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COLLECTIVE AGREEMENT

BY AND BETWEEN

RAYDON RENTALS LTD. dba (THE CAT RENTAL STORE)
(hereinafter referred to as the "Company”)

AND:

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSP ACE WORKERS,

(hereinafter referred to as the "Union")

This agreement entered into thi5day of July, 20130 and including the 3bday of June, 2016

WITNESSETH: That in consideration of the mutual covenantsagréements herein set forth, the

Parties hereto, and the affected employees areathuigreed as follows:

GENERAL PURPOSE:

The purpose of this Agreement is to maintain a loaious relationship between the Company and its
employees; to provide an amicable and equitabléodesf settling grievances or differences which
might possibly arise; to maintain mutually satisfag working conditions, hours and wages for all
employees who are subject to the provisions ofAli®ement, and generally to promote the mutual
interests of the Company and its employees.

The purpose of this agreement is to establish ¢tiongiwhich will result in quality service to our
customers. The parties to this agreement are ctiethid customer service and the success of the
company in the market place.

Therefore, the Union accepts responsibility to biednternational and District Officers and Local
Representatives to the observance of each anttla# provisions and conditions of this Agreement.

Wherever the masculine is used in this Agreemeshdll be construed as if the feminine had been
used where the context so requires and the rédst aentence shall be construed as if the granahatic
and terminological changes hereby rendered negelsaae been made.

Article 1 Bargaining Agency

1.01

The Company recognizes the Union as the sole lrangghgency for its employees, as duly certified
under the Labour Relations Code of British Columéial Yukon for the purpose of collective
bargaining with respect to rates of pay, hoursngbleyment,and all other working conditions.



1.02

1.03

1.04

1.05

1.06

1.07

1.08

1.09

The word “employee” as used in and for the purpafsthis Agreement shall include all people
employed in the Company’s operations and as coumréluke Provincial Government Certificates. All
present and new full-time and part-time Bargainiuhgit employees of the Company shall as a
condition of employment become and remain memkfaigedJnion. The Company agrees that it will
collect appropriate dues and initiation fees assgeaccording to the union constitution and/oeaingd
from employees working under this agreement. Qs collected from the employees shall be
forwarded to the Union no later than thé"t6 the month following the month for which theynee
collected.

The Bargaining Unit employees in a Raydon Rentdl &tore will comprise of full time, part time and
casual store employees, shop employees. Managmurgsfer supervisors, outside salespersons
technical sales support, inside sales and clgpmaonnel shall be excluded.

The joint goal is to deliver superior customer gav In order to facilitate this goal, non-bargan
unit staff may carry out work normally conductedb@rgaining unit staff as required but shall not
perform more than fifty (50) percent (based on vyebkurs) of bargaining unit work. If bargaining
unit personnel are laid off, the non-bargaining staff shall not perform more than thirty-thre8)3
percent (based on weekly hours) any work normadlsfggmed by a bargaining unit position.
Additional bargaining unit staff shall be hired wide workload requires additional personnel.

The Union shall appoint and the Company shall retzegone (1) Shop Steward per store. Shop

Stewards shall be permitted reasonable amounits®td perform their duties, and shall have access
to a telephone. The goal of customer service bleadtept in mind, and Shop Stewards shall endeavor
to perform their duties with a minimal amount ardiption in the workplace.

The Business Representatives of the Union shafidomitted reasonable access to the premises,
provided that they shall inform the Company priminieeting with the employees during working
hours.

No Other Agreement

No employee shall be required or permitted to aigndocument or make a written or oral agreement
with the Company or its representatives which mayflect with the terms of this agreement. This
excludes any type of document requiring signatubtain information for safety, training, required
statutory employment and benefit forms.

Written Correspondence

The Company shall forward to the Union all writmmrespondence between the Company and any
employee in the bargaining unit pertaining to thteripretation or application of any clause in this
Agreement.

Notice Board

A portion of the notice board will be provided foe posting of all official Union notices excludiye
and not to be used for disseminating political piggnda.



Article 2 Human Rights

2.01

2.02

The Parties agree there shall be no discriminatigerference, restriction, coercion, harassment,
intimidation, or any disciplinary action exercisgdpracticed with respect to an employee by reason
of age, race, creed, colour, national origin,gielis affiliation, sex, sexual orientation, family
status, mental or physical disability. The Compand the Union also recognize the right of
employees to work in an environment free from s¢karassment and agree that sexual harassment
will not be tolerated in the workplace. Should dispute arise regarding any of the foregoing, the
employee shall be entitled to recourse throughgtieance procedure in this Agreement.

€)) Any level in the grievance procedure shall laéved if a person hearing the grievance is
the subject of the complaint.

(b) If by reason of 2.01 (a) a level in the grievapoecedure is waived, no other level shall be
waived except by mutual agreement.

The parties agree that there shall be no discrimimavith the respect to the Canadian Human
Rights Act, interference, restriction, coercionardssment, intimidation or any disciplinary
action exercised or practiced with respect to mpleyee in relation to union membership or
activity in the union.

Article 3 Management Accountability

3.01

3.02

The operation and direction of the work forceRaydon Rentals Ltd. rests solely with Management.
All activities and duties traditionally held by Magement will be maintained. Management will
consult with the Union and the Employees on mattesaffect the Bargaining Unit.

In the event that the Management, in consultatith thie Union, decides to introduce an incentive
payment plan to any individual, section, departhoetranch, the rates herein will continue toHee t
basic rates payable to employees to whom oppdytigi given to earn incentive payments
under such a plan. The rates herein will contittuapply to all employees who are not offered
opportunity to  earn incentive payments, and tlendyement reserves the right to apply such an
incentive plan to any individual, section, depae branch or phase of work.

Article 4 Seniority

4.01

The parties hereto recognize that employees aitednto a measure of job security based on
length of service.

It is further mutually recognized, however, thatonnection with job security, the skill, efficignc
and good conduct of an employee must also be stadiavell as seniority standing.

It is agreed that, other things being equal, lagfigvork and resuming work will be done according
to seniority with the Company, in the particulaaBch, and Classification in which the employee is
engaged.



4.02

4.03

4.04

In the event of layoffs, the principle of last paron, first person off, shall prevail provided the
employee is qualified and able to perform the add work in their classification.

The Company, however, agrees that when it is napefs layoffs to be made, which are not strictly
in accordance with the Seniority List, the Shopasiel will be notified if possible, in advance, and
will be fully informed on the matter if he/she smuests.

Decisions on layoffs, re-hiring, promotions etcil] ive the responsibility of the Company, but it is
understood that any dispute arising there-from beataken up under the Grievance Procedure of this
Agreement.

Bargaining Unit Seniority

When a member of the bargaining unit is transfewitin the Company to a position outside the
bargaining unit and at a later date is transfeloak to the bargaining unit, seniority for the msg

of layoff will be recognized as accumulated timergin the bargaining unit only. This will apptyrf
up to two (2) years from the date the member hefttargaining unit. After a two (2) year period th
employee re-entering the bargaining unit will beeded to be a new employee with no Union
seniority and all articles within the collectiveragment will apply as such.

Recall of employees shall be in reverse orderyafffaprovided the employee to be recalled has the
ability to perform the available work. Employe&si maintain seniority retention rights for twelve
(22) months following their date of layoff. Serntgrshall be maintained and accumulated during
periods of layoff.

When an employee is called back from layoff, thenfany guarantees that the employee will
work for a minimum of one (1) week.

The Company shall make every reasonable efforvidact the most senior employee on layoff:

a) By phone to the employee’s last known phonelraimThen, failing contact:

b) By Registered Mail to the employee’s last knadadress.

If the work available requires recalling an emplyer less than forty (40) hours, the affected
employee shall be given the option of acceptingtlean forty (40) hours work or taking a bypass for
that particular call. In the case of an out-ofisgty recall, the Shop Steward shall be advised.

If an employee is hired out of seniority as theilesf a bypass as shown above, that employee shall
remain employed until the specific job he/she weexthto do is complete or forty (40) hours of work

is complete, whichever comes first.

The Company shall again contact the senior emplagdeoffer the position to him/her provided the
recalled employee can perform the available work.

If the work available is for forty (40) hours ofovk or more, an employee may only take one (1)
bypass to a maximum of ninety (90) days or prowisioof Article 4.10 shall prevail.



4.05

4.06

4.07

4.08

4.09

It shall be the responsibility of the employeestgpply to the Company and the Union a current
address or convenient contact for purposes oflrecal

In the event of a layoff, non-bargaining unit enygles shall not perform bargaining unit work the
extent that the non-bargaining unit employee igpaning 50% or greater of the laid-off employee’s
job. Where a non-bargaining unit employee perfaoch work, that employee shall be required to
pay union permit fees equal to the amount of mgrdbks that would normally be deducted. It shall
also be considered to be improper for the empltwyky off two bargaining unit employees and fill
their position by using a non-bargaining unit partmperform 50% of each job.

New hired and new acquisition employees must ssbagscomplete a three (3) months’ probation
period. They can be discharged if they are foundet unsuitable. The company recognizes that
acquisition employees may have succession riglisrdabour standards legislation transferred over
from the prior ownership of the business the corgpaaquires. However, for purposes of this
agreement any acquisition employee is treatedakyiéred employee from date of acquisition for
the probationary period. By mutual agreement betwke Union and the Company, the probationary
period may be extended up to an additional thrgen(gths.

Probation on Re-Entry

An employee re-entering the employ of the Compaitlyimtwelve (12) months after his/her right to
recall has expired will not be subject to anoftrabationary period.

Seniority Not Accumulated

Seniority will be maintained, but not accumulatedinlg absence due to:

a) Authorized leave-of-absence.
b) Lay-off not exceeding the employee’s seniority méte period.
C) Temporary iliness or non-occupational accidxueeding seventeen (17) weeks

Seniority Terminated

Each employee's seniority with the Company shalifog&en by:

a) Voluntary quitting of job.
b) Discharge and not reinstated under the terms sfAbgreement.
C) Failure to report back to work within seventy-twi@) hours after notification to return to

work, unless failure is proved to be unavoidable.
d) Exceeding authorized leave-of-absence.

e) Lay-off exceeding the employee's seniority retenperiod.



4.10 _Lay-Off Pay
An employee who is permanently laid off, or othessverminated (except for just cause) will receive
severance pay or given notice in writing as setalw.
From six (6) months to two (2) years of serviceve (2) weeks severance or notice or combinatmon u
to two (2) weeks.
For each additional year of service - one (1) Vgesdverance or notice to a maximum of twelve (12)
weeks for twelve (12) years of service.
The above is payable after twelve (12) monthsaifffaat which time the employee loses his or her
right to recall.
An employee can claim his/her severance aftertir{13) consecutive weeks of layoff if he or she
terminates employment and waives recall rights utitecollective agreement.
Years of service shall be interpreted to meandta humbers of years of service between the date o
employment and the date on which the employee'sgakes.
The employee may elect to receive his severangeejplaer in a single lump sum, or in equal
biweekly payments to be spread over as many wagkse included in his or her severance pay
allowance.
Anytime an employee is paid severance they waivallrdghts under the collective agreement.

4.11  Job Posting
All vacancies for bargaining unit positions to lieedl shall be posted for a minimum of five (5)
calendar days and filled wherever possible by igbgualified candidates. The posting shall réfiec
closing date when consideration of qualified agplis will commence. All internal candidates on job
postings shall receive a response from the compiaagecision as to the successful candidate dias n
been made within one (1) month of the closing efgbsting where there is an internal applicant, or
within three (3) months of the closing of the pogtivhere there are no internal applicants and the
Company still requires that the position be filldten the position will be reposted.

4.12 Return to Classification
Any employee posting into a different classificatiwithin the unit shall be allowed a reasonable
period of trial, up to twenty-one (21) working dagad if found unsatisfactory, shall be returned to
position within the bargaining unit.

Article 5 Wages

5.01 Wages shall be paid bi-weekly by direct deposittarque.



5.02

5.03

5.04

Wages will consist of an hourly salary scale. dBaage rates shall be as outlined in Appendix “A”
and Appendix “B” of this agreement, and in no catsal an employee receive less than this base rate.

Any employee who is assigned by his/her manageorsistently perform work classified at a higher
rate of pay for more than sixteen (16) continuaggitar hours shall be paid at that rate for thizeent
assigned period.

New Classification

When a Company establishes a new classificatiamalll notify the Union of the wage rate. If the
Union disagrees with the rate, the Company andJtien will attempt to settle the wage rate by
negotiation. Failing agreement, the matter maneberred to arbitration. The negotiated or artetia
rate shall apply from the date the classificati@swstablished.

Avrticle 6 Defined Contribution Reqgistered Pension Ran & Health, Welfare & Insurance

6.01

6.02

6.03

6.04

The Company shall provide a defined contributiengion plan and all employees shall participate in
the plan immediately upon their start date. The @amy shall contribute an amowtjual td.75% of
your pensionable earnings. Eligibility as describethe employee benefit package.

The Union will be provided with a copy of the Compdrinancial Benefit Guide.

Company Group Benefits

In addition to your earnings, you also receive @any group benefits. Your group benefits
include medical, health and dental coverage, afgident and disability insurance, emergency
travel assistance and the Employee and Familystsssie Program. This is all part of your total
compensation package.

You must be a permanent employee and work at fedisthe normal work week to be eligible for
coverage under the Company group benefit planaddiition, you and your dependents must qualify
for age and residency requirements.

More detailed information on each of the group fienes provided in your Group Benefit booklet.

The Union will be provided with a copy of the Hibahnd Welfare benefit booklet.

Provincial Health Care

Coverage for your provincial health care and fouryeligible dependents begins on the date of
hire. The Company pays one hundred (100) perdeghegremium cost.



6.05

6.06

Major Medical
a) Coverage for your major medical for your eligidependents begins on the date of hire. The

Company pays seventy (70) percent of the premiushard the employee pays thirty (30)
percent of the premium cost.

b) There is no deductible for major medical. Tisn reimburses one hundred (100)
percent of eligible expenses up to one (1) milli@tiars lifetime maximum per person.

C) Prescription Drugs and Prescription Drug Card ldllcovered one hundred (100) percent
of the cost of drugs and supplies that are presdrib writing by a doctor or dentist and
are obtained from a pharmacist.

d) Paramedical services are defined in the GroameBts booklet.

e) Emergency Travel Assistance

Employees and all dependents are covered for ganey Travel Assistant benefits. If
you or your dependents are faced with a medimargency when travelling outside

of the province where you live, Worldwide Assista Services can help. This benefit,
called Medi-Passport, supplements the emergenrtipp of your Extended Health
Care coverage. It only covers emergency sertitsyou obtain within 180 days of
leaving the province where you live.

For more information, please refer to the Emecgédiravel Assistance section of your
Group Benefits booklet. This benefit is paid duedred (100) percent by the Company.

Dental
Coverage for your dental and for your eligible degents begins on the date of hire. The Company
pays seventy-five (75) percent of the premium aostthe employee pays twenty-five (25) percent of

the premium cost.

There is no deductible for dental care. The cayerprovides for reimbursement of eligible
expenses at the following rates:

Basic treatment — 100%
Major restoration — 80%
Orthodontic treatment — 50%

The combined maximum for basic and major restegdteatment is two thousand (2,000) dollars per
person per calendar year.

Orthodontic treatment is limited to one thousan@@Q) dollars per person per calendar year with a
lifetime maximum of two thousand (2,000) dollars person.

10



6.07

6.08

6.09

6.10

6.11

Short Term Disability

Coverage under the short term disability plan bexeffective first of the month following three (3)
months of continuous service with the company.Cbampany shall pay one hundred (100) percent of
the premium.

The benefit waiting period and the amount of SHD4dfit depends on the length of service with the
Company according to the chart below:

Length of Service Benefit Waiting Period STDyRant

3 - 12 months 5 work days no pay 60% for 8sda
1-2years 5 work days no pay 80% for 85 days
2 - 3years 4 work days no pay 80% for 86 days
3 years and over 2 work days no pay 90% fal 8%

Long Term Disability

The employee shall pay one hundred (100) percetiteopremium. The LTD plan pays sixty (60)
percent of pre-disability monthly income. For morrmation see the benefit plan booklet.

Life Insurance

Coverage for your life insurance begins on the d@éhire. Coverage is equal to three (3) times you
current annual salary. The Company shall pay amelted (100) percent of the premium.

Accidental Death & Dismemberment (AD & D)

Coverage for your Accidental Death & Dismembermiaatirance begins on the date of hire. The
Company shall pay one hundred (100) percent optemium. Coverage for this benefit is outlined
below:

Single Employee one (1) times your current ahsakary
Employee with spouse two (2) times your curgemtual salary
Employee with dependents three (3) times yourecirannual salary

Health and Wellness Allowance

The intent of the Health and Wellness allowancigssist employees with costs not currently
covered under the Sun Life Extended Health Pld&mployees who are currently receiving
“Family” coverage under the Sun Life Extended MatliPlan will be allotted a Health and
Wellness allowance of six hundred (600) dollarerguwo (2) years. Employees covered under
“Single” Extended Medical Plan, will be allottedraee hundred (300) dollars allowance every two
(2) years. Employees who have coverage providgettutheir spouse’s plan will qualify for this
allowance as well.

Coverage for the Health and Wellness Allowancey&lable the first of the month following three
(3) months of continuous service.

11



Article 7 Special and Other Leave

7.01

7.02

7.03

7.04

7.05

Family Responsibility Leave

The Company agrees to recognize Family Resporgilhiéave benefits in accordance with the
provisions of the Employment Standards Act of B.C.

Maternity/Parental Leave

The Company agrees to recognize Maternity/Paternéive benefits in accordance with the
provisions of the Employment Standards Act of B.C.

Compassionate Leave

If an employee suffers a death in the immediatelyehe/she shall be granted compassionate leave-of
absence with full pay for five (5) days if attenglihe service, one (1) day if not attending theiser
Immediate family is defined as an employees: spausther, father, brother, sister, children, mother
in-law, father-in-law, grandparents and grandclitdr brothers-in-law and sisters-in-law, and
common-law spouse including children. Where thpleyee requires additional days, in consultation
with Management, they may use accrued vacatiok tisie, banked time or days off without pay.

Jury Duty

The Company agrees to recognize Jury Duty Leavefltein accordance with the provisions of the
Employment Standards Act of BC.

Special and Other Leave

Upon written request of an employee, the Company gnant a leave-of-absence without pay for
justifiable reasons. Said leave-of-absence nexteed ninety (90) calendar days. Any leave gdante
hereunder shall be in writing and a copy givenhte Shop Steward. During the term of any
leave-of-absence granted to an employee, the eeplsiyall not perform work of any nature for
wages, and performance of any such work may resutimediate termination of leave-of-absence
and employment with the Company.

If the leave is for immediate family illness, imniate family crisis, or other compassionate grounds,
the employee will be guaranteed to return to thedification they vacated. If the leave is forenth
reasons, the employee may be granted a leave thutolvbe guaranteed to return to their previous
classification.

This will not apply to leave-of-absence relatingJoion business
An employee may not take two (2) such leaves duaimy five (5) year period and only two (2) such

leaves will be granted during employment lifetinido more than one (1) employee per branch may
take such leave at one time.

12



7.06

Union Leave

The Company will grant a reasonable number of lgavithout pay for designated Store Union
Representatives. The Union will cooperate in reting leaves so as to minimize the impact on
customer services.

Article 8 Vacations

8.01

8.02

8.03

8.04

8.05

8.06

8.07

Vacation will be accrued from the date of the lirean anniversary basis and will be taken on a
calendar year basis.

Employees who have been employed continuoushypieciied periods are eligible for paid vacation
as follows:

Weeks Vacation Years of Service Percentage of Gi®

3 weeks vacation 0 to 7 years of service 6% afgearnings

4 weeks vacation 7 years of service 8Pgross earnings

5 weeks vacation 14 years of service 10% of geassings

6 weeks vacation 19 years of service or more 1P@bass earnings
6 weeks plus one day 25 years of service 12.48basfs earnings
7 weeks vacation 29 plus years of service 14Yrads earnings

When an employee completes his/her qualifying aersiary date he/she will become entitled to the
additional week of vacation with pay, in accordanith the current Collective Agreement.

Vacation List

The Company will post a vacation calendar by Fetyrlist on which bargaining unit employees will
set out their preferences not later than March. 33gbject to the Company's production requiresent
and, where practicable when two or more bargaiaimigemployees have selected the same period the
senior bargaining unit employee will be given prehce in requesting their vacation period.
Bargaining unit seniority preference in selectiiagation periods will not apply after March 31.

Two (2) consecutive weeks vacation will, as fapecticable, be granted during the period 15th of
June to 15th of September provided that the enegl®yequest is submitted by March'31The
approved and assigned vacation schedule will lseefoon April 18. All other vacation will be
granted as per the company vacation policy.

An employee's scheduled vacation period shabeahanged by the Company within the one-month
period immediately preceding the start of the viaocgperiod without the consent of the employee
concerned.

Each employee shall be encouraged to take tharfmllial vacation period that he/she is entitled to
under the provisions of this Agreement in the aquiryear.

13



8.08

8.09

8.10

8.11

Vacation Incentive

During any slow period in the current calendar y#awo (2) weeks or longer the Company may ask
any employee to use his/her vacation time durirggdariod. If vacation is taken during a slow péri
then every fifth day of consecutive vacation iefr&ree days must be taken immediately and cannot
be banked. If there are two or more volunteersiosién shall prevail. This is at the complete
discretion of the Company and in particular theiitiial branch. In periods of high year round
activity there may be no designated “slow periods”.

Employees are eligible to carry forward vacationg@eriod of four (4) months, which shall be used
in that time period.

The Company will review the outstanding earned wandor all employees in December of each
year. If the earned vacation less taken vacatigmeater than the employee’s annual entittement as
defined in clause 8.02, the employer will discuith the employee how the excess will be dealt with
within the next four (4) months. The employee wither have to make plans to use the excess time
or request payout of the excess time. Shouldrti@a@/ee have special plans for vacation in the next
twelve (12) months the employee may carry forwasckss time to cover these special plans upon
approval by the Company.

In the event of termination of service with the Guamy any outstanding earned vacation time will be
paid out to the employee

Avrticle 9 Statutory Holidays

9.01

9.02

9.03

All employees covered by this Agreement shall neeéheir regular straight time hours pay at their
regular straight time rates for each of the follogvStatutory Holidays in addition to any wages Wwhic
they may be in receipt of as enumerated in Ardde)1 (d) of this Agreement.

I. New Year's Day 2. Labour Day

3. Family Day 4. Thanksgiving Day

5. Good Friday 6. Remembrance Day
7. December 2% 8. Victoria Day

9. Christmas Day 10. Canada Day

11. Boxing Day 12. B.C. Day

and any other Holiday if declared by the Feder&mvincial Government

To be entitled for pay for a Statutory Holiday, tamployee must have been employed for at least
thirty (30) calendar days and have worked at I&ftsen (15) of the thirty (30) calendar days
immediately preceding the holiday.

An Employee who works on a Statutory Holiday wil paid at the applicable overtime rates, and
shall be entitled to another day off in lieu of ti@iday. The lieu day shall be scheduled witlitrf
weeks following the Statutory Holiday, on a day vally agreed between the Company and the
employee. Atthe employee’s option, he/she maggorthe lieu day, and elect to be paid out for the
Statutory Holiday.

14



9.04

When a Statutory Holiday falls on a scheduled dytlee employee shall be entitled to take off
the following regularly scheduled work day withyan lieu of the Statutory Holiday. If the
company and the employee agree not to take a#iguthe employee shall receive their regular
straight time hours pay at their regular rate ajpplicable overtime rates for time worked

Avrticle 10 Grievance and Arbitration Procedure

10.01

10.02

10.03

10.04

An employee will have access to the grievance phaeefor discipline or alleged dismissal without
just cause, or for any alleged violation of thidl€uive Agreement.

Employees shall attempt to settle any differencespplaints or disputes with their immediate
supervisor. Employees are encouraged to promitlyy Eorward any differences so that problems can
be clearly understood and resolved.

If there should arise any difference between them@amy and the Union regarding interpretation,
application or an alleged violation of the CollgetiAgreement, an earnest effort shall be made to
settle the dispute in the following manner:

Within five (5) work days of the employee or empeg becoming aware of, or the date they should
have become aware of a dispute, the grievancelshaliscussed with the immediate Supervisor or
Store Manager. The Supervisor/Manager shall respdthin five (5) work days of his/her receiving
the grievance. Failing settlement, the grievamedl e submitted to the Company in writing:

The Shop Steward and/or the Business Representditikie Union shall discuss the grievance with
the Manager. Failing settlement within an addgidive (5) work days, the matter may be referced t
the Step 3.

The Business Representative of the Union shaludsthe grievance with the Divisional, Regional or
General Manager. Failing settlement within an toldal five (5) work days, the matter may be
referred to arbitration by either party.

Failing settlement during the grievance procedgrieyvances may be referred to arbitration by either
the Company or the Union. Matters referred to #hation shall be heard before a single arbitrator.
The Union and the Company shall within five (5) twdays of the referral to arbitration agree upon an
arbitrator to hear the matter. The arbitratoridieale all the general powers of an arbitratiorrtées
outlined in the Labour Relations Codes, but shatllave the jurisdiction nor the authority to aglter
amend, add to or delete from any part of the piowisf this Agreement.

Any and all time limits fix by this Article for #htaking of action by either party or an employee
may be extended by mutual agreement.

15



Article 11 Environment and Safety

11.01

11.02

11.03

11.04

11.05

11.06

The Parties agree that each worker has to takerrebke care to work safely on their own and with
other workers present both on company premises@stdmer job sites. Also to co-operate with their
employer and customer when it comes to workplaedtithand safety.

All employees are committed to making the workplaceironmentally safe and free of accidents and
injuries.

Each Store will have a Health and Safety Committeg have procedures and policies that will
meet the requirements of the Workers’ CompensaBoard and Occupational Health and
Safety Regulations.

Report of Injury/Site Compliance

When working on a customer’s site or under contoactirection of a customer, if that customer’s
Health and Safety program calls for a higher stethitiézs expected that TCRS employees will observe
and adhere to the higher policy.

Report of Injury or Incident

Allinjuries, incidents or near misses, includmgperty damage or loss (or the potential of danage
loss) must be reported immediately to the emplaygaervisor, notwithstanding the primary need for
first aid or medical attention. The employee iquieed to follow the injury/incident/near miss
protocol as outlined in the company’s Health anfiétyananual.

If the employee is unable to work the balancdefdhift as determined by a medical professioneal, t
company will pay the normal daily earnings for tfag of the injury. If injured, the employee must
communicate the medical professional’s recommenisito the supervisor before the commencement
of the next regularly scheduled shift so that ret&ld work opportunities can be discussed.

Safety Glasses

It is mutually agreed that safety glasses (ash@eTCRS PPE policy) are mandatory in all designated
PPE areas.

A prescription safety glasses allowance will bepdigl to all permanent employees requiring them in
the following manner:

An allowance for prescription safety glasses inatmount of four hundred (400) dollagery two (2)
years is available at no cost to any employee rigguprescription safety glasses to perform their
primary job function. Any amount spent on presioip safety glasses above this allowance may be
applied to the employee’s health spending account.

First Aid Attendants

The First Aid Certificate requirement of the Work&Zompensation Board for each individual branch
in the Company will determine the level requiremamd in turn if a premium will be paid.
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11.07

The Company shall pay for all authorized indusfiiat-aid courses as well as all required refreshe
courses for designated first-aid attendants. Wharemployee cannot attend weekend or evening
classes, due to shift scheduling, then the Comphaly pay the employee for all hours missed while
attending First Aid courses

$.75 per hour over classification rate - Level Il

The parties agree that the carrying or use obpaiscell phones or other electronic devices, ol
the use of headphones/ear buds, is prohibitedglarployee’s regular hours of work, excluding their
rest breaks or lunch period. Exceptions will benged for special circumstances with discussioh wit
management and no reasonable request will be denied sick/aging parent, family medical
condition.

Avrticle 12 Hours of Work

12.01

12.02

12.03

12.04

12.05

Stores require flexible hours to meet customeuiregnents. Each store will set the hours of
operations to fulfill its customer service requients and local conditions.

Work Week

Five (5) shifts, Monday to Saturday inclusive ag #tcepted variations there-from shall constitute a
regular week's work on all shifts.

A regular schedule may consist of eight (8) hotftshen (10) hour shifts or twelve (12) hour shif
There shall be no split-shifts for regular full Bnemployees, unless mutually agreed between the
parties. Where the parties agree upon twelvel(@@) shifts, the Union and the Company shall meet
to discuss terms and conditions for such shifts.

Shift Rotation

The shifts shall rotate every two (2) weeks exgepertain situations, employees may request dgtea
shift where practicable.

Hours of Work

The standard work day shall consist of eight (8)enr (10) hours or twelve (12) hours, and the
standard work week shall consist of forty (40) tsoon the first shift, worked between the hours of
6:00 a.m. and 6:00 p.m.

Employees shall be entitled to two (2) ten (10)ut@rest breaks, one in the forenoon and one in the
afternoon. They shall also be entitled to a tH{B) minute unpaid lunch period. It is recognibgd

the parties that flexibility in scheduling of break necessary, in order to meet the requireménts o
providing customer service.
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12.06 _Shift Break

It is intended that every employee shall have leefght (8) hours break between shifts. In thenéve
that an employee is recalled to work before sudhlsteak has elapsed, he/she shall be considered a
still working on his/her previous shift and shadl paid the appropriate overtime rates for work
performed after recall. No employee shall be pteahito begin his/her next shift of his/her own
accord until a full shift break has elapsed.

Clarification

Employees working after midnight reporting for worxt shift after an eight (8) hour break will not
lose the time taken from the shift to make up figatg8) hour break.

12.07 Minimum Daily Hours

€)) Subject to the exceptions set forth in thigi®acany employees reporting for work on their
regular shift shall receive a minimum of fifty (58@rcent of their regular pay at their regular
wage rate.

(b) Any employee completing the first half of theegular shift, and who commences work on
the second half of their regular shift, shall reeed minimum of one hundred (100) percent of
their regular pay at their regular wage rate.

PROVIDED THAT if (a) or (b) above is not availataetheir regular job, the employees shall
perform such temporary work as may be assignetgeim to qualify for such pay.

The provisions of this Section shall not applyhia event of an emergency such as fire, flood,
power failure, etc., beyond the control of the Campor if the employee(s):

a) voluntarily quits or is laid off; or is dischargéat cause,
b) was previously instructed not to report,

c) suspended for cause or leaves the workplace withgrmission,
d) reports to work unable or unfit to perform theitids,

e) report to work without prior permission prior topgsation of the minimum shift
break,

f) requests and is granted early leave,
g) refuses temporary work that is available, and

in any such event or circumstance they shall be feaithe actual time worked at
their regular wages.
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Article 13 Overtime

13.01

13.02

13.03

13.04

Overtime Entitlement

All overtime throughout the agreement to be paitblsws:

(@) Any time worked in excess of eight (8) hours less than eleven (11) hours per regular
work day shall be paid at one point five (1.5) timegular rate of pay for all hours
worked.

(b) Any time worked in excess of eleven (11) hquesregular work day shall be paid at two
(2) times regular rate of pay for all other housrked.

(c) Provided the employee has reached the fortyH{dQrs per work week shift requirement
any time worked on the employees scheduled daghafll be paid at one point five (1.5)
times regular rate of pay for all other hours warke forty-eight (48) hours after which
they shall be paid at two (2) times.

(d) All time worked on Sunday or any Statutory tdalys as enumerated in Article 9.01 of
this Agreement shall be paid at two (2) times ragtéte of pay for all other hours
worked.

NOTE:

If an employee works on a Statutory Holiday as jated for in Article 9.01, he/she will be paid
double rate for the time worked on the Statutorfiddy, and in addition, if he/she qualifies, he/she
will be paid eight (8) hours at his/her regulaaight-time rate for the Statutory Holiday as predd
for in Article 9.01.

Overtime Voluntary

Overtime shall be on a voluntary basis. If thare no volunteers then the company may assign
overtime in reverse order of seniority provided ¢ineployee can perform the available work.

It is understood that employees who have stargakaific job may be required to complete the job.
Examples are time sensitive as per customer needs.

Standby-Time

An employee may be required to become part of &lywestandby rotation at his/her residence for
service and maintenance calls. If the employeee@gthated to standby, he/she will be paid one
hundred and fifty (150.00) dollafsr each full seven (7) day standby rotation.

Call Out
a) Employees called out after their regular shittlsreceive a minimum of three (3)

hours pay at applicable overtime rates. Only(@eall out will be paid for in
each three (3) hour period.

19



13.05

13.06

13.07

13.08

13.09

b) Employees called in to work on Statutory Hoyslahall receive a minimum of four
(4) hours pay at double time rates, plus anyiegiple Statutory Holiday pay. Only
one call in will be paid for in each four (4) hqueriod.

Early Call-In

Employees called in before the regular startingtghall be considered to have started their regular
shift at the early start time. Overtime will begat the appropriate overtime rates for time wdrke
after the adjusted end time of their shift. Emplegmay only work past the adjusted end time of the
shift with their supervisor or branch manager apakoShould an employee be called in prior to 6:00
am to start his/her shift and any time worked be®00 am will be paid at applicable overtime rates
and his/her regular shift will be deemed to havammenced at 6:00 am.

Overtime Meals

Employees who are requested to work over two (Bydiovertime immediately after the completion
of their regular shift will be provided with a goatkal or in lieu a twenty five (2%)ollar allowance
for ameal. The preceding conditions shall appsrgfour (4) continuous hours of work immediately
thereafter. Claims for meal allowances will bedphi-weekly with the regular payroll and be
approved by the supervisor or branch manager.

Work During Lunch Period

If approved prior to by the employee’s supervisdoanch manager an employee is required to work
during his/her regular lunch break period and &hie to take his/her lunch break within one (1)rhou
of the regularly scheduled time, this will be colesied as time worked for his/her regular shift and
his/her shift will end one half (2) hour earlieathscheduled. If approved prior to by the emplsyee
supervisor or branch manager the employee worltset@end of his/her regular shift, he/she will
receive one half (*2) hour of overtime at applicakblertime rates.

No premium shall attract overtime rates.

Banking of Overtime

€)) Overtime will be paid out at the overtime ratdanked at the appropriate rate as per
13.01 (a), (b) and (c).

(b) The maximum hours in an employee’s bank atiamy may be eighty (80) hours. These
hours may only be used as time off at a mutuakkgptable time to both parties and
subject to the operating needs of the branch.

(c) Banked time cannot be taken or added to regaleation unless all employees under the
collective agreement in the branch have eithekéd or have taken their vacation and the
use of banked time added to vacation is mut@ghged to by management subject to the
operating needs of the branch.
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(d) All unused bank time will be paid out at thredeof the company’s fiscal year. No banked
time can be carried over.

(e) The employees may cash-out all or part of thetumulated banked time, by notifying the
branch manager before the end of the cut-off. d@&parate cheques will not be issued.

()] Banked time may not be withdrawn if the emp@eys under a disciplinary suspension
unless use of the banked time was agreed to bggeanent prior to the disciplinary
action.

(9) Under extenuating circumstances, with managemapproval, banked time can also be

used for bereavement time.

Article 14 Travel Allowance

14.01

14.02

14.03

14.04

14.05

Employees required to report for work outside tleenpany's premises shall be paid for traveling time
from the branch to the work site and return to lthanch, plus reasonable transportation and
reasonable incidental expenses. All travel timeénduthe employees scheduled shift will be paid at
straight time. Any travel time outside the employegular schedule hours of work shall be paidet th
applicable overtime rates.

Employees required to report for work which nedesss their being absent from their homes
overnight shall be paid for actual time worked &mdall traveling time to and from the job plus
reasonable transportation, lodging expenses aatsme

When an employee is required to stay out of towercw weekend, reasonable lodging and

boarding expenses and meals will be providedhelshe is required by management to work a
sixth (6th) or seventh (7th) shift, he/she willfmed the appropriate overtime.

The Company and the employee will co-operate toemtile necessary arrangements where
required for camp accommodations.

Field Rate for Serviceman

Where a mechanic has to work off Company premiseg§lg hour or moréhe company will pay one
(1) dollar and fifty (50) cents per hour field rateove the classification rate for the entire tspent
off Company premisesThe field rate will not attract overtime rates. eTfield rate will not be paid
while traveling to another branch to perform workhat branch. Field rate will not apply for oitfes
training.

Article 15 Sick Leave

15.01

Sickleave will be allowed on the following basis andbjsat to the following provisions:
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15.02

15.03

15.04

15.05

15.06

15.07

15.08

15.09

After working three (3) consecutive months, an laiyge will qualify for sick time. The company
will deposit two point six-seven (2.67) hours éach month from the date of hire to Decemb&mo81
that year in the employees sick time account maximum of thirty-two (32) hours. At the
beginning of each year thereafter, employees mgitleive thirty-two (32) hours sick leave to
apply to the current years service. Sick leavEbgimaintained but not accumulated during lay-off

Employees who report sick during any day will hakeir sick leave allotment reduced by the
number of hours not worked during that day.

Sick leave is not to be used for any purpose dtiean legitimate illness. Sick leave can also be
used for doctor or dentist appointments in whiekecsick leave can be taken in increments. A
doctor’s slip may be required. Sick leave as niteesd above, can also be used in cases where a
members spouse or children are sick or added teabement leave, with the agreement of
management.

All absence due to illness of more than threec@secutive days duration shall require a doctor’'s
certificate to the employee’s department managen tiequest.

It is the employee’s responsibility to immediatebtify his/her department supervisor of absence due
to iliness. If there is no notification, absemeay be considered absence without permission or pay
and may be subject to disciplinary action.

An employee may also choose to use their sick tintidge while waiting for STD payments.

Unused sick time expires on Decembef' 81 the calendar year, has no cash value and will n
form any part of severance.

With the approval of management, an employee mayheir banked time as additional sick days.
A doctor’s note may be required.

Article 16 General Provisions

16.01

16.02

Boot Allowance

The Company shall, once in each twelve (12) moetiiod, pay to employees up to three hundred
(300) dollars towards the purchase or repair of @gproved footwear. The employee will be eligible
upon completion of their probationary period. Tairo reimbursement, a receipt or other proof of
purchase must be presented.

Insulated Boot Allowance

The Company shall, once in each twelve (12) moetiod, pay to employees who work in the field
up to threenundred (300) dollars towards the purchase or regaSA approved insulated work
boots. Where there are reasonable requiremerggrasd to by the Company and the Union, the
employee will be eligible for this upon completiai their probationary period. To claim
reimbursement, a receipt or other proof of purclmasst be presented.
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16.03 _Uniforms, Coveralls and Smocks

All employees required to wear coveralls or smaathall have these supplied and cleaned by the
Company. Employees are expected to take reasocetgl@f clothing supplied. All employees will
also participate in the corporate shirt programlamcequired to comply with the corporate dresecod

policy.

Where there are reasonable requirements as agrbgdite Union and the Compa#fictic coveralls
will be supplied to field mechanics and sufficigkrictic coveralls will be supplied to cover the
requirements of the branch. These will be replamedurrender of the worn set. Two piece Arctic
coveralls will be authorized for employees demaistg a need.

16.04 Tool Insurance

The Company will reimburse employees for emplsgaplied tools lost from the employee required
tool list with a deductible of four hundred (40@)ldrs and no maximum on any one loss. The exact
amount will be based on the evaluation of a clajnnburance adjusters, based on an employee tool
list that is on file. Theft must show forced entrya locked vehicle, or non negligence in tramsit,
loss on the company premises or rental vehiclEsr éxample: fire and theft).

16.05 Tool Reimbursement

a) An “Employee provided Required Tool List” foaah position with different tool
requirements will be developed and maintained [ypilly the Company and Union.
Employees are required to have the tools spediirethe applicable list available for use at
work whenever the employee is present. Toolsaletkept in acceptable condition at all
times.

The Company will provide tools for specialized @igms.

(b) The Company will pay an annual “Tool reimburseti to applicable employees for the
purpose of maintenance, replacement and upgraetagibyee owned and listed tools. The
annual reimbursement will be seven hundred and(fi#0) dollars and be claimable by the
employee in July of each year. To be eligible figrteimbursement in each year the employee
must have completed their probationary period goatuly £. The reimbursement will be
prorated for employees who have completed theligtionary period based on time worked
in the twelve (12) months preceding July 1st. [&incthe reimbursement the employee must
have branch manager or supervisor approval priputohase and submit receipts for the
tools purchased.

16.06 Molded Ear Plugs are at no charge to the emplogees per year to a maximum of two hundred
(200) dollars per annum.
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Avrticle 17 Work Retention and Subcontracting

17.01

The Company and the Union share the common gaabafmizing the value of the Company for
the benefit of all stakeholders in the Compariyhe Company accepts that the employees are
stakeholders in the company and that the unionahlggitimate role to play in representing its
membership. The provisions that follow are deerssintial by both the Company and the Union
to grow the business.

Where the Company'’s facilities, assets, spacdraimked personnel are available, the Company will
endeavor to continue to have all work, which issently performed by its employees, performed by
members of the bargaining unit.

(a) Itis the understanding of the Parties that sulireating and contracting out may be necessary.

(b) The company agrees to meet with the union repraeato present and review the business case
supporting the proposed outsourcing of work andiptes alternatives.

(c) Itis the understanding of the parties that thereuirrently sub-contracting and contracting out
being carried out in situations where resourcescareently insufficient, not available, or not
required on a full time basis

Article 18 Savings Clauses

18.01

18.02

18.03

Article Headings Clause

The Article Headings of this Collective Agreememtlsbe used for the purpose of reference only, and
shall not be used as an aid in the interpretatiadhi® Agreement.

Right to Respect Picket Line

It shall not be a violation of this agreement foreamployee to refuse to cross a legal picket line.

Leqislative Change

Should any part herein or any provisions hereintaioed be rendered or declared invalid by reason of
any existing or subsequently-enacted legislatioby@ny decree of a court of competent jurisdittio
such invalidation of such part or portion of thigrBement shall not invalidate the remaining postion
hereof and such remaining portions shall contimufeli force and effect.

Article 19 Apprentices

19.01

Apprentices shall be entitled to all conditionglu# Collective Agreement.

19.02 Apprentice wage rates shall be as set out in Appet.
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19.03 When Apprentices attend a government approved selueol, the Company will pay the apprentice
their regular hourly rate of pay to a maximum gfrei(8) hours per day. In addition the Compani wil
pay for books and tuition after successful comptetif each semester of the apprenticeship program.

If the apprentice leaves the company within tw€b2) months after successfully completing their
journeyperson certification, with Company suppas @escribed above), the employee will be
required to repay the monies paid to the appreificbooks and tuition paid by the company.

19.04 Apprentices can be required to take orders fromdhmeyperson with whom they are working as
well as the regular Company supervisor or brangddeent manager.

19.05 An apprentice having served his/her required titntha trade, and having passed the necessary
examinations, will automatically be classified a@arneyperson and paid rates and conditions as
enumerated in this agreement for the journeypeckassification.

Article 20

Moonlighting

The Company and the Union agree in principle tmielate the practice commonly referred to as
moonlighting. When this practice affects the Conymbusiness or the employee’s ability to perform
his/her job, it shall be cause for discipline asrdissal.

Avrticle 21

Duration Of Agreement

21.01 Duration

(@)

(b)

This Agreement shall be in full force and effieom and including July 1, 2013 to and
including June 30, 2016subject to the right of either Party to this Callee Agreement,
within four (4) months immediately preceding theedaf June 38, 20160r immediately
preceding the anniversary date in any year theneddy written notice to the other Party,
require the other Party to commence collective &iaigg with a view to the conclusion of
a renewal or revision of this Collective Agreemeamta new Collective Agreement.

Notice Precludes Change

Should either Party give written notice to the otRarty pursuant hereto, this Agreement
shall thereafter continue in full force and effaatil the Union shall give notice of strike,
or the Company shall give notice of lockout andhssttike or lockout takes place and/or
either Party gives notice of termination, or thetiea shall conclude a renewal or revision
of the Collective Agreement or a new Collective égment.

21.02 Strikes and Lockouts

During the life of this Agreement, or while negtitas for a further Agreement are in process, there
shall be no strikes or stoppage of work on the gfitie Members of the Union, or any lockout of
employees on the part of the Company.
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21.03 Section 50 (2) & (3) Excluded

By agreement of the Parties hereto, the provisidri@ection 50 (2) and (3) of the Labour Relations
Code of British Columbia are specifically excluded.

DATED AT THIS DAY OE 2014.
INTERNATIONAL ASSOCIATION RAYDON RENTALS LTD.
OF MACHINISTS & AEROSPACE dba (THE CAT RENTAL STO RE)

WORKERS, LODGE NO. 692

For the Union For the Company
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Schedule “A”

*  Two thousand (2000) dollar signing bonus will bé&dga a lump sum to each employee who is an active
member of the bargaining unit at the date of i@tion of the collective agreement. Signing bomnilis
be paid provided no strike action is taken. Thegany will ensure the signing bonus is paid orfitise
payroll following the signing, provided the collae agreement is ratified in accordance with the
memorandum of agreement.

All locations other than shown in Schedule “B”

July 1, 2013 July 1, 2014 July 1/2015
3.5% 3.25% 3.75%
Journeyperson Mechanic $32.15 $33.19 8434,
Ticket in some specialization
Rental Mechanic (Heavy Duty-Unticketed)
Note: this replaces Mechanic Level 2 Above
0 — 12 months $24.75 $ 25.55 $26.51
12 — 24 months $27.48 $ 28.37 $29.44
Thereafter $28.94 $29.88 $31.00
Small Engine — Level 1 — Accredited $24.75 635 $26.51
Gas, Small Motors
Small Engine Mechanic — Level 2 — Unaccredited
Gas Small Motors
0 - 2 years $20.11 $20.76 $21.54
Thereafter $22.34 $ 23.06 $23.93
Journeyperson Parts Technician $28.94 $29.88 $31.00
Parts Coordinator $18.81 $19.42 $20.15
Drivers — Minimum Class 3 or air brake endorsemeqtired $ 23.00 $23.75 $24.64
Drivers — Class 5 license
0 — 12 months $17.69 $18.26 $ 18.95
Thereafter $19.13 $19.75 $20.49

Drivers are paid based on vehicle driven requirgsmas opposed to license or endorsement held

Yardperson/Warehouse
0 — 12 months
Thereafter

Washbay
Leadhand

First Aid Level Il
Field Rate see Article 14.05

$17.69
$19.13

$15.95

$1.50
$0.75

$ 1.50/hr

$18.26
$19.75

$16.47

$18.95
$20.49

$17.09
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Schedule “B” — Northern BC

«  Two thousand (2000) dollar signing bonus will béga a lump sum to each employee who is an active
member of the bargaining unit at the date of i@tion of the collective agreement. Signing bomnilis
be paid provided no strike action is taken. Thegany will ensure the signing bonus is paid orfitise
payroll following the signing, provided the colla& agreement is ratified in accordance with the

memorandum of agreement

Northern BC is defined as - Terrace, Prince Geobawson Creek, Fort St John, and Fort Nelson

Journeyperson Mechanic
Ticket in some specialization

Rental Mechanic (Heavy Duty-Unticketed)
0 — 12 months

12 — 24 months

Thereafter

Small Engine — Level 1 — Accredited
Gas, Small Motors

Small Engine Mechanic — Level 2 — Unaccredited

Gas Small Motors

0 — 2 years

Thereafter

Journeyperson Parts Technician

Parts Coordinator

Drivers — Minimum Class 3 or air brake endorsemeqtired
Drivers — Class 5 license

0 — 12 months
Thereatfter

July 1, 2013
3.5%

$ 35.58

$27.39
$30.44
$32.03

$27.39

$20.67
$22.97

$32.03
$20.82
$25.00

$18.61
$ 20.67

July 1, 2014
3.25%

$36.74

$28.28
$31.43
$ 33.07

$21.34
$23.71

$ 33.07

$21.50

$25.81

$19.21
$21.34

Drivers are paid based on vehicle driven requirgsmas opposed to license or endorsement held

Yardperson/Warehouse
0 — 12 months
Thereafter

Washbay
Leadhand

First Aid Level Il
Field Rate see Article 14.05

$18.61
$ 20.67

$17.87
$ 1.50/hr

$ 0.75/hr
$ 1.50/hr

$19.21
$21.34

$18.46

July 1/2015
3.75%

.$238

$29.34
$32.61
$34.31

$29.34

$22.14
$24.60

$34.31
$22.31
$26.78

$19.93
$22.14

$19.93
$22.14

$19.15
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APPENDIX “C’"APPRENTICES

FOUR YEAR APPRENTICESHIP (Mechanical Technicians)

1% year 60% of Journeyperson Rate
2™ year 70% of Journeyperson Rate
3¢ year 80% of Journeyperson Rate
4" year 90% of Journeyperson Rate

THREE YEAR APPRENTICESHIP (Parts Technicians)

Parts Apprentice
I 0,
1% Year Per!od 1 65%
Period 2 75%
i 0,
oM \aar Per!od 3 80%
Period 4 85%
I 0,
34 vear Per!od 5 90%
Period 6 95%

The Company agrees to credit an Apprentice atélgébing of their term, any previous relevant sdimgo
and/or work experience as recognized and approydiaebB.C. Industry Training Authority (ITA).

The above schedule reflects the level of the apipeeas opposed to duration of service with the Gamy.

Both schedules are as outlined by the Industrynimrigi Authority of British Columbia.
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LETTER OF UNDERSTANDING #1

BETWEEN:

Raydon Rentals Ltd.
dba (The Cat Rental Store)

- AND -

INTERNATIONAL ASSOCIATION OF MACHINISTS AND
AEROSPACE WORKERS, LODGE NO. 692

TEMPORARY EMPLOYEES

Temporary employees may be hired provided no BaiggiUnit employee is on layoff or is otherwise
displaced as a result of the hiring of such tempyoeenployees. The following conditions shall prévai

1. Temporary employees may be hired as general ldbogteanup or special projects, or for relief
role for any classification (vacation, sicknessagor training or school, WCB). Wherever
possible, such jobs will be incorporated into firie positions.

2. If any temporary employee is hired as a permamapi@/ee they shall be placed on probation,
with seniority accruing from the date of their @nt temporary appointment start date.

3. The employer shall pay to the Union a permit feenaf point three (2.3) times the hourly rate for
a portion or the full month of hiring a temporamoyee. If the temporary employee is
subsequently re-hired for another term, a new pgdeuishall be required. If a temporary
employee is hired as a regular employee, he shatihe a Union member as outlined in the
Collective Agreement, and shall pay initiation fe@sl dues as required.

4. Temporary employees will be paid at the appropriate as per Schedule “A” of the Collective
Agreement, and shall receive six (6) percent alboei rate in lieu of vacation pay and statutory
holiday pay.

5. This LOU shall remain in effect during the life gnof the current Collective Agreement

DATED AT THIS DAY OF 2014.
INTERNATIONAL ASSOCIATION RAYDON RENTALS LTD.
OF MACHINISTS & AEROSPACE dba (THE CAT RENTAL STO RE)

WORKERS, LODGE NO. 692

For the Union For the Company
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LETTER OF UNDERSTANDING #2

BETWEEN:

Raydon Rentals Ltd.
dba (The Cat Rental Store)

- AND -

INTERNATIONAL ASSOCIATION OF MACHINISTS AND
AEROSPACE WORKERS, LODGE NO. 692

Resources Group

In order to improve the Company’s competitivenasd #exibility in providing customer service, while
providing increased job security for employees,fhgies agree to the following;

The parties recognize that in certain circumstarmesiness conditions or customer need, warraesn of
Resources Group personal from Alberta to work @atimns in British Columbia providing customer segv
This group shall primarily be used where theretsith, plant shutdown or any other camp situatioatth
requires tool rentals. In addition the parties adoe the utilization of the Resource Group perstmahose
branches requiring additional manpower during pesrkods and/or any special projects that may &rise
time to time. The following terms shall apply fbese circumstances:

1. The Company must notify the Union prior to deplaythe resource group.

If deployed in British Columbia, the Resources Grauill utilize any laid off employees, with
recall rights as represented under this collecdyeement, within their classification.

2. The Resource Group shall not be governed by thile€ive Agreement, except those provisions
covered by this Letter of Understanding.
3. The Company shall call the Union office for perfeis outlying the number of employees from

the Resource Group and the duration of the assighmbe permit fee is two point three (2.3)
times the hourly rate for a portion of or the fmbnth for each employee.

4, The resource group shall be paid for all hourskedrand any applicable overtime as per the
appropriate classification if applicable in theremt Collective agreement.
5. The Union and the Company will meet as requiratidouss any issues that arise due to this LOU
and attempt to resolve them, keeping in mind tierésts of both parties.
6. This LOU shall remain in effect during the lifen of the current Collective Agreement.
DATED AT THIS DAY OF 2014.
INTERNATIONAL ASSOCIATION RAYDON RENTALS LTD.
OF MACHINISTS & AEROSPACE dba (THE CAT RENTAL STO RE)

WORKERS, LODGE NO. 692

For the Union For the Company
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LETTER OF UNDERSTANDING #3

BETWEEN:

Raydon Rentals Ltd.
dba (The Cat Rental Store)

- AND -

INTERNATIONAL ASSOCIATION OF MACHINISTS AND
AEROSPACE WORKERS, LODGE NO. 692

Isolation Pay — Fort Nelson

The parties agree that “Isolation Pay” will appdyatl employees covered by this collective agreamesiding
in Fort Nelson.

The purpose of “Isolation Pay” is to recognize tbmoteness of this location and to enhance ouityatul
attract and retain employees will be applied dgv:

1. Isolation Pay will be ten (10) percent of tloaity rate and will apply to both standard and
overtime hours. This includes scheduled or uedaled call-ins, but does not include lead
hand, first aid, shift, or field rate premiums.

2. Isolation Pay will not be paid to non-residemtsemporary transfers.

This letter of understanding will be reviewed onaamual basis.

DATED AT THIS DAY OFE 2014.
INTERNATIONAL ASSOCIATION RAYDON RENTALS LTD.
OF MACHINISTS & AEROSPACE dba (THE CAT RENTAL STO RE)

WORKERS, LODGE NO. 692

For the Union For the Company
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