above tools, damaged or worn out whilggrming the work, will be repaired or replaced
at no cost to the employee when the above mentitwdslor the list in case of theft are given te th
Foreman or person designated by the Company. Aslyave tools removed outside of the company
premises for any reason must be listed and reptwtétse Company and de-listed upon returning of
the same to his normal toolbox. The Company will be responsible for any tools owned by
employees, lost, stolen, or damaged during persmealinless a loss or damage of tools occur during
a break in or fire to the premise and/or building.

It is the responsibility of the employee to protbid tools from theft or loss within the Company
premises at all times.

All items issued to employees for his exclusive wuék be signed out. All such items except
consumables will be returned, in good conditiorhwibrmal wear and tear, when requested by the
Company. If such articles are not returned thdacgment cost shall be deducted from the
employee’s pay cheque.

Use of Employee CarsEmployee vehicles can be used on Company bussomdg if authorized by
the Company.

When an employee vehicle is used on Company bissineemployee will be reimbursed on the basis
of thirty-five cents (.35) per kilometer.

It will not be a violation of this Agreement for @mployee to refuse to use his motor vehicle on
Company business.

Metric ToolsMetric tools, other than basic, will be made aali to all employees as required to
perform the work.



12.30 First Aid Attendants

$.35 per hour over occupational rate
$.75 per hour over occupational rate
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Level |
Level Il

The Company will reimburse the tuition fee of thquired course upon successful completion. If the
employee leaves the Company in less than twelMenibths after the successful completion, a pro-
rated portion over twelve (12) month of paid tuitie@e will be deducted from his paycheque.

ARTICLE 13 - MEDICAL CARE PLAN

B.C. Medical Plan

The Company shall provide to all employees the gg@ervices Plan of B.C. after the completion of

three (3) month probation period.

ARTICLE 14 - INSURANCE AND DENTAL PLANS

Sunrise Engineering & Manufacturing Inc. Group Insurance Plan G1774

Insurance Plan- The Company shall pajxty percent (60%)of the premium cost for the group insurance
plan. After five years (5yrs) of service the Comypahall pay one hundred percent (100%)
of the premium to provide the following coveragedti employees.

Life Insurance

A.D. & D. Insurance

L.T.D.

Extended Health Benefits

Vision Care

Two times annual salary roundetthéonext
higher $1000. if not already a multiple
thereof, to a maximum of $250.000.

Two times annual salary rdeh to the next
higher $1000. if not already a multiple
thereof, to a maximum of $250.000.

66.7% of the first $2,250 of monthly sgiaplus
50% of the next $3,500 and 44% of the balance,
to a maximum of $5,000

No deductible
80% reimbursement
$1,000,000 lifetime for all charges

$150.00 per person per 24 month gderio

After one (1) year of service a point of purchaser@scription Drug Card will be supplied by the

Company.

Dental Plan The Company shall pasjxty percent (60%) d the premium cost for the group insurance plan.
After five years (5yrs) of service the Company kpal one hundred percent (100%) of the
premium cost, to no annual maximuim provide the following coveragkased on the British
Columbia Dental Fee Guidfar all employees.
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Coverage:
Basic Dental 100%
Major Restorative, 50%
Basic & Major Restorative: $2,000 per calendar year
Dependent Orthodontia $2,000 per lifetime

ARTICLE 15 - BENEFIT COVERAGE WHILE OFF WORK

(@) Ifan employee is off work due to a layoff aksess, the employee shall continue to be covered
until the end of the month of layoff or sicknessthle employee wishes to retain coverage
during the subsequent months of layoff or sickribgsemployee must pay the entire premiums
and must make arrangements with the Company foneats of the premiums. This will apply
in the case where the insurance carrier allowshbenefit to occur during this period of time.

(b) When an employee is on Workers’ Compensatfmompany shall continue to pay its share
of the premiums provided that the employee consriagay his share of the premiums. The
period of the continuation of coverage will be lwhsa the formula of one (1) month’s coverage
for each twelve (12) months of completed servidéis will apply in the case where the
insurance carrier allows for the benefit to ocaurimy this period of time.

(c) If an employee wishes to retain coverage dusimgsequent months of layoff or sickness or
Workers’ Compensation beyond the periods outlireul/a, the employee must pay the entire
premiums. This will apply in the case where trgunance carrier allows for the benefit to occur
during this period of time.

15.01 Paid sick leave will be allowed subject to thedwling provisions:

15.02 An employee will earn sick time credits at the maftéwo (2) hours per month to a maximum of
twenty-four (24) hours. At the beginning of eaelar thereafter, employees will receive a sick
time credit of twenty-four (24) hours.

15.03 Sick leave credit will be maintained but not acclated during lay-off.

15.04 An employee will be eligible to use accumulated sime credit on their third regular work day of
illness.

15.05 Itis the employee's responsibility to immediatedfify their supervisor of absence due to iliness.
If there is no notification, absence may be consideabsence without pay.

15.06 All sick days not used will be accumulated to a immaxm of forty-eight (48) hours.
15.07 No pay or allowance will be made in lieu of sickve.

15.08 The Company may ask any employee to verify thigieds with a Doctor's slip. The Company will
reimbursethe cost for such sliplf the employee (s) does not produce a doctors slipfter
being requested by the Company to do so, the timdfavill be considered time off without

pay.

15.09 An employee off work due to illness will maintai@rsority until such time as his or her Doctor
states he or she is fit to return to work.
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ARTICLE 16 - PENSION PLANS

International Association of Machinists and Aerospae Workers, Vancouver Lodge 692

Contributions shall be paid by the Company to theQWINISTS PENSION PLAN, LODGE 692
(formerly referred to as The Machinists Lodge 682$on Plan) for all employees of the Company
covered by this Collective Agreement on the baslisath below in this article.

(@)  Eligibility

Each full-time Employee of the Company will panpiate in the pension Plan following the
completion of 1000 hours worked.

(b) Company Contributions

The Company shall contribute the amountioé dollar and fifty cents ($1.50per hour for all
hours worked on behalf of all dues paying employees

(c) Employee Contributions
Each Employee may elect to contribute, and haveicted from the Employee’s wages, a
specified amount per hour based on the Employegslar and overtime hours worked. An
Employee may elect, in writing, every six (6) manth make additional contributions to the
Plan, however, the Company contributions will neteed the provisions of subsection (b)
above.

(d) Remittance of Contributions

The Company shall remit all contributions to tharPbn a monthly basis.

(e) Contributions will be recorded on the employeessiiig for income tax purposes

ARTICLE 17 - APPRENTICES

17.01

17.02

17.03

17.04

17.05

Apprentices Probation Apprentices on completion of their probationagyipd of three (3) months,
shall form part of this Bargaining Unit, and sHal required to become and remain members of the
Union while covered under this Collective Agreement

Apprentice Wage Rates Apprentice wage rates shall be as set out in Appe'B".

Orders Apprentices can be required to take orders flendburneyman with whom they are working
as well as the regular foreman.

Apprentice RatioThe maximum number of Apprentices to Journeymeidrshop shall not exceed:

4 Journeymen - 1 Apprentice.

The above Apprentice ratio may be increased onlsnatual agreement between the Parties to this
Agreement and the Apprenticeship Branch of the #figiof Labour of British Columbia.

Re-classification on Completion An Apprentice having served his required timéhattrade, and
having passed the necessary examinations, wilhzatioally be classified as a level two (2) for the
classification and paid rates and conditions asremated in this Agreement for the Classification.
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ARTICLE 18 - SAVINGS CLAUSES

18.01

18.02

18.03

18.04

18.05

18.06

18.07

No provision of this Agreement will be used toued wages or remove working conditions presently
in force; it being understood that staff picnicbonuses shall not be deemed to have referenalto s
“working conditions”. Any improved working conditns introduced by the Company on a trial basis
shall be excluded from the provisions of this ckaus

Article Headings The Article Headings of this Collective Agreemshall be used for the purpose
of reference only, and shall not be used as aindltk interpretation of this Agreement.

Right to Pay Higher WagesThe Company reserves the right to pay higher svéigen the minimum
provided herein. However, where off-schedule raresapplied it shall be at the discretion of the
Company to maintain or cancel as circumstancesawarr

Right to Respect Picket Line It shall not be a violation of this Collective lsgment if Members of
this Union respect and/or honour a legal picket.lin

Legislative Change Should any part hereof or any provisions hereintained be rendered or
declared invalid by reason of any existing or sgbsatly-enacted legislation, or by any decree of a
court of competent jurisdiction, such invalidatwfirsuch part or portion of this Agreement shall not
invalidate the remaining portions hereof and sechaining portions shall continue in full force and
effect.

Work Retention and Sub-ContractingWhere the Company's facilities, space and trgieesbnnel
are available, the Company shall continue to haVevork which is presently performed by
employees of the Bargaining Unit, retained andgreréd by employees of the Bargaining Unit
except as follows:

(@) Where the Company determines that it is untabheeet delivery obligations to the customer,
and

(b) Where the Company and the Union determines thaptbducts and services can not be
produced or performed profitable by the Bargairihgt due to equipment limitations.

Safety Committeelt is mutually agreed that a Safety Committedl slsassembled in accordance
with the Occupational Health & Safety Regulatiorinies of such meetings will be posted on the
Notice Board, and a copy sent to the Union andCthimpensation Board.

ARTICLE 19 - ADJUSTMENT PLAN

19.01

If an employer introduces or intends to introdaaaeasure, policy, practice or change that affects
the terms, conditions or security of employmendré or more employees to whom a collective
agreement applies,

(@) the employer must give notice to the trade unia ihparty to the collective agreement at
least 60 days before the date on which the meagaliey, practice or change is to be
effected, and
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(b) after notice has been given, the employer and wad® must meet, in good faith, and
endeavour to develop an adjustment plan, whichinm@yde provisions respecting any of the

following:
0] consideration of alternatives to the proposed nreagwlicy, practice or change,
including amendment of provisions in the colleetagreement;
(i) human resource planning and employee coungedind retraining;
(i) notice of termination;
(iv) severance pay;,
(V) entitlement to pension and other benefitsuidirlg early retirement benefits;
(vi) a bipartite process for overseeing the immatation of the adjustment plan.

19.02 If, after meeting in accordance with subsection ttie parties have agreed to an adjustment plan,
it is enforceable as if it were part of the colieetagreement between the employer and the trade
union.

19.03 Subsections (1) and (2) do not apply to the teation of the employment of employees exempted
by section 65 of thEmployment Sandards Act from the application of section 64 of that Act.

ARTICLE 20 - SEVERANCE PAY FOR PERMANENT PLANT CLOS URE

(8 If the Company sells their operation and as a restithe employees, with five (5) years or
greater seniority, covered by this Collective Agrement, lose their jobs the Company will
pay severance based on three (3) weeks pay per cdetpd year of service to a maximum
of 80 weeks at the employees regular rate of pay.

(b) An employee receiving severance pay or pay indieuotice before the end of his right to
recall period, shall forfeit all seniority rights@uing to him under this Agreement.

(c) This Article does not apply when an employee estiresigns or is discharged for cause.

ARTICLE 21 - TRAINING

21.01 All employees attending programs at the directibthe Company shall be entitled to full regular
wages. The Company shall be responsible for thieafdke program, and examination fees. If the
program is held outside of the Lower Mainland, ¢bst of travel, accommodation and meal
allowance will be paid by the Company. The maxinuaily meal allowance shall be forty- five
($45.00) dollars.

ARTICLE 22 - DURATION OF AGREEMENT

22.01 Duration This Agreement shall be in full force and effrotn and includingSeptember 1, 2012
to and includinqAugust 31, 2015 subject to the right of either Party to this Cdilee Agreement,
within four (4) months immediately preceding theedaugust 31, 2015 or immediately preceding
the anniversary date in any year thereafter, btewrinotice to the other Party, require the other
Party to commence collective bargaining with a viewhe conclusion of a renewal or revision of
the Collective Agreement or a new Collective Agream



25

Should either Party give written notice to the otRarty pursuant hereto, this Agreement shall
thereafter continue in full force and effect utitié Union shall give notice of strike, or the
Company shall give notice of lockout and such stok lockout takes place and/or either Party
gives notice of termination, or the Parties shafl@dude a renewal or revision of the Collective
Agreement or a new Collective Agreement.

22.02 Strikes & Lockouts During the life of this Agreement, or while neigdibns for a further
Agreement are in progress, there shall be no stokestoppage of work on the part of the
Members of the Union, or any lockout of employeeghe part of the Company.

22.03 Section 50 (2) & (3) PrecludedBy agreement of the Parties hereto, the provisairSection 50
(2) and (3) of the Labour Relations Code of Britdblumbia are specifically excluded.

DATED AT, B.C., this day of , 2012.

INTERNATIONAL ASSOCIATION OF SUNRISE ENGINEERING &
MACHINISTS AND AEROSPACE WORKERS, MFG INC
VANCOUVER LODGE NO. 692

Business Representative For the Company
Dale Gentile Kiyoshi Kanezaki

Bargaining Committee
Rainer Lange

Bargaining Committee
Josh Mann
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INTERNATIONAL ASSOCIATION OF MACHINISTS &

AEROSPACE WORKERS, LODGE #692

WAGE RATES AND CLASSIFICATIONS:

(Sept. 1, 2012) (Seht2013) (Sept. 1, 2014)
Master Machinist $32.64 3389 $34.12
Machinist 1 $31.66 $32.29 $33.10
Machinist 2 $29.49 $30.08 $30.83
Mechanic/Millwright $32.64 $33.29 $34.12
Mechanic 1 $31.66 $32.29 $33.10
Mechanic 2 $29.49 $30.08 $30.83
Fabricator/Welder $32.64 $33.29 $34.12
Welder 1 $31.66 $32.29 $33.10
Welder 2 $29.49 $30.08 $30.83
Specialist 1 $21.34 $21.77 $22.31
Specialist 2 $20.21 $20.61 $21.13
Specialist 3 0- 12 months $17.57 $17.92 $18.37
Quiality Control Inspector 1 $27.62 $28.17 $28.87
Quality Control Inspector 2 $24.84 $25.34 $25.97
Helper $16.63 $16.96 $17.38
Shipper/Receiver
0-12 months $18.82 $19.20 $19.68
Thereafter $21.96 $22.40 $22.96

Six months after the date of ratification a Spestiatill be evaluated using the performance evabnat
guide within the Collective Agreement. If the awatied Specialist scores 70% or higher they wikknes

an additional $1.00 per hour for all hours workedart of their regular wage.
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APPENDIX "B"
APPRENTICES
FOUR YEAR APPRENTICESHIP
- Start to 12 months 50% of Level 3
- 3rd 6 months 60% of Level 3
- 4th 6 months 65% of Level 3
- 5th 6 months 70% of Level 3
- 6th 6 months 75% of Level 3
- 7th 6 months 80% of Level 3
- 8th 6 months 90% of Level 3

The above percentages will remain in effect fordbeation of the government subsidy program. If
the subsidy program is removed new Apprenticeshveidjin training under the Department of
Labour wage scale.
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APPENDIX "C"

PERFORMANCE EVALUATION

All employees shall have a Job Performance Evaoatone within two weeks of the
employees anniversary date. There will be a sepaxaluation form for Machinist,
Fabricator/Welder, Mechanic/Millwright, Quality Cal Inspector and Specialist.

Employees must score 80% or higher to receivedpedte in their respective classification.

Employees must score 60% to 79% to receive Madhinilechanic 1, Welder 1, and Quality
Control Inspector 1.

The evaluation process will be conducted by the ®hop Foremen, Production Planner and
Plant Manager.

The employees performance is evaluated in thevimtig areas for each classification as set out
below;
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Sunrise Engineering & Mfg Inc.

Performance Evaluation

In order to evaluate employee’s performance asaselli and as fair as possible, two Shop Foremen,
Production Planner and Plant Manager shall takeip#hnis process. The employee’s performance
is evaluated in following areas and a score of 1010 meaning Excellence, is given to each area.
Then a variable Maximum Available Points are estakd in the range of 1 to 10 depending on the
importance of each area. The average score iswteshpnd factorized to reflect on the Maximum
Available Points.

Name of Employee: Classification:__Machinist
Date of Evaluation: Evaluated by:
Maximum Scored Points Factorized
Area of Evaluation Avkible Points 0to 10 Points
1. Mathematical Knowledge 2
2. Ability to read drawings 3
3. Ability to produce with accuracy 10
4. Production speed 10
5. Ability to produce without mistake 10
6. Ability to spot problems ahead of time 5
7. Ability to solve problems 5
8. Ability to read & understand procedure 5
9. Ability to suggest improvement on procedures 6
10. Understanding of machines 3
11. Ability to work on any machines 3
12. Willingness to help fellow employees 3
13. Communicating ability 2
14. Ability to pass information to next shift 2
15. Accuracy in filling time cards 2
16. Care of Company equipmentandtools _ 4
17. Tidiness around work station 2
18. Punctuality to be on time at work station __ 2

A) Total Available Points: 79 Botal Factorized Points:

Final Score(B/A x 100): %




Sunrise Engineering & Mfg Inc.
Performance Evaluation

In order to evaluate employee’s performance asasebli and as fair as possible, two Shop Foremen,
Production Planner and Plant Manager shall takeip#nis process. The employee’s performance
is evaluated in following areas and a score of 1010 meaning Excellence, is given to each area.
Then a variable Maximum Available Points are estakd in the range of 1 to 10 depending on the
importance of each area. The average score isuteshpnd factorized to reflect on the Maximum
Available Points.

Name of Employee:

Classification: Fabricator/Welder

Date of Evaluation;

Evaluated by:

Maximum Scored Points Factorized
Area of Evaluation Available Points 0to 10 Points
1. Mathematical Knowledge 2
2. Ability to read drawings 3
3. Ability to produce with accuracy 10
4. Production speed 10
5. Ability to produce without mistake 1o
6. Ability to fabricate 10
7. Ability to spot problems ahead of time __ 5
8. Ability to solve problems 5
9. Ability to read & understand procedure 5
10. Ability to suggest improvement on procedures 6
11. Ability to operate any welding machines _ 3
12. Ability to operate other machines 3
13. Willingness to help fellow employees 3
14. Communicating ability 2
15. Ability to pass information to next shift 2
16. Accuracy in filling time cards 2
17. Care of Company equipmentandtools _ 4
18. Tidiness around work station 2
19. Punctuality to be on time at work station __ 2
A) Total Available Points: 89 Botal Factorized Points:

Final Score (B/A x 100):

%
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Sunrise Engineering & Mfg Inc.

Performance Evaluation

In order to evaluate employee’s performance asaselli and as fair as possible, two Shop Foremen,
Production Planner and Plant Manager shall takieip#nis process. The employee’s performance
is evaluated in following areas and a score of 1010 meaning Excellence, is given to each area.
Then a variable Maximum Available Points are estakd in the range of 1 to 10 depending on the
importance of each area. The average score iswteshpnd factorized to reflect on the Maximum
Available Points.

Name of Employee: Classification: Mechanic/Millwright
Date of Evaluation: Evaluated by:
Maximum Scored Points Factorized
Area of Evaluation Available Points 0to 10 Points
1. Mathematical Knowledge 2
2. Ability to read drawings 3
3. Ability to produce with accuracy 10
4. Production speed 10
5. Ability to produce without mistake 10
6. Ability to troubleshoot and repair machines 10
7. Ability to spot problems ahead of time 5
8. Ability to solve problems 5
9. Ability to read & understand procedure 5
10. Ability to suggest improvement on procedures 6
11. Ability to operate any welding machines __ 3
12. Ability to operate other machines 3
13. Willingness to help fellow employees 3
14. Communicating ability 2
15. Ability to pass information to next shift _ 2
16. Accuracy in filling time cards 2
17. Care of Company equipmentandtools _ 4
18. Tidiness around work station 2
19. Punctuality to be on time at work station ___ 2

A) Total Available Points: 89 Btal Factorized Points:
Final Score (B/A x 100): %
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Sunrise Engineering & Mfg Inc.

Performance Evaluation

In order to evaluate employee’s performance asaselli and as fair as possible, two Shop Foremen,
Production Planner and Plant Manager shall takieip#nis process. The employee’s performance
is evaluated in following areas and a score of 1010 meaning Excellence, is given to each area.
Then a variable Maximum Available Points are estakd in the range of 1 to 10 depending on the
importance of each area. The average score iswteshpnd factorized to reflect on the Maximum
Available Points.

Name of Employee: Classification: Quality Control
Inspector
Date of Evaluation: Evaluated by:
Maximum Scored Points Factorized
Area of Evaluation Vaailable Points 0to 10 Points
1. Mathematical Knowledge 2
2. Ability to read drawings 3
3. Ability to inspect with accuracy _ 1o
4. Speed of inspection I 10
5. Ability to inspect without mistake 1o
6. Knowledge of inspection tools 5
7. Willingness to help fellow employees _ 3
8. Communicating ability 2
9. Accuracy in filling time cards 2
10. Care of Company equipmentandtools _ 4
11. Tidiness around work station 2
12. Punctuality to be on time at work station 2
A) Total Available Points: 55 Botal Factorized Points:

Final Score (B/A x 100): %
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Sunrise Engineering & Mfg Inc.

Performance Evaluation

In order to evaluate employee’s performance asaseli and as fair as possible, two Shop Foremen,
Production Planner and Plant Manager shall takeip#nis process. The employee’s performance
is evaluated in following areas and a score of 1010 meaning Excellence, is given to each area.
Then a variable Maximum Available Points are estakd in the range of 1 to 10 depending on the
importance of each area. The average score iswteshpnd factorized to reflect on the Maximum

Available Points.

Name of Employee:

Classification: Specialist

Date of Evaluation: Evaluated by:
Maximum Scored Points Factorized
Area of Evaluation Vaailable Points 0to 10 Points
1. Ability to read drawings 3
2. Ability to finish to specified quality 10
3. Production speed 10
4. Ability to produce without mistake 1o
5. Ability to solve problems 5
6. Ability to read & understand procedure 5

7. Ability to suggest improvement on procedures 6
8. Knowledge of hand tools 3

9. Willingness to help fellow employees 3

10. Communicating ability 2
11. Ability to pass information to next shift 2
12. Accuracy in filling time cards 2
13. Care of Company equipmentandtools _ 4

14. Tidiness around work station 2
15. Punctuality to be on time at work station__~~ 2

A) Total Available Points: 69
Final Score (B/A x 100): %

Botal Factorized Points:



