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COLLECTIVE AGREEMENT

BY AND BETWEEN: BRUNETTE MACHINERY COMPANY INC.
Prince George, B.C.

(hereinafter referred to as the "Company”

OF THE FIRST PART

AND: INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS, VANCOUVER LODGE
#692
(hereinafter referred to as the "Union"

OF THE SECOND PART

WITNESSETH: That in consideration of the mutual@oants and agreements herein set forth, the
Parties hereto and the affected employees are Htyuiggeed as follows:

GENERAL PURPOSE:

The purpose of this Agreement is to maintain a leaious relationship between the Company and
its employees; to provide an amicable and equitat@thod of settling grievances or differences
which might possibly arise, and to maintain mutpahtisfactory working conditions, hours and

wages for all employees who are subject to theipiavs of this Agreement, and generally to

promote the mutual interests of the Company anenitgloyees.

THEREFORE, the Union accepts the responsibilityind its International and District Officers and
Local Representatives to the observance of eaclalhiod the provisions and conditions of this
Agreement.

Wherever the masculine is used in this Agreemeslhall be construed as if the feminine had been
used where the context so requires and the restteosentence shall be construed as if the
grammatical and terminological changes hereby meutleecessary have been made.



ARTICLE 1 BARGAINING AGENCY

1.01

1.02

1.03

1.04

1.05

The Company recognizes the Union as the sole iméingaagency for its employees, as duly
certified under the Provincial Government LabouaRens Act for the purpose of collective
bargaining with respect to rates of pay, hours mpleyment, and all other working
conditions.

The Company will extend the rest break or lunakakrof the employees by 15 minutes,
without the loss of pay to the employees, for theppse of allowing the Union to
communicate with the membership as a group.

Provided that:

(a) Meetings are scheduled a minimum of Three (3) waekslvance through
Management.

(b) Every effort is made by the Union to schedule thasetings at the end of the day
to prevent interruption of business.

In cases where (b) is not possible, an employeelraagxcused to assist a customer if no
other options are available.

The Company agrees that as a condition of cordieagloyment, all employees who are or
may be covered by the Certificate of Bargaininghfwity issued to the Union by the Labour
Relations Act of the Province of British Columbiaish become members of the Union
within ten (10) calendar days of commencing empleytrand remain members during the
life of this Agreement.

All present and new full-time employees of the @amy who are or may be covered by the
Certificate of Bargaining Authority issued to thaith by the Labour Relations Act of the

Province of British Columbia shall pay the Unios,aacondition of employment, and not

later than ten (10) days after the commencememsg@ier employment, dues and Initiation

or Reinstatement fees by payroll deduction, as finweny time to time be established by the
Union for its members, in accordance with its Cibasbn and/or Bylaws.

The term "employee" as used in and for the purpdgshis Agreement shall include all
persons employed in the Company's operations atalased by the Provincial Government
Certification and without restricting the genesatit the foregoing shall not include foremen,
office workers, supervisory officials, salesmentahanen and those having authority to hire
or discharge employees.
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Notwithstanding the provisions of Article 1, Secti, preceding, the Company shall deduct
from each new employee an amount equal to the Udims, from the employee's first
payroll cheque after completion of five (5) daysaafrk in a calendar month and add that
employee's name and the said amount to the clagpltable checkoff; i.e. if the checkoff
for that month has not been remitted to the Unitoshall be added to that checkoff; if the
month's checkoff has been remitted, it shall beeddd the following month's checkoff and
shown as the previous month worked.

All deductions as required under Article 1, Sewsid and 5 shall be made in each calendar
month the employee is employed by the Company.

The monies so deducted shall be forwarded by thegaay to the Secretary of the Union

not later than the 15th. day of the following mordlscompanied by a statement listing the
names of the employees and their Social Insuramceldér, for whom the deductions were

made and the amount of each deduction.

All other remittances required for Medical Insurapé@/eekly Indemnity, Pension and Dental
Plans, or any other coverage required under thile€iwve Agreement, shall be remitted to
the appropriate carrier not later than the I15ththef month following the month in which
coverage is required.

ARTICLE 2 UNION SECURITY

All new, substitute and/or casual employees, amditon of employment shall sign a form
authorizing the deduction of dues or levies antibition or reinstatement fees of the Union.
These forms to be presented and completed by tpéogee on the date of hire.

ARTICLE 3 MANAGEMENT

3.01

3.02

3.03

The management and operation of the plants anditbetion of the working forces are
vested exclusively in the Company.

The Company has and shall retain the right tocsele employees, to hire, discharge,
classify, transfer and promote them, and in cortjonavith the shop committee or steward
to demote or discipline them; subject to the Gneesand Seniority procedures enumerated
in Articles 6, 7 and 8 of this Agreement.

In the case where an employee is laid off or disgped, the Shop Steward shall be notified
prior to any action being taken.
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The right to hire employees is vested in the Camgpparovided in the case of new vacancies,
the Union is notified in advance and may have fiygatunity to provide the Company with
suitable applicants.

ARTICLE 4 HOURS OF WORK AND OVERTIME

4.01

4.02

4.03

4.04

4.05

4.06

4.07

The starting and stopping time as well as the peabd shall be mutually arranged by the
Company and the Union, it being understood thatteal period shall not be less than thirty
(30) minutes.

The standard work day shall consist of eight @)rk and the Standard work week shall
consist of forty (40) hours on the first shift wetkbetween the hours 6f00 a.m. to 5:00
p.m. and/or those hours mutually agreed to betwlseiCompany and the Union.

If a second shift is employed, the hours of wdrilsbe seven and one-half (7 1/2) hours per
shift, for which eight and one quarter (8 1/4) toowill be paid.

If a third shift is employed, the hours of workailtbe seven (7) hours per shift for which
eight (8) hours shall be paid, and a shift premafrifty ($.50) cents per hour shall be
added on to the classified hourly rate.

Five (5) shifts Monday to Friday inclusive shalhstitute a regular week's work on all shifts.

When an employee is attending school for upgradimgh is mutually beneficial to both the
employee and employer, a change of shift can besrodd.

The Company will give employees forty-eight (48ubs notice of shift change except where
time will not permit. Example: Company or custerbeeak-downs and repairs, absences
requiring the moving of employees to man a shift. the event of a third shift being
employed, an employee will not lose time from tteadard work week of forty (40) hours
because of a shift change.

Time worked in excess of standard hours of worddldbe considered as overtime, and
overtime rates of pay shall be paid as follows:

€) All' hours worked in excess of regular shift feoshall be paid at double time rates.
(b) Double time shall be paid for all work perforsnen a Statutory Holiday, plus any

applicable holiday pay. No employee will be congeklto work on a Statutory
Holiday.
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New Year's Day Victoria Day Thanksgiving Day
Family Day Canada Day Remembrance Day
Good Friday B.C. Day Christmas Day
Easter Monday Labour Day Boxing Day

(c) The above twelve (12) Statutory Holidays arargateed irrespective of which day
they fall on.

(d) In addition, the employee shall be granted (@)é-loating Holiday

It is intended that every employee shall havdlaefght (8) hour shift break between shifts.
In the event that an employee is recalled to wefflote such shift break has elapsed, he/she
shall be considered as still working on his/hexjanes shift and shall be paid the appropriate
overtime rates for work performed after recall. &oployee shall be permitted to resume
work of his/her own accord until a full shift hdagsed.

Clarification:

4.09

4.10

Employees working after midnight reporting for wasdxt shift after an eight (8) hour break
will not lose the time taken from the shift to makethe eight (8) hour break.

Employees called in before their regular startinge shall be paid at double time rates for
time worked prior to their regular starting time.

Employees who are requested to work more tharf2)yaours overtime after completion of
their scheduled shift will be provided good measddor by the Company. A reasonable
length of time, not to exceed thirty (30) minuta#l e allowed to consume this meal, and
will be considered time worked. The preceding d@omas shall apply every four (4) hours of
work thereafter to a maximum of three (3) meabsip twenty-four hour period. If a meal is
not provided at the job site, the employee wilpbél fourteen dollars ($14.00) in lieu of this
meal. A list of suitable suppliers will be postedhe lunch room and employee's will phone
the supplier of their group choice. On Saturd&wwdays and Statutory Holidays, any
employee not given at least one hour’s notice pontsfor work, will also be supplied with
an extra meal after four (4) hours of work.

MINIMUM HOURS OF WORK

€) Subject to the exceptions set forth in thisti®acany employee reporting for work
on his/her regular shift shall receive a minimunmfair (4) hours pay at his/her
regular wage rate.

(b) Any employee completing the first half of hisfimegular shift, and who commences
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work on the second half of his/her regular shifglsreceive a minimum of eight (8)
hours pay at his/her regular wage rate,

PROVIDED that if no work is available on the first halflast half of their shift, (a) or (b) above,

411

4.12

4.13

4.14

4.15

4.16

is not available at his/her regular job, the emetghall perform such temporary
work as may be assigned to him/her to qualify tarhspay.

The provisions of this Section shall not applyhe event of an emergency such as fire,
flood, power failure, etc., beyond the control o Company, or if:

I. He/she voluntarily quits or lays-off; or is disrged for cause,
il. He/she was previously instructed not to report.

and in any such event or circumstance, he/she kealkid for the actual time worked at
prevailing rate.

Any employee called in to work on a Saturday, Syrar Statutory Holiday shall be paid the
double time rates required by this Agreement, withinimum of four (4) hours.

All employees called in to work after normal shifturs during the week shall be guaranteed
three (3) hours pay at double time rates.

It is understood and agreed that employees maly thiershift of their preference according
to seniority, provided that the balance is suitablihe employer's needs, in order to maintain
the required productivity of the shift.

If an employee is required to work during his deglunch break period, he/she will receive
pay at the rate of double time in the event th&heis not allowed within one-half hour
his/her fulllunch period to consume his/her maatl will be allowed reasonable time off to
consume a meal with no loss of pay.

REST BREAKS Employees shall be entitled to two) {&d minute rest breaks during the
course of each shift. If an employee works owegtafter a scheduled shift, he/she shall be
entitled to a ten (10) minute rest break every {d) hours thereafter. (The principle of a
period free from work every two (2) hours shaibip.

CHANGING SHIFT The Company agrees that whenevssitde they will fill vacancies
made by vacations or other non-permanent absencethifts, from employees on the
opposite shift. This may be limited due to manposhortages that may occur.

ARTICLES WORKING CONDITIONS




5.01

5.02

5.03

5.04

5.05

Employees shall take orders only from their reBpedoreperson or from the general
management when foreperson are not immediatelylaé@i Should the general
management or foreperson not be available, empdayidetake orders from the designated
chargehand.

Employees shall observe the rules of the Compadyhall perform a fair day's work in the
category in which the employee is engaged and sialsubject to discipline by the
Management for failure to do so.

Employees will not absent themselves from workhaitt advising the Management.
Employees will not leave the plant during workingubs without permission. Failure to
obtain permission may be cause for dismissal.

Employees shall be allowed five (5) minutes faispeal clean-up and stowage of tools prior
to the end of each shift.

On a bi-annual basis, Management will meet indialjuvith each Apprentice to develop a
training program aimed at enhancing the versatiitthat individual’s skills.

ARTICLEG6 GRIEVANCESAND COMPLAINTS

6.01

An honest effort to settle all grievances withstdappage of work shall be made in the
following manner:

(a) By the aggrieved party with the Shop Stewaudithe Foreperson.

(b) Failing settlement within five (5) days, the@oyee and/or his/her Representative
shall endeavour to settle the matter with the Diepamt Head.

(c) Should no satisfactory settlement be reachéuimseven (7) days, the employee's
Representative will discuss the grievance withNMlamagement.

(d) When grievances cannot be finally adjusted ey €ompany and the Union
Representatives, the matter shall be submittetlimaeven (7) days, to an Arbitrator
appointed as hereafter provided.

All grievances and complaints not settledtiy Foreperson shall be reduced to
writing by the employee(s) and filed with the Compérough the Shop Steward or
Shop Committee within fifteen (15) working daysoaturrence. Any grievance or
complaint not so filed shall be deemed to have besned and shall not be entitled
to consideration.

ARTICLE 7 ARBITRATION




7.01

7.02

7.03

7.04

The Party desiring arbitration shall notify thbet Party in writing of the names and address
of five (5) nominees to sit as an Arbitrator.

The Party receiving the notice, and failing agreetron one of the nominees, shall within
five (5) days submit a list of five (5) nomineesk#o the Party requesting the arbitration.

If both party's fail to agree to one (1) of themoees on the list submitted, the party desiring
arbitration shall apply to the Honourable, the Miar of Labour, to appoint an Arbitrator.

The Arbitrator shall sit, hear the Parties, séttéeterms of the question to be arbitrated, and
make his/her award within ten (10) days, providedtime may be extended by agreement of
the Parties.

If the Arbitrator finds that an employee has beejustly suspended, discharged, or laid-off,
that employee shall be reinstated by the Compattyowt loss of pay and with all his/her
rights, benefits and privileges which he/she wdalde enjoyed if the suspension, discharge
or layoff had not taken place.

PROVIDED THAT if it is shown to the Arbitrator thétte employee has been in receipt of
wages during the period between discharge, suspensilay-off and reinstatement, the

amount so received shall be deducted from wagesbpalpy the employer pursuant to this
Clause.

AND PROVIDED THAT the Arbitrator shall have authiyrio order the employer to pay
less than the full amount of wages lost if, indipeion of the Arbitrator, such lesser sum is
fair and reasonable.

The Arbitrator shall have the power to determinestilr a particular issue is arbitrable
under this Agreement.

If the award of the Arbitrator is subsequentlyastle by a court of competent jurisdiction
the question shall, at the request of either Phetgubmitted to another Arbitrator appointed
pursuant to and with all the powers provided by tlause.

The expenses and remuneration of the Chairmanishpkid by the Parties in equal shares.

Without restricting the specific powers hereinbeforentioned, the Arbitrator shall have all
the general powers of an Arbitration Board.

A Five (5) year statute of limitations will applp any information contained in an
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employee’s personnel file. The information coméa will not be used as evidence in an
Arbitration provided the employee has not had lagoviolation of any kind.

ARTICLE 8 SENIORITY

8.01

8.02

8.03

8.04

8.05

8.06

Upon request the Company will, every six (6) menghovide the Union and the Shop
Steward with an up-to-date list of all employeegared by this agreement showing the date
when each commenced his/her employment (AnniverBartg) with the Company and
his/her seniority date.

When a new employee is hired, it is agreed thethieeshall be on probation for sixty (60)
calendar days and during this period seniority moll be applicable. When the probationary
period is completed, seniority will commence frdra tlate of hiring, except as provided in
the Apprenticeship Article of this Agreement. dfjuested by the Company, a thirty (30) day
extension may be granted.

An employee re-entering the employ of the Compuittyin twelve (12) months after his/her
right to recall has expired will not be subjecttwwther probationary period.

In the event of layoffs, the principle of lastgen on, first person off, shall prevail providing
the employee is qualified and able to perform trelable work. No employee who is laid
off from their job may displace ("bump") other lonatassified employees.

Decisions on layoffs, rehiring, promotions etc.I\é the responsibility of the Company, but
it is understood that any dispute arising therefraay be taken up under the Grievance
Procedure of this Agreement.

When an employee is terminated Section 63, Pdrttf&d&Employment Standards Act 2011
shall apply for the duration of this Agreement.

Seniority Retention A laid-off employee shall main and accumulate his/her seniority and
recall rights for three (3) months after which he/svill retain but not accumulate seniority
for the following periods. The three-month accuatioln will not bring an employee into a
longer retention period.

Period of seniority:

- Less than 12 months - 6 months retention
- Over |12 and less than 48 months - 12 monthatete
- Over 48 months - 18 months retention

Recall and Vacancies




8.07

8.08

8.09

8.10

8.11

When vacancies occur, the Company shall re-hi ddi employees according to the
principle of last person off, first person on puding the employee is qualified and able to
perform the available work. The Company shall mpkesonal contact with laid-off
employees by Registered Mail. It is the employessponsibility to keep the employer
advised of his/her current address and telephombau

When new jobs are available, they shall be posWtierever possible, the Company will
promote employees to a better paying job; senioqualifications and ability to be
considered.

Seniority will be maintained and accumulated dyabsence due to:

1. A compensable accident.
2. Serving in the non-permanent Armed Forces oa@an
3. Temporary illness or non-occupational accideherceeding twenty-six (26) weeks.

Seniority will be maintained but not accumulateding absence due to:

1. Temporary iliness or non-occupational accideeeding twenty-six (26) weeks.
2. Authorized leave-of-absence.
3. Lay-off for a period not to exceed the emplayseniority retention period.

Seniority will be broken by:

1. Voluntary quitting of job,

2. Exceeding authorized leave-of-absence, unledsddimate cause.

3 Failure to report back to work within three @ys after notification to return to
work unless failure proved to be unavoidable; ingeunderstood that the work
recalled for is of three (3) weeks' duration.

4. Discharge and not reinstated under the ternisi®Agreement.

5. Lay-off exceeding the employee's seniority reétenperiod.

6 Accepting a Company position outside the barggianit.

In the event of plant closure it is agreed, sevazgay will be based on two (2) weeks pay
for each year of service.

ARTICLE9 LEAVE-OF-ABSENCE
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9.01 The Company agrees to grant leave-of-absenceaitio employees who are designated by
the Directing Business Representative of the Unionrepresent the employees in
conferences and meetings with Management of thep@aoynduring working hours. This
will apply to contract negotiations and grievances

9.02 Any employee who is required to attend a Unionv@moition or perform any other function
on behalf of this Union necessitating a leave-cfegize other than as set forth in Article 9,
Section 1 of this Agreement, shall upon applicatlma granted a leave-of-absence by the
Company without loss of seniority providing thatstldoes not interfere with customer
service. It is also agreed that only one (1) eygedbe absent at one time to attend such
Union functions and shall receive no wages fromQbenpany.

9.03 Leave-of-absence may also be granted, at the Quyispdiscretion, for funerals or trade
upgrading. lItis further agreed that providing ¢heyears notice is given the Company by
the employee, the Company may grant two (2) wesked of absence for personal use by
the employee. It is also understood that such le&absence cannot be used by the
employee for the purpose of accepting employmesgvetere. The employee will receive
six (6) months notice of the Company decision ifting.

ARTICLE 10 VACATIONS

10.01 Employees will receive vacations and be paid fer vacation in accordance with the
following schedule:

YEARS OF CONTINUOUS SERVICE VACATION PERIOD VACATION PAY

- Less than 1 year 1 day for each 4%
major fraction of
month worked (Max.
10 working days).

- 1 year butless than 3 years 2 weeks 49oveeeks*

- 3 years but less than 8 years 3 weeks 6%0n@eks*

- 8 years but less than 14 years 4 weeks 8%anaeks*

- 14 years but less than 20 years 5 weeks 1B3m@eks*

- 20 years and over 6 weeks 12% or 6 weeks*

* Pay at employee's current classified rate whiehév greater at the time the vacation is earned.

An employee working less than fifteen hundred ()3@Qrs per vacation year (employee's seniority
date to seniority date) will be paid only on a petage of earnings basis.
By seniority all employees must have booked thest fwo (2) weeks of vacation by the"16f
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February. Once everybody has had the chance th theaar first two (2) weeks, by seniority,
employees may book their next two (2) weeks if maple. Then by seniority, employees may book
their remaining weeks. Vacations requested afeeit of March will be dealt with on a first come
first serve basis.

10.02

10.03

10.04

10.05

10.06

10.07

10.08

10.09

10.10

Three weeks vacation when applicable, will asafapracticable, be granted during the
period 15th June to 15th September to conform thighwish of the employee concerned,
having regard for the necessity of maintaining paighn. The vacation selection calendar
shall be posted during the first week of Januargaoh year. Employees must notify the
Company by March 7, in each calendar year, ofrd#irided vacation periods due or no
preference will be given according to seniority.

Upon termination of service with the Company theokyee shall be paid, based upon the
appropriate percentage as per Section 1 of thislérthis/her vacation pay in the year in
which the termination occurs and for which no vexahas been paid.

An employee's scheduled vacation period shalbeathanged by the Company within the
one-month period immediately preceding the statti@f/acation period without consent of
the employee concerned.

For special occasions requiring long term vacgilanning and reservations, employees may
submit a written request for pre-approval of vamatiates. When requests are approved, the
Company will reply in writing.

Each employee shall be required to take the fullal vacation period that he/she is entitled
to under the provisions of this Agreement.

The Company will pay vacation pay by direct depasd an itemized statement.

Vacation Eligibility: (Resolved on the principleat the employee gets all vacation and
vacation pay earned.)

Clarification: Time loss on Compensation is codenader Seniority Clause.
No fractions of weeks shall be taken by the emgxaguring his/her first year.
One (1) week LEAVE OF ABSENCE is negotiable, ie flrst year of employment at the

sole discretion of the Company, by the employdwiher so desires to make up a full two
(2) weeks vacation in prime time.

An employee may, during the calendar year in winefshe is eligible for an additional
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weeks vacation, take that week during that yegjestito Article 10, Section 3, but will not
receive payment for that week until the seniorayechas passed.

ARTICLE 11 STATUTORY (GENERAL) HOLIDAYS

11.01

11.02

11.03

All employees covered by this Agreement shall ireceight (8) hours pay at their regular

straight time rates for each of the following gudegd general holidays, in addition to any
wages which they may be in receipt of as enumermt@dicle 4, Section 7, sub-section (b).

Any other statutory or general holiday declaredgctaimed or celebrated by the Federal or
Provincial Government shall be paid for on the saiass:

New Year's Day Victoria Day Thanksgiving Day
Family Day Canada Day Remembrance Day
Good Friday B.C. Day Christmas Day
Easter Monday Labour Day Boxing Day

One (1) Floating Holiday
and one (1) other Holiday if declared by the Feldmnd/or Provincial Government.

The day observed or celebrated by the Nation aviRce shall be considered the holiday,
with the provision that the general holidays fajlion Saturday will be celebrated the
preceding Friday, general holidays falling on Synatdl be celebrated on the immediately
following Monday.

In cases where general holidays fall on a FridaySeturday, the general holiday falling on
Friday will be celebrated on Friday; the generéiday falling on Saturday will be celebrated
on the immediately following Monday.

Floating Statutory Holiday

It is understood and agreed that:

(@) Until changed by mutual agreement, the FlgaBtatutory Holiday will be taken on
an individual employee basis provided the Compaay restrict the number of
entitled employees to 25% of the work force oimgle day.

(b) In approving time off for a Floating Statutdtgliday, seniority will prevail, subject
to the employee submitting a written request 86 than two (2) weeks prior to the
day to be taken.

(c) Where requested two weeks prior to taking eatihg Statutory Holiday, the
Company will endeavour to approve such requespprédvals will be given in
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writing.

(d) To be entitled to a floating Statutory Holiday employee must have completed
fifteen hundred (1500) hours of service.

11.04 In all cases, the day observed by the NationePtiovince shall be considered the Holiday,

PROVIDED THAT:

)] The employee has been in the employ of the Gombor Thirty (30) calendar days.

(2) The employee has worked any part of the retydaheduled work day prior to and the first
regularly scheduled work day following the holidaixceptions to the foregoing shall be
made in cases where the following conditions pitevai

€) The employee is off work due to industrial decit or disease for a period not in
excess of two (2) calendar months.

(b) The employee is prevented from working dueltoa-fide iliness for a period not in
excess of two (2) calendar months. A Doctor'sfagte shall be submitted as proof.

(c) Temporary lay-off not exceeding two (2) weetsthin two (2) weeks of any
designated holiday.

(d) Where leave-of-absence has been approved amrartployee has worked some time
during the two (2) calendar weeks preceding theoireevhich the holiday occurs.

ARTICLE 12 WAGES

Wages and Classifications shall be those agreed apd set out in Appendices attached
hereto and forming part of this Agreement.

ARTICLE 13 GENERAL PROVISIONS

13.01 SAFETY Itis mutually agreed that a safety contesitconsisting of employees selected by
the Union will meet with a management represergaiivepresentatives not less frequently
than once a month. Minutes of such meetings wippbsted on the Notice Board, and a copy
sent to the Union and the Workers' Compensatiomdo&he number of safety committee
members will be determined by agreement betweenrUamnd Management.

13.02 Any employee suffering injury while in the emplofithe Company must report to First Aid
and/or Management immediately, or as soon as pgegbiéreafter.
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It is the responsibility of the employee to enguetlical considerations are reviewed prior to
return to work. Copies of the accident reportédirnished to the employee involved.

13.03 Free transportation to the nearest doctor or kalspill be arranged by the Company.

13.04 A buzzer or other device to summons a First AittAdant will be provided in Companies
where it is required to have First Aid Services.

13.05 SAFETY APPAREL

(a) GLOVES The Company will supply Welders' Glot@those employees working in
this Classification, at no cost to the employeeeldrs' Gloves will be replaced on
acceptable verification of loss or damage. Suitgbbves will also be supplied to
designated Clean-Up men.

(b) SAFETY SHOES After one (1) year of service, @mmpany will reimburse to each
employee, on receipt, each year the sum of up ® lilumdred and Seventy-five
dollars ($175.00) for the purchase of, or repajidbrkers Compensation Board
Approved Safety Footwear. This benefit shall belenaumulative for two (2) years
to allow a maximum of Three Hundred and Fifty dallé$350.00) for the purchase
of, or repair of Workers’ Compensation Board Apprd\&afety Footwear.

(c) EAR PROTECTION Suitable ear protection of #maployees choice will be
supplied by the Company.

(d) SAFETY LENSES After one year’s service, then@pany shall pay 100% of the
cost of one pair maximum of prescription safetyskEper year in each year of the
contract to those employees that have been empbyedimum of one year with
the Company. The lenses are to be fitted intostifety frames supplied by the
Company or into safety frames approved by the W.@By employee who chooses
frames other than those supplied by the Comparlrsiaive an allowance of up to
fifty dollars ($50.00) per two (2) year period tadahe cost of those frames.
Submission of a receipt will be required.

New employees may purchase safety lenses but értioyee terminates before
he/her has completed one year of service, theoddlbse lenses will be deducted
from his/her final pay cheque.

13.06 Locker facilities and adequate washrooms, in ataoce with the factories act, will be
provided by the Company and kept in a sanitary itmmd Employees will cooperate by
observing the simple rules of cleanliness.
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The Company will supply suitable accommodationsmgtemployees may have their lunch.
The employee's will cooperate by observing the Bmyles of cleanliness.

All employees required to wear coveralls or smatial have these supplied and cleaned by
the Company. Employees are expected to take rabkonare of clothing supplied. An
adequate supply of clean coveralls shall be maiathand they shall be of good quality.

LOSS OF TOOLS The Company will replace employgeisonal tools which have been
listed by the employee, the list to be depositeith Wie Company, in cases where it can be
verified that the tools were lost, damaged, orestabther than by employee negligence
during, or in connection with the employee's emplewnt duties.

METRIC TOOLS The Company will supply metric toals required by the Company.

NOTE:WELDERS The Company will supply materiatlanake welding machines
available prior to testing for tickets. Governmiesting will be made available in the shops
on a group basis, only at the Companies' disaretio

PLUG-INS The Company shall make available blocktée plug-ins for all employee
automobiles. All plug-ins will be set to turn oatamatically at -0 degrees Celsius.

JURY DUTY If an employee is called or selected Sary Duty and/or called as a

subpoenaed witness for the Crown, the Company stee up the difference between the
employee's regular pay and the amount the empkhedereceive for such jury duty, and if

called as a witness as described above, the engoébyadl receive his/her regular pay while
absent from work. If an employee is called foyjduty but not selected he/she will return to
work within a reasonable length of time.

BEREAVEMENT PAY On the death of a father, mothegther, sister, mother-in-law, or
father-in-law of an employee, the Company agreesydwo (2) days bereavement pay to an
employee who attends the funeral. On the deathspiouse or child of an employee, the
Company agrees to pay five (5) days bereavementmay employee who attends the
funeral. No time will be paid for weekends bueth(3) days paid leave-of-absence will be
paid for funerals of relatives previously mentiotieat are further than 750 km by road from
Prince George.

PAY DAYS Pay days will be every second Friday] arages will be paid by direct deposit.
An itemized statement will be delivered to the eogpks at their respective work stations.

Any employee being discharged for disobeying titesrof the Company will only be paid up
to the time of discharge. Company rules shalldsterl in a conspicuous place within the
plant.
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No employee will be paid out until he/she produzesceipt for any company-owned tools,
equipment or coveralls, which have been issuedhtdhler. Employee’s tool boxes will be
inspected on termination of employment.

STARTING AND COMPLETION OF SHIFTS

€) The Company premises shall be the place théogeg normally reports to and
completes his/her shift. Travel to and from wodsignments shall normally
commence from these premises.

(b) However, in the event that the employee goetly from his/her place of residence
to and from a job off Company premises, he/she mgiteive normal travel time
allowance as contained in this Agreement, the sesifdhe/she came from the shop.

LEAD HANDS who are required to perform the worfkaoCharge Hand shall be paid the
Charge Hand rate for all such work performed.

OFF PREMISES WORK Employees engaged in overhadikr@pair work performed off
Company premises shall receive the following premaver their regular wage rate for all
hours worked off Company premises, except for vdanke on warranty and guarantee work
within six (6) months of commencement of operabbthe equipment. When exceptional
circumstances exist, the Parties will discuss adinemgements.

- The Premium shall be $1.40 per hour.
If the job is out of town, reasonable room and Haard transportation shall be provided.
Travel time When an employee is required to wadrRoints which require him/her to be
absent from his/her home, he/she shall receive emht (8) hours pay in each twenty-four

(24) hours of travelling time, reasonable fare cawmodation and board.

When an employee is required to work at pointsidatthe Prince George Planning Area,
he/she shall receive travelling time on the follogvbasis:

€) Travel time during the employee's regular dnifirs Monday to Friday inclusive,
will be paid for at straight time.

(b) Travel time outside the employee's regulart $tatirs shall be paid at time and one-
half.

(c) All travel time for Saturday and Sunday and halday will be paid for at time and
one-half to a maximum of eight (8) hours in anyrtyefour (24) hour period.



13.20

13.21

13.22

13.23

13.24

13.25

17

The exception to this provision would be where oeable sleeping accommodation
is provided. In this instance, time would ceas@:@® p.m. and commence at 8:00
a.m. the next day.

The employee will also be provided with reasonédoies, accommodation and board
at no cost to the employee.

(d) Use of Employee Vehicles: Employee vehicles lmamsed on Company business
only if authorized by the Company. When an emptoyehicle is used on Company
business the employee will be reimbursed on this loddifty-four cents ($.54) per
kilometer for the first 5,000 kilometers drivengdorty-eight cents ($.48) thereatfter.
It will not be a violation of this Agreement for amployee to refuse to use his/her
motor vehicle on Company business. The Companyanginge with the employee
for adequate insurance coverage before the empilsesehis/her motor vehicle on
Company business.

A notice board will be provided for the postingatifofficial Union notices exclusively, and
will not be used for disseminating political propaga. All such notices shall be submitted
to a Company official for approval before posting.

The employees employed in this plant will eleat ¢h) Union Member from each shift and
each separate shop, who will be known as Shop &tewa Shop Committee and in no case
shall this Committee be comprised of more thanetljd@ employees. The Union agrees to
officially notify Management, in writing of the erlgqyee(s) elected as Shop Stewards and
will also notify them promptly when there is anyadge in representation.

There shall be a fifteen (15) minute Shop Stewa@eting once in each month.

No Shop Steward, Committee or employee shall beridninated against or jeopardized in
seniority standing or suffer any loss of employnm@anaccount of membership or activity in
the Union, provided that such activity is not alexvto interfere with the work and

production of the Company.

When the Company finds it necessary to lay-otfiefSSteward, the Business Representative
of the Union shall be notified prior to such layoffdischarge.

Work Retention and Sub-Contracting Where the Camygis facilities, space and trained
personnel are available, the Company shall haweak performed by employees in the
Bargaining Unit.

Where work must be performed by others, the Comgaall have its sub-contract work
performed by:
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(@) A Union Shop, in the Prince George PlanningaAsegnatory to the International
Association of Machinists and Aerospace Workersddeo 692, Collective
Agreement, or:

(b) If no Machinists Lodge 692 shop or other unstwop in the Prince George area is
available to perform the work, then the Company onsg/other available means to
do the work. The company shall notify the Unionemwlwork is sublet to another
facility.

TECHNOLOGICAL CHANGE In the event that the Compamtroduces a technological
change which results in displacement of a signiicaumber of employees from
employment with the Company, the Company will cer@pe with Canada Manpower
training facilities to train such employees, iftb@re job openings with the Company and
such employees have the necessary potential todilpositions.

MOONLIGHTING The Company and the Union agreeringiple to eliminate the practice

commonly known as “moonlighting”. Whereby the eoyale engages in any full or regular
part time work, which is in direct competition witthich the employer performs, or any
additional off premises work that may have an aftacthe employees ability to perform
his/her normal duties.

The term “moonlighting” shall refer to an employe@bo regularly makes a practice of
working for two or more employers or for the purposf this Agreement, the term
“moonlighting” shall also refer to employees whkd@mployment of any sort during their
annual vacation.

€)) When this practice affects the Company's bgsire the employee's ability to
perform his/her job, it shall be cause for reprichandismissal.

(b) When this practice affects the Union, the Conypagrees to co-operate with the
Union in reprimand and/or dismissal.

COURSE TUITION AND TEST FEES The Company will gaition fees for courses, and
test fees to a maximum of five hundred dollars (360) per year, for those courses and tests
pertaining to the trade of the employees coveredhiy Collective Agreement. All
employees wishing to receive this benefit shaluse¢he Company’'s approval prior to
enrolling or taking any courses or tests. Empleys&®all be reimbursed upon successful
completion of said course.

TOOL ALLOWANCE The Company will reimburse eactpagntice the sum of up to two
hundred dollars ($200.00) per year, for tool pasds which pertain to the trade provided
that:
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(a) Apprentice (s) have successfully completedistufor the year in which
reimbursement is claimed.

(b) Certificate of completion has been providethis Company.

(c) Receipts for eligible tools must be submitted.

ARTICLE 14 MEDICAL CARE PLAN

The Company shall pay 100% of the premiums of th&8.M Plan as provided by the
Medical Services Act of the Province of British Gaibia. This plan shall be made available
to all employees covered by this Collective Agreetme

ARTICLE 15 INSURANCE PL AN
- Life Insurance $40,000.00
- Accidental Death & Dismemberment $40,000.00

- Weekly Indemnity & Extended Health to $625.00 perek tax free contingent
upon the employees pay the premium. (1-4-26 Plan)

Employees who are absent due to illness will rex6ik26 of their classified daily rate for the
first three (3) days providing that they qualify fmoverage under Weekly Indemnity. The
Company will reimburse for eye exams a maximuma&f.80 per two (2) year period for
employees only. Employees must have one yearr#grimqualify. This provision will be
void if coverage is reinstated under Medical Sewilan of British Columbia or if provided
under Extended Health Plan.

The premiums for the Life Insurance & Accidentabliibe& Dismemberment plans to be paid
100% by the Company.

Note: Employees will receive a Health Benefit Premium$86.74 per month $16.95
biweekly. The cost for the benefit shall be $1%DR0eekly. The difference between
the two shall be made up by the employees.

ARTICLE 16 DENTAL PLAN
Coverage: Basic Dental 100%
Crowns and Bridges 50%
Plan "C" 50% with a maximum lifetime of

$1500.00

All new hires shall be put on the Dental Plan affteing employed by the Company for a
period of three (3) months.

- The Company shall pay 100% of the premiums fr plan.
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- Participation: a condition of employment, exdigtemployer shall not be required
to provide dual coverage for members of the samméya

ARTICLE 17 PREMIUMS

If a covered employee is off work due to injuryilbness, the Company will, for three (3)
months pay the premiums for the employee's Medivdabnded Health Benefits, Insurance
and Dental Plans.

If the employee wishes to be covered for an adulithree (3) months, he/she may do so by
paying 100% of the Premiums through the Companygenff

On layoff or termination (does not include justsatermination), Medical, Extended Health
benefits, Insurance and Dental coverage will cargiantil the end of the month following
the month in which the layoff or termination oc@&dr For employees hired on, or after, May
1, 1999, the application of this paragraph shalirbged to one (1) occasion per twelve (12)
month period.

ARTICLE 18 PENSION PLAN

As a condition of continued employment, an RRSE fyension fund will be setup in the
name of each employee. The employee shall joinpérmsion plan after successful
completion of their probationary period at whiaghéiall hours accumulated will be credited
into their account.

The Employer will match contributions to a maximwh$2.25 per hour for all hours
worked. The employee may contribute additionatifihowever, it is understood that the
employer contribution will be capped at $2.25 paurh

All funds accrued in these accounts will be thepprty of the employee however, the

employee will not be able to take money out withitvetpermission of the employer. Upon

termination of employment with the Company, all nesraccrued in this fund shall come

under the direction of the employee to administethe employee sees fit subject to any
applicable government regulations.

ARTICLE 19 APPRENTICES

19.01 Apprentices on completion of their probationargiqubof ninety (90) days, shall form part of
this Bargaining Unit, and shall be required to leeaand remain Members of the Union
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while covered under this Collective Agreement.

Apprentices shall be entitled to all conditionsief Collective Agreement with the exception
that for the purposes of Classifications of Setydhe following will apply:

- Apprentices will be granted seniority on the bagione-half of the required term of
Apprenticeship.

Their wage rates shall be as set out in the WampeeAdix.

When Apprentices attend authorized training clagsé¢heir trade, during normal working
hours, the Company will make up the difference leewtheir regular rate of pay and
government subsidies that the Apprentice may bedaipt of.

Apprentices shall not be required to work alonéhm field until completion of the Third
(3rd) year of their apprenticeship.

Apprentices can be required to take orders froenJiburneyperson with whom he/she is
working as well as the regular Company Supervisor.

An Apprentice having served his/her required tiatghe trade, and having passed the
necessary examinations, will automatically be digssas a Journeyperson and paid rates
and conditions as enumerated in this AgreemerthBdourneyperson Classification.

ARTICLE 20 SAVINGSCLAUSES

20.01

20.02

20.03

20.04

No provision of this Agreement shall be used toaee working conditions or reduce wages
presently in force.

Article Headings Clause The Article Headingshid Collective Agreement shall be used
for the purpose of reference only, and shall naigesl as an aid in the interpretation of this
Agreement.

The Company reserves the right to pay higher wgas the minimum provided herein.
However, where off-schedule rates are appliedhill §ie at the discretion of the Company to
maintain or cancel as circumstances warrant.

The Company will recognize tradespersons hiretl whié British Columbia Tradesperson
Qualification Tickets and/or Provincial Tickets &surneyperson Tradesperson, and these
Tradespersons shall start at the Journeypersa@'asdisted in this Collective Agreement.
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It shall not be a violation of this Collective Agmment if Members of this Union respect
and/or honour a legal picket line.

Should any part hereof or any provisions heremaoed be rendered or declared invalid by
reason of any existing or subsequently enactedl&in, or by any decree of a court of
competent jurisdiction, such invalidation of suetpr portion of this Agreement shall not
invalidate the remaining portions hereof and s@rhaining portions shall continue in full
force and effect.

Employees who are past their probationary perid s10t be demoted from their current
classification without prior consultation with teenployee and Union representative.

ARTICLE 21 OVERTIME BANKING

21.01

21.02

21.03

21.04

21.05

21.06

21.07

21.08

Overtime hours may either be paid for in wagesamumulated. The decision to bank
overtime hours or have them paid in wages shoulohdieated to the supervisor before
overtime is worked.

A maximum of 100 hours can be accumulated.

Banked holidays cannot be taken in the prime hyglpaiod or added to vacations taken in
the prime holiday period until all employees haileear booked their vacation or after March
31" The restriction to book banked time off only ggduring the primetime period. Any

other period may be booked as enumerated in AZtl&O.

All overtime shall be shared as equally as possilbbeder to give all employees a chance to
accumulate hours.

When an employee desires extended time off, twom@ks notice to the Company is
required.

Working for a second employer at any time duringkeal time off shall be construed as
moonlighting and will be subject to disciplinarytiao.

When all or any portion of banked overtime houeswsed, the employee can start banking
again to accumulate up to 100 hours.

The decision to take banked time as time off oetjpaid will be at the discretion of the
employee provided, the standard rules for bookawaation time per Article 10 are followed.
In cases of banked time off, the Company may kstie number of entitled employees to
25% of the workforce on a single day.
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21.09 Twenty (20) hours worked at double time is fort@)Y4ours accumulated time off (bank

time).

21.10 Payment of banked time will be based on the raternvthe time was earned and banked.

21.11 All banked time will be paid out to employees dftnaken prior to the end of the calendar

year.

ARTICLE 22 DURATION OF AGREEMENT

A.

This Agreement shall be in full force and effém and including May 1, 20130 and
including April 30, 2017 subject to the right ofrer Party to this Collective Agreement,
within four (4) months immediately preceding theéedaf April 30, 2017, or immediately
preceding the anniversary date in any year theneddy written notice to the other Party to
commence collective bargaining with a view to tbaausion of a renewal or a revision of
this Collective Agreement or a new Collective Agrnemt.

Should either Party give written notice to the otRarty pursuant hereto, this Agreement
shall thereafter continue in full force and effestil the Union shall give notice of strike, or

the Company shall give notice of lock-out and ssictke or lock-out takes place and/or
either Party gives notice of termination, or thetida shall conclude a renewal or revision of
the Collective Agreement or a new Collective Agreaem

The operation of Section 50 (2) and (3) of the lakRelations Code of the Province of
British Columbia is hereby excluded.

During the life of this Agreement, or while néigdions for a further Agreement are in
progress, there shall be no strikes or stoppageodt on the part of the Members of the
Union or any Lockout of employees on the part ef@ompany.

DATED AT B.C. THIS DAY OF 2014.

INTERNATIONAL ASSOCIATION OF BRUNETTE MACHINERY COMPANY
MACHINISTSAND AEROSPACE INC.
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WORKERS PRINCE GEORGE, B.C.
VANCOUVER LODGE #692.

APPENDIX " A"
WAGE RATES
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Classifications May 1/13 Nov /13 May /14 Nov /14 May 1/15 Nov 1/15 May 1/16 Nov 1/16
Journeyman Machinists 32.51 32.76 34.00 34.25 35.1935.44 36.76 37.01
Journeyman Fitts 32.5] 32.7¢ 34.0( 34.2¢ 35.1¢ 35.4¢ 36.7¢ 37.01
Journeyman Fabricator 32.51 32.76 34.00 34.25 35.1935.44 36.76 37.01
Probationary Journeym 29.31 29.5¢ 30.71 30.9¢ 31.8: 32.0¢ 33.3( 33.5¢
Fitter Welder 31.00 31.25 32.45 32.70 33.61 33.86 5.13 35.38
Welde! 29.7¢ 30.0¢ 31.1¢ 31.4( 32.2¢ 32.5¢ 33.7i 34.02
Specialist 28.59 28.84 29.97 30.22 31.07 31.32 225 32.77
Helpe! 23.2¢ 23.2¢ 23.9: 23.9: 24.41 24.41 25.1¢ 25.1¢
Labourer 16.94 16.94 17.45 17.45 17.80 17.80 18.3318.33
Studen 15.0( 15.0( 15.0( 15.0( 15.0( 15.0( 15.0( 15.0(

CHARGE HAND - 7% above Journeyman Rate
LEAD HAND - 4% above Journeyman Rate

All Wages and Pension contributions are retroadtivilne expiry date of the Collective Agreement.

PRESENT EMPLOYEES WHEN WORKING IN THESE CLASSIFICKONS WILL MAINTAIN THEIR
PRESENT WAGE RATES AND WILL RECEIVE THE INCREASESPRLYING TO THOSE RATES.

FIRST AID PREMIUM:

The designated First Aid Attendants (FAA) shallpaéd a premium of .60¢ or .90¢ on their regular evag
In the event of a layoff, the company reservegitiie to retain a FAA out of seniority in ordernmaintain
coverage as per the WorkSafe BC requirements.

In the event of a layoff in a classification whenere than one employee to be laid off is a FAA, rtieee
senior FAA shall be retained. In the event ofy@tawhere FAA'’s are in different classificationtset FAA
to be retained will be based upon the operaticeilirements and may be done out of order of plant
seniority.

In the event of absences (including iliness, injlw@A, or vacation) of the retained FAA, then allaif
FAA can be recalled and retained out of seniontytlie duration of the absence.

If an employee with a valid first aid certificateactively employed at time a designated FAA ig G,
that employee may elect to become Acting FAA with time as its deemed not required anymore.

The Company will pay all costs associated, inclgdime loss, for training as many first aid persons
required by WorkSafe BC.
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The company will pay the cost of first aid trainifog any non-probationary employee outside the
WorkSafe BC requirement for Level 2 First Aid Titke It's understood the Company will not pay time
loss for this voluntary training.

All employees will have an opportunity to take ffiegd training. Persons trained will be decidgd b
seniority between the employees volunteering te thk training.

First Aid Premium:

Level 2 Ticket - Sixty ($.60) cents per hour ab@mployees wage rate.
Level 3 Ticket — If required - Ninety ($.90) ceipisr hour above employees wage rate.

FOUR YEAR APPRENTICESHIP:

Start to 6 months 60% of Journeyperson Rate
6 months to 12 months - 65%" " " "

12 months to 18 months - 70%" " " "

18 months to 24 months - 5% " " " "

24 months to 30 months - 80%" " " "

30 months to 36 months - 85%" " " "

36 months to 42 months - 90% " " " "

42 months to 48 months - 95%" " " "

APPENDIX " B"
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CLASSIFICATION DEFINITIONS

For the purpose of this Agreement the various @lessons are defined as follows:

CHARGE HAND: is an employee who is assigned to instruct othetka performance of their
work and may be held responsible for the quality @nantity of the work.

LEAD HAND: is an employee who is able and willing to institbers in the performance of their
work, or who because of exceptional skill and &pdr the nature of his/her work is so recognized
by the Company.

JOURNEYPERSON: aJourneyperson must possess the ability andigatbns to carry out any
work in this Trade as required by the Company with aid of issued drawings or relevant
information.

A Journeyperson-Tradesperson shall apply to thogdayees who are or become Certified in their
Trade, plus those employees who are, in the opiafahe Company, proficient to perform the
required work in the trade.

Employees who are not classified as Journeypersadesperson and who claim they are proficient
to perform the work required in the trade may agklae given a test as arranged in conjunction with
the Union, the Companies and the Department of wgbBROVIDED they can fulfil the
requirements of the International Association ofchiaists’ Constitution and the Bylaws of
Vancouver Lodge 692.

PROBATIONARY JOURNEYPERSON: is one whose ability and qualifications to carryany
work in his/her trade are unknown to the Comparii@time of employment. A three (3) months'
probationary period will allow him to train up tourneyperson standards, during which time he/she
will become a Journeyperson, reclassified or teateid.

PRODUCTION MACHINISTS AND PRODUCTION FITTER: classifications are for those
employees unable to meet Journeyperson standardseébcapable of production work.

WELDER: awelder must possess the ability and qualificetito carry out any work in this trade
as required by the Company with the aid of issuexvohgs and/or relevant information and
supervision.

SPECIALIST: is an employee who is employed in some bran&ubdivision of the Machinist



28

Trade; or an employee who performs some partiduiarof work commonly recognized as work
connected with the Machinist Trade or the Metalktdy, e.g. repetitious work on turret lathed| dri
presses, do-all saws, or other similar machines.

HELPER: is an employee working in the Machine or Metalustry in any of its branches or
subdivisions and assigned to assist a Journeypérdbe Machinist Trade in the performance of
his/her duties.

STUDENTS: students may be employed in the shops duringuhemer vacation period and will
be limited to two (2) students for each shop, wipgestical.

Students duties shall be general clean-up, stark ar crib assistants, or other similar dutieseyl'h
shall not displace any Member of the Bargainingtdar shall they be employed when any member
of the bargaining unit is on lay-off.

Students shall as a condition of employment payb/dues while so employed.

For larger shops three (3) students may be employed

LABOURERS: Labourers will be hired for General Plant Clédm-and will not be employed to
displace Helpers.

LETTER OF UNDERSTANDING #1
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BETWEEN: INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS, VANCOUVER LODGE #692

AND: BRUNETTE MACHINERY COMPANY INC.
Prince George, B.C.

RE: OPERATING MORE THAN ONE MACHINE

It is understood and agreed that operators of dhewing machines can be expected to
operate more than one machine:

(@) All machines with an automatic cycle.
(b) All gear cutting equipment.

(c) All N.C. Machinery

DATED AT B.C. THI DAY OF 2014.
INTERNATIONAL ASSOCIATION OF BRUNETTE MACHINERY COMPANY
MACHINISTSAND AEROSPACE INC.

WORKERS PRINCE GEORGE, B.C.

VANCOUVER LODGE #692.

LETTER OF UNDERSTANDING #2
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BETWEEN: INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS, VANCOUVER L ODGE #692

AND: BRUNETTE MACHINERY COMPANY INC.
Prince George, B.C.

RE: CLARIFICATION OF SHIFT PREMIUM/DIFFERENTIAL
CALCULATION PERTAINING TO OVERTIME, VACATION PAY AND
STATUTORY HOLIDAY PAY

For the purposes of clarification, it is understeod agreed that:

1. Shift premiums, as provided under Article 4.03 @uticle 4.04, will be paid in
addition to double time paid for overtime workedtbe second and third shifts.
Only the base rate will double, not the shift difietial.

2. Vacation pay will be paid at the regular classifiat provided under Appendix “A”
when the employee is on a paid vacation. Shifinuens and/or differentials are a
component of gross earnings and will thus be iredughen calculating vacation pay
as a percentage of gross earnings.

3. Employees who work the second or third shift mbest50% of the time (calculated
over the immediately prior six month period) widceive shift premiums and/or
differentials included in their statutory holidagyp

DATED AT B.C. T8I DAY OF 2014.
INTERNATIONAL ASSOCIATION OF BRUNETTE MACHINERY COMPANY
MACHINISTSAND AEROSPACE INC.

WORKERS PRINCE GEORGE, B.C.

VANCOUVER LODGE #692.




